HEALTH SERVICES ACT 1991
DIRECTIVE OF THE GOVERNOR IN COUNCIL

No. 2/99 TITLE: PROGRESSIONAL ARRANGEMENT FOR PERFUSION
TECHOLOGISTS-THE PRINCE CHARLESHOSPITAL

Pursuant to Section 27(1) of the Health Services Act 1991, His Excellency the Governor, by and with
the advice and consent of the Executive Council, has directed that a framework for the progression of
Perfusion Technologists be applied within the Department of Health, as detailed in the Schedule.

SCHEDULE

PURPOSE: To specify the principles for the application of a progressional
arrangement for Perfusion Technologists at The Prince Charles Hospital

1. APPLICATION

1.1 This directive applies specifically to Perfusion Technologists employed at The Prince Charles
Hospital pursuant to the Health Service Act 1991 and the District Health Services Employees
Award — Sate.

1.2 The progressiona arrangement prescribed by this directive may be extended by approva of the
Director-General, to apply to Perfusion Technologists employed in other facilities where cardiac
services are introduced into such facilities in the future.

2. PRINCIPLES
2.1 A set of principles frame and guide the progressional arrangement. These principles are:

(a) the arrangement shall provide for a process of interna promotion for Perfusion
Technologists to an advanced level in recognition of outstanding achievement and
performance.

(b) the arrangement allows for an employee to be promoted within their current position
rather than through the open merit based promotion system.

(c) to progress from Perfusion Technologist to an Advanced Perfusion Technologist the
employee must be able to demonstrate that they are performing at a level significantly
higher than their present substantive classification.

(d) the arrangement shall provide for a system of peer review to assess whether an employee
isworthy of promation to the level of Advanced Perfusion Technologist.

3. MINIMUM REQUIREMENTS

It is fundamental that progressiona in accordance with this directive is based upon continuing
performance, not past performance of an employee. Processes must be developed by the District
Health Service to ensure employees continue to perform at an exemplary level consistent with the
requirements of the PO4 classification within the professional stream of the District Health Services
Employees Award — State.
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4. POLICY AND MODEL DISTRICT GUIDELINES

4.1 The Director-General, Department of Health, may issue policy and/or model directive guidelines
for the progression of Perfusion Technologists in accordance with this directive.
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