@ weensland HR Informatics

HRM Performance and Systems Unit, Corporate Services Division
pyermment

Queensland Health Queensland Health Action Plan Progress Report For Clinical Occupational Streams - July 2009

Reporting Period: Last pay period of the month June 2005 and July 200¢

Notes: The data is a report against the targets set for Medical, Nursing and Health Practitioners / Professional / Technical (formally Allied Health / Professionals / Scientists) stream growth. The
Health Practitioners stream includes redesignated staff from the Allied Health, Scientists and Technical streams. The figures are headcounts of Active (paid normally in a fortnight) and Paid (on paid
leave) staff. It excludes those staff on extended unpaid leave.

Summarv:

The December 2006 Targets have beenwell exceeded ie: by 1,809 medical officers (target 300),
7,233 nurses (target 500) and 2,402 Health Practitioners / Professional / Technical officers (target 400).

Requested Data:
Headcounts: FTE to Headcount ratio:

Increased Headcount
Headcount| Increase as
Baseline to Now| Percentage Baseline
(Jun-05) (Jul-09)| of Baseline (Jun-05)| (Jul-09)
Medical (Incl VMOSs) 4,552 6,661 2,109 46%] |Medical (Incl VMOSs) 0.817 0.861 Increasing
Nursing 21,911 29,644 7,733 35%] |Nursing 0.782 0.794 Increasing
Health Practitioners / Professional / Technical 6,934 9,736 2,802 40%{ |Health Practitioners / Professional / Technical 0.869 0.877 Increasing

Clinical Staff Growth Since June 2005
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