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of health services
-h Jg.-...r Pohc1es procedures and accountability
v Maintaining an ethical workplace
Risk management
Audit and operational review
Whistleblower protection

2 I‘]. ....II-E : Access to information
e . Financial highlights
[=gieldilelala=| Strategic Directions

7 ia i Addressing the burden of disease
l !1!_.mr A corporate culture of evidence-based health care
b Health outcomes plans
Policy frameworks for specific health needs
Prevention and early intervention

Timely, safe and effective treatments
Independence, dignity and quality of life

Improving Indigenous health

Promote the needs of Aboriginal and Torres Strait Islander peoples
Accessible and equitable health services

Participation in planning and delivering health services
Increasing the number of indigenous employees

Cultural awareness and reconciliation

Balancing our investment in health

Health-enhancing environments and communities

Working with other agencies

Attracting, developing and retaining a highly skilled workforce
Expanding and maintaining our physical assets

A partnership approach

Outputs for the public health system
Acute public hospital activity data
Key performance outputs

Additional reporting requirements  JES Tty ASTeriSulae:
Multicultural activities
Funded organisations
Voluntary early retirement
Women'’s initiatives
Rural activities
Energy efficiency and waste management
Clinical drug trials
Consultancy expenditure
Native title
Overseas travel
Cost of boards
Statutory authorities
Acts and regulations
Health service districts

Audited financial statements
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