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Location information 

Address: 
Corner Loganlea Road & Armstrong Road     
Meadowbrook Qld 4131 
https://metrosouth.health.qld.gov.au/logan-hospital  
 

Contact Us: 
Medical Workforce Unit 
Phone: (07) 3299 9139  
Fax: (07) 3299 8554 

Email:  LBMedicalWorkforce@health.qld.gov.au 

Hospital facilities 

Logan Hospital is the major health centre for one of the fastest growing regions in the state. We have grown from a 48-

bed community hospital in 1990 to a 436-bed hospital today, mirroring the rapid growth in population in the Logan 

region.  

We provide acute medical, surgical, rehabilitation, maternity, cardiology, orthopaedics, renal and other specialty 

services for children and adults. 

Logan Hospital is a ‘digital hospital’ with a fully integrated electronic medical record, supporting improvements to the 

quality and efficiency of healthcare services for patients and the community. We also operate the second busiest 

emergency department in the state.  

A major expansion of Logan Hospital is underway to provide new beds and treatment spaces to meet the demand for 

clinical services into the future. The work includes: 

• construction of new floors for clinical services 

• a new general medical ward with 28 beds – opened 05/02/2020 

• a major refurbishment of the hospital’s maternity and neonatal services 

• a multi-storey car park for staff, patients and visitors. 

 

In the 2018-2019 financial year, there were: 

• 91,233 patients admitted to the hospital 

• 93,508 patients admitted to the emergency department 

• 220,478 outpatient clinic appointments 

• 3,619 babies born 

 

https://metrosouth.health.qld.gov.au/logan-hospital
mailto:LBMedicalWorkforce@health.qld.gov.au
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Clinical service profile 

We provide acute medical, surgical, rehabilitation, maternity, cardiology, orthopedics, renal and other specialty 

services for children and adults including: 

• Addiction and Mental Health Service (including 

Child & Youth) 

• Antenatal Services 

• Antenatal Diabetes and Endocrinology 

• Audiology 

• Bowel Cancer Screening 

• Breast and Endocrine Surgery 

• Cardiology 

• Colorectal Surgery 

• Diabetes (Community and Specialist) 

• Dietetics 

• Ear Nose Throat/Head and Neck 

• Emergency Department (including Paediatrics) 

• Endocrinology 

• Gastroenterology 

• General Medicine 

• General Surgery 

• Geriatric Medicine 

• Gynaecology 

• Infectious Diseases 

• Maternity Care 

• Maxillo-Facial 

• Neurology 

• Occupational Therapy 

• Orthopaedics 

• Paediatrics 

• Palliative Care 

• Physiotherapy 

• Rehabilitation Medicine 

• Renal Medicine 

• Respiratory Medicine 

• Respiratory community teams 

• Speech Pathology 

RMO education and training opportunities 

Medical Education Unit 

• Provides personal and professional support for Junior Doctors from: 

o Director of Clinical Training 

o Medical Education Officers 

o Administration Officers 

• Co-ordinates education programs in accordance with the Australian Curriculum Framework for Junior Doctors and 

the Australian Medical Council Intern training national standards program 

• Develops new educational opportunities e.g. medical simulation training 

Education and training 

• Weekly Junior Doctor medical education program 

• Practical clinical skills workshops 

• Weekly Medical Grand Rounds and departmental medical meetings 

• Unit based resident teaching programs 

• Multi-disciplinary Simulation Centre 

• Metro South Learning Management System (LEAPOnline) 



 
Logan Hospital Page 3 of 5 
 

Employment conditions 

The terms and conditions of employment are as outlined in the Medical Officers (Queensland Health) Award – State 

2015 and Medical Officers’ (Queensland Health) Certified Agreement (No. 5) 2018, the Code of Conduct for the 

Queensland public service and Metro South Health specified terms and conditions of employment. Beaudesert 

Hospital is committed to ensuring a healthy work life balance 

Logan Hospital is committed to ensuring a healthy work life balance and therefore ensures annual leave is allocated to 

rotational staff in two to five-week blocks with consideration given to preferences.   

We pride ourselves on being a supportive working environment with 24-hour Registrar or Principal House Officer cover 

in most specialties and support for Evening Ward Call. 

Logan Hospital employs more than 2,400 staff including: nurses, doctors including visiting medical officers, health 

professionals, operational officers, managerial and clerical officers. 

Available positions 

 

Applicants are encouraged to discuss employment opportunities with their preferred hospitals before submitting their 

application. 

Fellows 

Anaesthesia 

Registrars 

Registrars - Advanced Training 

Gastroenterology, General Medicine, Obstetrics & Gynaecology, Paediatrics, Nephrology, Respiratory. 
 

Registrars 

Anaesthesia, Emergency Medicine (opportunity of Adult and Paediatric rotations including Ultrasound within 
Emergency), Intensive Care Medicine, General Medicine, Medical Administration, Medical Education, Obstetrics and 
Gynaecology, Paediatrics, Paediatric Emergency, Rehabilitation, General Surgery, Ear Nose & Throat, Ear Nose & 
Throat (Extended Skills Training – GP), Orthopaedics. 

Principal House officers 

Principal House Officers - Advanced Skills Training 

Anaesthesia, Emergency Medicine 
 

Principal House Officers 

Emergency Medicine (opportunity of Adult and Paediatric rotations including Ultrasound within Emergency), Intensive 
Care Medicine, Gastroenterology, General Medicine, Obstetrics & Gynaecology, Paediatrics, Paediatric Emergency 
General Surgery, Orthopaedics. 

http://www.qirc.qld.gov.au/qirc/resources/pdf/awards/m/medical_officers_queensland_health.pdf
http://www.qirc.qld.gov.au/qirc/resources/pdf/awards/m/medical_officers_queensland_health.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=2ahUKEwjIvq6k0cjnAhXCXSsKHQeQCvUQFjAAegQIARAB&url=https%3A%2F%2Fwww.qirc.qld.gov.au%2Fsites%2Fdefault%2Ffiles%2F2019_cb34.pdf%3Fv%3D1559787610&usg=AOvVaw3XvAF4jB-sJb3XC3QAF8wO
https://www.qld.gov.au/gov/code-conduct-queensland-public-service
https://www.qld.gov.au/gov/code-conduct-queensland-public-service
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Junior and Senior House officers 

House Officer rotations may include Anaesthesia, Emergency Medicine, General Medicine and sub specialties, 
Psychiatry, Obstetrics & Gynaecology, Paediatrics, Radiology, General Surgery, ENT and Orthopaedics. 

External rotations are available at Beaudesert Hospital (rural rotation) and QEII Jubilee Hospital.   

Dedicated full time Senior House Officer positions are available in General Medicine, Emergency Medicine 

(opportunity of Adult and Paediatric rotations within Emergency), Obstetrics and Gynaecology and Paediatrics for 

those interested in pursuing a career in these specialties. 

Logan Hospital offers junior medical staff a broad range of experience in the following specialties, most of which are 

accredited for basic and advanced specialist training: 

 

• Anaesthesia 

• Emergency Medicine 

• Medical Administration 

• Medical Education 

• Medicine – General and Sub-specialties (Cardiology / Gastroenterology / Geriatrics / Infectious Diseases / Renal / 

Respiratory and Supportive Care) 

• Psychiatry – Adult and Adolescent (Inpatient / Community)  

Note:  REG/PHOs are recruited by the Metro South Mental Health Service 

• Obstetrics and Gynaecology 

• Paediatrics – General and Emergency 

• Radiology 

• Surgery – General, Orthopaedics, ENT and Maxillofacial 

Assessment and Appointment 

Once the RMO Campaign has closed, applications from the are forwarded to the relevant Clinical Directors for review 

in line with the RMO Campaign timelines. The following steps will then be completed: 

• Complete applications will be assessed in accordance with policy and procedure requirements, scored and placed 

in an order of merit. 

• Interviews may be required for applicants* 

• Appointments will be made to positions from the established order of merit until the nominated target is reached. 

• Candidates will be advised by email of the outcome of their application. 

• Preferred candidates will be requested to provide pre-appointment documentation.  

• Upon receipt of compliant documentation, a letter of offer for appointment will be forwarded to the successful 

candidate. 

• Candidates who do not receive a first round offer may be placed on an eligibility list. Those candidates on the 

eligibility list may be offered a position in the second round. 

Visa’s 

HR Policy B46 Citizenship, residency, visa and immigration, ‘Queensland Health must ensure that the recruitment of 

overseas professionals into clinical roles strengthens the regional economies through the engagement of skills that 

complement but do not replace the skills of the available local labour market. Only in the circumstance that an 

Australian applicant pool is insufficient to fill a skilled clinical vacancy may Queensland Health sponsor applicants from 

the overseas market’. 
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AHPRA 

Current AHPRA Registration is preferred. Unfortunately, Logan Hospital cannot offer positions to candidates who are 

on or only eligible for Level 1 Supervision with AHPRA. Preference is General Registration or Provisional Registration 

with at least a minimum Level 2 Supervision.  

Offering of positions to successful candidates is as follows: 

1st Round Offers - This group of applicants must be offered positions first. 

• Australian or New Zealand citizens or Australian permanent residents. 

2nd Round Offers - This group of applicants will be offered positions after 1st round offers have been completed.  

• Temporary residents of Australia (not Australian/New Zealand citizens or Australian permanent residents) who 

hold a current visa with valid work rights and do not require Queensland Health sponsorship (includes dependents 

of existing Queensland Health sponsored visa holders). For example, 485 post graduate work visas. 

3rd Round Offers - This group of applicants will be offered positions after 2nd round offers have been completed.   

• Temporary residents of Australia (not Australian/New Zealand citizens or Australian permanent residents) who are 

currently sponsored by Queensland Health. For example, 482 temporary skills shortage visas. 

4th Round Offers - This group of applicants will be offered positions after 3rd round offers have been completed. 

• Temporary residents of Australia (not Australian/New Zealand citizens or Australian permanent residents) who 

require sponsorship by Queensland Health. 

Clinical Rotations Preferences 

Successful candidates appointed into a Clinical Rotations JHO/SHO position will be sent a Preference Survey via 

Survey Monkey for term preferences and leave to be requested for the 2021 RMO year.  

Community and lifestyle  

Logan Hospital is easily accessible via the Logan Motorway and Pacific Motorway and is situated just 25 minutes from 

Brisbane City and 35 minutes from the Gold Coast.  

Logan Hospital in South East Queensland is currently experiencing unprecedented growth.  South East Queensland is 

an ideal place to live and work. Our sub-tropical climate means the region can be enjoyed year-round and there’s 

something to suit all tastes from dining, arts and culture to bushwalking, camping and horseback riding. 

Logan Hospital offers limited free offsite staff car parking near to the hospital, and for those wishing to use public 

transport there is Loganlea Railway Station just across the road. 

 

(Doctors’ Common Room) 

           

 


