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00.03 – 00.36   Richard Murray: One of our learnings in Australia is that the medical workforce that 

you create as a country, very largely determines the shape of the healthcare system. Because of the 

needs of our populations spread across such large areas, Queensland has been forced to be 

innovative in the way in which we approach healthcare. We are recognised as leaders in providing a 

general practice workforce with extended or advanced skills suitable for work in remote or rural 

locations.  

00.37 – 00.49 Ian Frazer: Queensland provides a great environment for people who wish to learn, we 

have a great education system through the universities and the hospitals here and we really 

encourage people who wish to learn to come and do things jointly with us. 

00.49 – 01.22 Rachel Phillips: So, Queensland’s universities and hospitals support students at the 

start of their journey in an allied health profession through bachelor, post-graduate and vocational 

training options in healthcare, aged care and community care. Allied health have been shown to add 

value in preventing hospitalisations, facilitating discharge and can support the system in preventing 

people from having to come into hospital but also making sure that they get home as soon as they 

can. 

01.23 – 01.31 Elizabeth Beattie: We work with people who come to us for education to develop a 

program that is very much tailored to what it is that they are seeking.  

01.32 – 01.53 Donna Bonney: Mater is very fortunate to be one of only three affiliates worldwide of 

the Harvard Medical School Centre for Medical Simulation in Boston. We have virtual reality 

simulation here that allows our surgeons to practice on a computer-generated patient, the skills they 

need to perform surgery in real life. 

01.53 – 02.08 David Lane: We’ve had a lot of interest from China, interest in innovation, particularly 

in the aged care space. Queensland is a great innovator and a great doer of this challenge of 

addressing aging issues. 

02.08 – 02.20 RP: We know that if someone can maintain their wellbeing for as long as possible, it 

means that they have a better quality of life and don’t need to use our health system as much. 

02.21 – 02.52 Nicki Dennis: Nursing and midwifery within Queensland state are the engine to 

provide care for the patients. They are the key coordinators for patients to receive the care at the 

right time by the right clinician. Our graduates are well sought after and have roles within our 

community but also internationally. With the introduction of digital hospitals, it has transformed the 

way that nursing and midwifery provide care. All of our clinical care indicators have improved to 

provide better outcomes for the patient. 

02.52 – 03.07 RM: One of the things that we have learnt in Queensland, is how can you select and 

train the right people with the right skills, in the right locations to provide the right services that 

communities need.  

03.08 – 03.22 RP: We are recognised in Australia as being the leaders of innovative models of care 

and we look forward to being able to work with international partners to translate what we’ve learnt 

here in Australia to other countries.  


