
 

 

Royal Brisbane & Women’s Hospital 

 
 

V1 Effective: April 2022 Review: March 2023 
 

RBWH RMO 2023 Campaign selection process 

Junior House Officer and Senior House Officer 

The Royal Brisbane & Women’s Hospital (RBWH) is committed to ensuring fairness, transparency and equity in the 
recruitment and selection of junior house officers (JHOs) and senior house officers (SHOs). We aim to promote a culture 
of merit-based recruitment for these positions, where selection is based on an applicant’s ability to perform the work. 
A merit-selection process ensures we choose the best people for the job. 

QH Annual RMO Recruitment Campaign Applications 

Opens: 09:00am AEST Monday 6 June 2022  

Closes 03:00pm AEST Monday 4 July 2022 

To be considered for a JHO or SHO rotational position at the RBWH applicants must: 

1. Select RBWH as your first preference facility. This includes in the re-preference round. 

2. Have two (2) valid referee reports available via the RMO Campaign. Your nominated referee will automatically 
receive an online email request to complete the report. Once completed, it will be available for recruiters 
through the RMO Campaign. It is the candidate’s responsibility to follow up on outstanding referee reports. 
Referees should be able to adequately comment on your recent performance in the workplace.  

3. Complete the curriculum vitae survey that will be emailed to first preference applicants. 

Candidate Re-preference Round (Friday 2 September 2022 to Monday 5 September 2022) 

Candidates who apply for Principal House Officer (PHO) and/or Registrar positions and who are yet to be offered a 
position during Recruitment Round One can amend their position and facility preferences i.e., JHO, SHO, PHO or 
Registrar, during the re-preference round. 

If you want to be considered for a JHO/SHO rotational position at the RBWH in Recruitment Round Two you must 
select this position as your first preference during the re-preference round.   

 

Assessment and appointment process  

• Applications compliant with steps 1-3 (above) will then be progressed for assessment.   

• Complete applications will be assessed in accordance with our RBWH merit selection criteria, scored and 
placed in an order of merit. 

• Appointments will be made to JHO and SHO positions from the established order of merit until the nominated 
target is reached.  

• Notification of selection or non-selection will be advised by email. A letter of offer will be forwarded to the 

successful candidate once the pre-employment requirements have been met. 

• Score and order of merit placement will not be released.  

  



 

V1 Effective: April 2022 Review: March 2023 Page 2 of 2 
 

 

RBWH Merit Selection 

At RBWH we’re interested in what your achievements are in the following:  

• Education  

• Teaching 

• Research 

• Leadership/Volunteer/Community services and activities 

• Quality Improvement 

• Professional Development 

• Awards, Scholarships and Prizes 

 
Your application will be assessed based on: 

• Curriculum vitae survey (70%) 

• Referee Reports (30%) 

Curriculum Vitae survey 

Those who preference RBWH as their first preference facility, will be emailed a survey link on Tuesday 5 July 2022. You 
will have until 11:59pm Thursday 14 July 2022 to complete the survey. The survey should take no more than 20-30 
minutes to complete. 
 
What happens if I amend my preference during the re-preference round (Friday 2 September 2022 to Monday 5 
September 2022)? 
Those who re-preference RBWH as their first preference facility will be emailed their survey link on Tuesday 6 
September 2022. The survey will need to be completed by 11:59pm Sunday 11 September 2022. 
 
You may be required to provide evidence to support your curriculum vitae. Please ensure that you have supporting 
documentation available should it be requested.  

Referee Report 

Two referee reports are mandatory for all medical officer appointments. Your nominated referees will automatically 

receive a link, from the RMO Campaign, to complete an online report. Please make sure that you enter the correct 

email address and that your referee completes the report by 28 August 2022. You should receive an email confirmation 

from the RMO Campaign when your referee has completed the report.  

Scoring process 

Applicants will receive a score for: 

1. Curriculum vitae survey 

2. Referee report one 

3. Referee report two 

 
The three scores will be combined, and first round offers released to the highest-scoring applicants. Applicants who 
are unsuccessful in first round offers but have demonstrated their suitability for the position will  be informed they 
have been placed on the order of merit. Offers will be released from the established order of merit until the nominated 
target is reached and as vacancies arise.  


