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CIRCULAR ER 24/06

MEMORANDUM

Sent to: Circular Distribution List

RE:  IMPROVEMENTS FOR SALARIED MEDICAL OFFICERS

On 3 February 2006 the Premier and Minister for Health announced improvements to the 
entitlements of Queensland Health’s salaried doctors. Specific arrangements relate to: 

1. Improvements to private practice arrangements for:

Specialists (including Public Health Specialists) and Medical Superintendents in receipt of a 
Medical Manager Allowance 
Senior Medical Officers (Levels C1, C2 and C3), Medical Superintendents in receipt of a 
Clinical Manager Allowance, Public Service Medical Officers and Contract Medical 
Officers. 

2. Recruitment and retention packages for:

Medical Superintendents with Right of Private Practice and Medical Officers with Right of 
Private Practice 
Emergency Department Specialists and Senior Medical Officers 
Radiologists.

3. Research/Training Trust Funds for:

Resident Medical Officers 
Emergency Department Physicians. 

RTI
 R

el
ea

se

RTI Page 1DOH-DL 17/18-021



2

1. Improvements to Private Practice Arrangements

All private practice arrangements will be based on areas that are defined as follows: 
Area 1 – current Option A and P group (i.e. Brisbane, Gold Coast and Sunshine Coast) 
Area 2 – Toowoomba, Cairns and Townsville 
Area 3 – all locations not included in Areas 1, 2 or 4 
Area 4 – Torres Strait and Northern Peninsular, Cape York and Mt Isa Health Service Districts. 

1.1 Specialists (including Public Health Specialists) and Medical Superintendents in receipt 
of a medical manager allowance 

Options A and P

New allowance percentages will apply to Option A and P Specialists as follows: 
Area 1 – 50% 
Area 2 – 55% 
Area 3 – 60% 
Area 4 – 65%. 

In addition to Specialists already in receipt of such allowances, private practice contracts are to be 
offered to Specialists, including Public Health Specialists, who were previously ineligible. For 
Medical Superintendents in receipt of a Medical Manager Allowance, new contracts are currently 
being developed which will be offered to these doctors. 

These allowances will now be used for the calculation of all overtime and extended hours payments 
(afternoon shift and weekend work). This means that overtime and extended hours payments will be 
calculated on the employees’ base salary, the relevant Option A or P allowance and any all purpose 
allowances.

These changes, including their inclusion in overtime and extended hours payment calculations, will 
be backdated to 1 January 2006. 

Option B

The above allowances will be applied via contract to all overtime and extended hours payments 
(afternoon shift and weekend work) for Option B Specialists as from 1 January 2006. 

The Option B ceiling will increase to $160,000 per annum, pro rata as from 1 January 2006. The 
ceiling for the 2005/2006 financial year will be calculated taking into consideration the ceiling that 
applied until 31 December 2005 ($140,139 per annum) and the latest ceiling that will have 
application from 1 January 2006. Therefore, the total ceiling for the 2005/2006 financial year will 
be $150,069.50 per annum. 

The ceiling of $160,000 per annum will increase annually as from 1 January 2007 in line with the 
enterprise bargaining wage increases prescribed in clause 2.1 of the Medical Officers’ (Queensland 
Health) Certified Agreement (No. 1) 2005 (the Agreement). 

1.2 Senior Medical Officers (classification levels C1, C2 and C3), Medical Superintendents 
in receipt of a clinical manager allowance, Public Service Medical Officers and Contract 
Medical Officers 
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New private practice contracts are currently being developed for application to these doctors. These 
contracts will include some of the features of Option A. The allowance percentages under these 
contracts will apply as follows: 

Area 1 – 35% 
Area 2 – 40% 
Area 3 – 45% 
Area 4 – 55%. 

These allowances will be used for the calculation of all overtime and extended hours payments 
(afternoon shift and weekend work).

These new arrangements, including their inclusion in overtime and extended hours payment 
calculations, will be backdated to 1 January 2006. 

1.3 Implementation 

Corporate Human Resource/Industrial Relations Policy and Strategy Centre is currently 
coordinating the development of contract variations letters and new contracts to give effect to the 
changes to the private practice arrangements, and overtime and extended hours payments.  

It is anticipated that template documents will be provided to Districts (or equivalent) within the 
coming weeks. Back payment will be processed as soon as practicable after a doctor signs (or 
accepts by conduct in the case of contract variations) the documents. Further instructions will be 
provided with the template documents. 

2. Additional Recruitment and Retention Packages

2.1 Medical Superintendents with Right of Private Practice and Medical Officers with Right 
of Private Practice 

The Inaccessibility Incentive Scheme prescribed in Schedule 3 Section 1.1 of the Agreement will 
be administratively applied to Medical Superintendents with Right of Private Practice and Medical 
Officers with Right of Private Practice employed in specified locations. All continuous service from 
1 September 2005 will be recognised. Please refer to Circular ER 15/06 for further information. 

2.2 Emergency Department Specialists and Senior Medical Officers – Recruitment and 
Retention

Queensland Health is currently experiencing significant medical workforce shortages in Emergency 
Departments and anticipates that unless urgent action is taken the Department will continue to face 
intense pressure to keep Emergency Departments open and to staff expanded services in the future.  

An additional 25% will be added to the Option A allowance for Specialists and Senior Medical 
Officers employed in Emergency Departments and who are working their ordinary hours of work 
through extended hours arrangements between 7.00am and 10.00pm Monday to Sunday. The 
defined shift patterns worked by Emergency Department senior medical staff could impact on the 
ability of these senior medical staff to earn additional remuneration through overtime compared to 
senior medical staff generally. The criteria for eligibility for this entitlement (e.g. number of 
extended hours shifts per week) will be agreed between Queensland Health, Queensland Public 
Sector Union and Australian Salaried Medical Officers Federation Queensland. This will be 
advised with the instructions for the template contracts and variations. 
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These new arrangements, including their inclusion in overtime and extended hours payment 
calculations, will be backdated to 1 January 2006. 

2.3 Radiologists – Recruitment and Retention 

In addition to the improvements to Option B private practice arrangements detailed in section 1.1 of 
this circular, the facility and administration charges will be halved for Radiologists’ private practice 
earnings as from 1 March 2006. That is, for work performed on or after 1 March 2006, the facility 
and administration fees applying to these earnings will be halved. This applies to Radiologists only. 

3. Research/Training Trust Fund

3.1 Resident Medical Officers 

A Research/Training Trust Fund for Resident Medical Officers will be established. Funding of 
$500,000 per annum recurrent as from 1 January 2006 will be available for allocation by an 
independent committee with broad terms of reference approved by the Director-General.  

This Committee will be made up of representatives from the Australian Medical Association 
Queensland, Australian Salaried Medical Officers Federation Queensland, Queensland Public 
Sector Union and Queensland Health. 

3.2 Emergency Department Physicians 

A Research/Training Trust Fund for Emergency Department Physicians will be established. 
Funding of $2,000,000 per annum recurrent as from 1 January 2006 will be available for allocation 
by a joint committee with broad terms of reference approved by the Director-General.  

This Committee will be made up of representatives from the Royal Australasian College of 
Emergency Medicine, Australian Salaried Medical Officers Federation Queensland, Queensland 
Public Sector Union and Queensland Health. 

Funding for these improvements will be allocated to Districts (or equivalent) in due course. 
The Corporate Human Resource/Industrial Relations Policy and Strategy Centre contact for 
enquiries by Human Resources staff is Ms Chantal Casey, A/Principal Employment Relations 
Officer, on telephone (07) 3234 1025. 

Michael Hawkins 
A/ Director 
Corporate Human Resource/Industrial Relations Policy and Strategy Centre 

      /      /2006 
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ATTACHMENT 2

Terms of Administrative Application of Emergency Department Extended 
Hours Benefit

Background

A. The Senior Medical Officer (SMO) is employed by Queensland Health.

B. In addition to the payments and benefits made by Queensland Health to the SMO pursuant to
the Certified Agreement and other industrial instruments, Queensland Health and the SMO
have agreed that, in consideration for the SMO working their ordinary hours of work through
an Extended Hours arrangement in an emergency department, Queensland Health will pay the
SMO the Emergency Department Extended Hours Benefit on the terms set out in this
document.

Agreed Terms

1. Definitions

For the purpose of this document:

Award means the District Health Services – Senior Medical Officers’ and Resident Medical
Officers’ Award – State 2003.

Certified Agreement means the Medical Officers’ (Queensland Health) Certified Agreement
(No. 1) 2005 and includes any Award terms that are not inconsistent with the Certified
Agreement.

Emergency Department Extended Hours Benefit has the meaning given in clause 3.1 of
this document.

Extended Hours means, with respect to the hours of operation of an emergency department,
when Senior Medical Officers’ rostered ordinary hours coverage is provided in accordance
with the Certified Agreement at least from:
a) 8.00am until 10.00pm Monday to Friday; and
b) weekend coverage.

Senior Medical Officers (SMO) means Senior Medical Officers as classified under clause 
5.1.7 of the Award working in a emergency department.

2. Term

This document will commence on 1 January 2006 or the SMO’s commencement date in an
emergency department, whichever is later, and terminate on 31 December 2006 or upon
acceptance of a private practice contract and Emergency Department Extended Hours Benefit
contract, whichever is sooner.

3. Emergency Department Extended Hours Benefit

3.1 Where the SMO works in an emergency department providing Senior Medical Officers’ 
coverage during Extended Hours as defined above and the SMO’s rostered ordinary hours 
include working of shifts where the majority of the shift is after 4.00pm Monday to Friday 
and/or on the weekend, the SMO’s entitlement to the Supplementary Benefit under the Terms 
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of Administrative Application of Supplementary Benefit for Medical Superintendents and 
Senior Medical Officers (other than Specialists) will be increased by adding a further 25% to 
the Supplementary Benefit, administratively applied by the Director-General, Queensland 
Health, in accordance with section 28(2) of the Health Services Act 1991.

3.2 If the SMO is entitled to payment of the Emergency Department Extended Hours Benefit 
under clause 3.1, Queensland Health will pay the Emergency Department Extended Hours 
Benefit by fortnightly payments, at the same time as the SMO’s salary under the Certified 
Agreement is payable. In respect of any period of paid leave taken by the SMO, Queensland 
Health will pay the Emergency Department Extended Hours Benefit to the SMO at the same 
time as the SMO’s salary for the period of leave is payable.

3.3 The Emergency Department Extended Hours Benefit will not be taken into account in 
calculating any benefits payable to the SMO under the Award or Certified Agreement and 
will not form part of the ordinary rate or ordinary salary on which other benefits under the
Award or Certified Agreement, including recreation leave loading, may be calculated, with 
the exception of any of the following benefits from 1 January 2006 onwards:
i. payments for working extended hours payable under Certified Agreement clauses 6.3.1

and 6.3.8; and
ii. overtime payable under Certified Agreement clause 6.5 and Award clause 6.12.

3.4 In the event that Queensland Health decides to permanently close the emergency department, 
permanently cease to operate the emergency department during Extended Hours or suspend 
operation of the emergency department during Extended Hours, then the SMO’s entitlement 
to the Emergency Department Extended Hours Benefit will continue until 26 consecutive 
weeks have expired since the emergency department ceased operating during Extended 
Hours.

3.5 In the event that the SMO decides to withdraw from participating in Extended Hours 
coverage, then the SMO’s entitlement to the Emergency Department Extended Hours Benefit 
will immediately cease.

4. Termination

4.1 If the SMO fails to be entitled to registration as a medical practitioner in accordance with the 
Medical Practitioners Registration Act 2001, Queensland Health may by notice terminate the 
administrative application of the Emergency Department Extended Hours Benefit effective 
from the date specified in the notice.

4.2 The administrative application of the Emergency Department Extended Hours Benefit is 
conditional upon the SMO being, and remaining, a SMO until 31 December 2006. If the 
SMO’s employment as a SMO is terminated for any reason, the administrative application of 
the Emergency Department Extended Hours Benefit will be automatically terminated as and 
from the date on which the SMO’s employment as a SMO is terminated.

4.3 If the administrative application of the Emergency Department Extended Hours Benefit is 
terminated under clause 4.1:
a) the SMO will be entitled to receive the Emergency Department Extended Hours Benefit

which has accrued up to an including the date of termination; and
b) the SMO agrees to accept that amount in full and final satisfaction of any claims under

this arrangement.
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