Supervision agreement

	Supervision agreement between:

	Supervisor:
	

	Supervisee:
	

	Agreement start date:
	

	End date:
	


1. Goals of supervision

	Please detail the knowledge and skills that the supervisee and supervisor would like the supervisee to develop in supervision sessions. This will require regular review and renegotiation as the needs and skills of the supervisee change over time.

	Supervisee goals:
	

	Supervisor goals:
	


2. Specific objectives
	Supervisee objectives:
	

	Supervisor objectives:
	

	Shared objectives:
	


3. Structure of supervision
	Frequency and length of sessions:
	

	Duration of agreement:
	

	Location and resources for session:
	

	Availability between sessions:
	

	Access to other supervision:
	

	Learning methods and activities:

	


4. Content of supervision
	


5. Roles and responsibilities
	Supervisee responsibilities:

	

	Supervisee rights:

	

	Supervisor responsibilities:

	

	Supervisor rights:

	

	Role considerations:

	

	Management of dual roles:

	

	Boundaries within the supervision relationship:

	

	Cultural considerations:

	

	Contextual and organisational obligations:

	


6. Limits to confidentiality
	How will difficulties in supervision be dealt with?

	

	What if the supervision relationship completely breaks down?

	


7. Ethical issues

	


8. Supervision records

	


9. Evaluating supervision

	


10. Notes

	


	Supervisee name:
	

	signature:
	

	Date:
	


	Supervisor name:
	

	Signature:
	

	Date:
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