The Payslip Glossary of Terms is designed to help Queensland Health employees understand the

terms and codes on their payslips.

The glossary has been organised into four sections, corresponding to the s on payslips
in which the most unfamiliar terms or codes may appear — earnings tab X,
employer super contributions box, as well as other revised terms.

Click on the appropriate link below to view the relevant section in th saps-Alfefnatively, page

numbers for the sections can be found on the contents page (page

« Earnings table — displays a breakdown of an employe
wages and allowances, for example, shift penalties, ear

o Deductions box — details deductions from an gty

contributions

+ Other terms — shows revised de
boxes

Each code or term is allocated a catggo
what the term or code relates to, yp A

More detailed category descriptions have ®
terms or codes in that category are used.

y appear on payslips outside the above

heex tion column does not help you understand
o Tafer to the category column.

een developed to provide additional explanation on why

The full list of categories is detailed below. Click on the relevant category to see the detailed
explanation. Alternatively, page numbers for these terms/code categories can be found on the

contents page. \
Termsl/code :&

Acco atio sistance
All-gutrpose allowdnces
C ns

it
Clinicalimedical manager allowance

Death g%fits
Employer Super contributions

Engineering and frade award allowances
Full income tax

Garnishments

General allowances

General earnings

Health insurance premium deductions
Insurance premium deductions
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Laundry and uniform allowance

Leave and hour adjustments
L.eave entitiements

Location allowances

Meal allowance

Membership and union deductions
On-call allowance

Other deductions

Other employee-requested deductions

Overpayments

Overtime

Professional development and training aIIowanceslexpen@

Recall aliowance
Relocation allowance

Rostered day off allowances/accrual/payments
Salary sacrifice

Shift and penalty rates

SMO award allowances

Termination payment

Transport and travel-related allowances
Transport-related deductions

Voluntary superannuation and salary sacrifice

Working conditions allowance \/

® © ¢ & ¢ & © & © & & © © © & e © ©°o ¢ © & o °o
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Overtime

Professional development and training allowances/expenses

Recall allowance

Relocation allowance
Rostered day off allowancesfaccrual/payments
Salary sacrifice

Shift and penally rates

SMO award allowances
Termination payment
Transport and travel-related alfowances

Transport-related deductions

Voluntary superannuation and salary sacrifice

Working conditions allowance
Payslip sections (where terms/codés

Earnings table
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Employer super contributisns hox

Other terms
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Terms/code categories

Accommodation assistance

Employees who are entitled to accommaodation assistance under their award entitlements will have

this paid to them upon approval.

All-purpose allowances

Employees receive various allowances that are entitlements under { vee
Some allowances are calculated in an ‘all-purpose’ way, including b
loading and other general penalties.

All-purpose allowances, such as clinical advancement allowanc igher education
t awards/occupational

groups, including the:
¢ District Health Services Award

¢ Public Service Award

Charity deductions

Employees can request an amount of theirpaybepadid directly to an external agency, such as a
direct payment to a nominated chayi ‘

Clinical/medical manager allowance

An allowance that may be available to clinical and medical managers

Death benefits

Benefits and separdlion pa ts to an appropriate recipient after an employee is deceased

Employer supgcontrihifions
Compulso nuatipn contributions paid by Queensland Health on behalf of employees and
detailed onthepdayslip

Engineering and frade award allowances

Allowances that may be available to building, engineering and maintenance employees
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Full income tax

Compulsory income tax contributions paid by Queensland Health on behalf of employees and
detailed on the payslip. An employee can elect to have additional tax deducted above the
compulsory income tax contributions.

Garnishments

Employees may be ordered by court to have an amount of their pay paid ctly Ao an external
agency, for example, to cover garnishments, such as child support pay

Garnishmentis can be ongoing payments directed by a court (child sBpo ents that occur
until the debt is finalised (unpaid court fines).

General allowances

An allowance that employees receive specific to their awa

categories

This is part of their award conditions.
o Cashier — $4000-4499.99: Specific allowance paid to an employee who handles ‘cash’.

This s part of their award conditions.

¢ SES market allowance: Allowance used when it is deemed appropriate in recruiting a
senior executive service officer to top-up’ their pay with an additional allowance to equal
private sector market earnings

¢ Telephone allowance: Approved payment to an employee for the use of their telephone.

This is not a finance reimbursement, but an allowance for general phone usage.
April 2011 6
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General earnings

Standard working hours that are paid, for example, base salary, guaranteed hours, daily ordinary

hours.
Health insurance premium deductions

An employee’s requested deductions paid directly to an external agency, for gkxample, health

insurance premiums, which are detailed on the payslip.
insurance premium deductions

An employee’s requested deductions paid directly to an external agency le, insurance

premiums, which are detailed on the payslip.

Laundry and uniform allowance
Allowances paid to eligible employees to supplement the gnd/or laundry costs
Leave and hour adjustments

Adjustments to leave and leave loading entitlements

L.eave entitlements

Employees’ leave entitlements that accreivey ingluding recreational, long-service leave and

e travel away from their normal location to carry out their work duties

» work in regional areas with a recognised locality allowance

Meal allowances

On-call allowance

An allowance paid to eligible employees who are instructed to be on-call outside their ordinary or

rostered working hours
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Other deductions

Miscellaneous deductions, including corporate uniforms and departmental fines

Other employee-requested deductions

An employee’s requested deduction, under approved deductions that Queenétand Health can
make on behalf of the employee

Wage types under the 'other employee-requested deductions’ categpry ar

o Gladstone Regional Council — an approved deduction for an oye pay a council

debt, such as rates
¢ Murweh Shire Council — an approved deduction fo e to pay a council debt,
such as rates '

» Telephone — an approved deduction as per e and conditions of

mployee to pay a council debt, such

+ Vaccinations — an approved dedugtion ag per employee’s terms and conditions of

employment

» Paroo Shire Council — an approved ded

as rates

employment

¢ Quilpie Shire Council — an ap elion for an employee to pay a council debt,
such as rates

*» Calliope Shire Council — an approvethdeduction for an employee to pay a council debt,
such as rates

+ Work-Around deduction — a generic code used to cater for a deduction type which had not

been configured’in the SAP payroll system at go-live

Overpayments

Work performed over a standard shift — eligible employees will be paid in addition to their ordinary
hourly rate, under rules that determine rates of pay and length of breaks between shifts
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Professional development and training allowances/expenses

Allowances paid to eligible employees to cover professional development and training expenses
Recall allowance

An allowance (in addition to the ordinary rate of pay) for eligible employees who, while on call, are
required to perform duties with the need to return to their workplace. Recall ance can alsc be
paid to employees required to perform duties offsite.

Relocation allowance

Allowances paid to eligible employees to cover the costs of relocati

Rostered day off /accrual/payments

allowance or overtime.

Salary sacrifice

Shift and penalty rates
Employees may be eligible to be pa

SMO award allowances

Allowances that may be available to senior medical officers

An employee’s requested deductions paid directly to an external agency, for example, for
transport-related costs, such as hospital car parking

April 2011 9
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Voluntary superannuation and salary sacrifice

Employees can request an amount of their pay be paid into their superannuation fund. Employees
may also have a salary sacrifice agreement, under which approved expenses are taken from their
salary before tax. The payslip will detail voluntary superannuation and salary sacrifice payments.

Working conditions allowance

Allowances paid to eligible employees, in recognition of their working con
location), for example, working with asbestos, in mental health or corregti
undertaking coronial autopsies

Aprif 2011 10
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Earnings table

Earnings table  |Abs - Top-Up Hours NP |Absence — no reason given for leave 3eneral earnings
Top-up hours — discrepancy between

rostered hours and contracted hours thayis

debited from balance of rostered days ﬂ

Earnings table {AcclAdv Relieving- Accelerated advancement relievi j\\ﬁéﬁi penalty rates

AdvCred advanced credentials — extra pay for
higher education, in accordance
Human Resources Policy C16

\

Earnings table  |AcclAdv Relieving-Cred  |Accelerated advancement
credentials — extra pay for hi

education, in accordance with

RESOURCES PoligyC16/)

Earnings table (Additional Hours T1.0 Additional hours, ti A — giployee Shift and penalty rates
worked extra shifts
~
Earnings table |Adoption Leave Leave ta adoptiverparents at full-pay, |Leave entitlements
under {fe'Pa Leave Policy
AN
pon ol s

Shift and penally rates

Earnings table |Adopt Lve-Debit ReclLve Leave entitlements

Earnings table  |Adoption Prepaid Haif« Leave entitlements

PIA

N
Earnings table |Adoption Prepaid PIA Pre-adoption leave paid in advance — eave entitlements
leave taken by adoptive parents under
Parental Leave Policy

Earnings table |AdvRur Sup IRM  |Allowance for working in rural and remote  Working conditions
4.4~1}7 areas allowance
Earnings table x AdjustNS  |Allowance, no tax adjustment, no Leave and hour
superannuation, ordinary time and earnings [adjustments
— a manual payment when an allowance
is not automatically paid by the payroit
system; governed by legislation
7
Earnings table %NIT axAdjust NS |Allowance, no tax adjustment, no Leave and hour
N superannuation, non-ordinary time and adjustments

garning — a manual payment when an
allowance is not automatically paid by the
payroll system; governed by legislation

Earnings table  |Allow Tax Adjust NS OTE|Allowance, taxable adjustment, no Leave and hour
superannuation, ordinary time and earning |adjustments

-— a manual payment when an allowance is
not automatically paid by the payrol!
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Earnings table

system; governed by legislation

Earnings table

Allow Tax Adjust NS
NOTE

Allowance, taxable adjustment, no
superannuation, non-ordinary time and <
garning — a manual payment when an
allowance is not autornaticaliy paid

payroll system; governed by legislation

N
Leays and hour
adiugtme

O

Earnings table

Allow tax Adjust Sup
NOTE

7

Allowance, taxable adjustment
superannuation, non-ordina
earning — a manual payime
allowance is not automaticafh

time and

u% ve and hour
Justments

Earnings table

Allow N/Taxable
AdjustOTE

Allowance, non-tax
time earnings —a
an aliowance is no
the payroll system; gov

Leave and hour
adjustrents

Earnings table

Allow taxable AdjustOTE

AHlowance,

Leave and hour
adjustments

time earnj
an allo i
the payydll systa

incentive for higher education, in
accordance with Human Resources Policy
C16

Earnings table |APA-HP2 All-purpose allowances
HighEduclncentAdy '
tiwe for higher education, in
< Human Resources Policy
Earnings table |APA-HP2 All-pu e allowance, health practitioner 2 |All-purpose allowances
HighEducincent higher education incentive — exira pay

Earnings table

Ail-purpose allowance, health practitioner 3
higher education incentive advanced —
extra pay incentive for higher education, in
accordance with Human Resources Policy
C16

All-purpose allowances

Earnings table <<

Alt-purpose allowance, health practitioner 3
higher education incentive — extra pay
incentive for higher education, in
accordance with Human Resources Policy
C16

All-purpose allowances

Earnings table

APA - AAIN Cert Level 3

Ali-purpose allowance, advanced assistant
in nursing, certificate level 3 — extra pay
incentive for higher education, in
accordance with Human Resources Policy

All-purpose allowances

C16
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Earnings table

Earnings table

APA - AIN Cert Level 3

All-purpose allowance, assistant in nursing
certificate level 3 — extra pay incentive for
higher education, in accordance with
Human Resources Policy C16

/>

All-purpose allowances

Earnings table [APA-OO2 Cert 3 All-purpose allowance, Q02 certificat el f(( urpgse allowances
3 District Health Service Award — extr.
incentive for higher education, in
accordance with Human Resourges Polj
c16 /‘\
Earnings table |APA-OOQO3 Cert 4 All-purpose allowance, 003 v K[l-purpose allowances
4 District Health Service Aware
incentive for higher educatio
accordance with Hu Resd s Policy
C16 ~
Earnings table {APA C&SS Autopsy Allowance paid t€ Glipi nd ewide |All-purpose allowance
Allowanc Services staff who ma sies
Earnings table |APA-NrsSecB Special  |All-purpose~allowance for nlirses who work |All-purpose aliowance
Pay in psychiatri

Earnings table  |APA-NrsSecD Special All-purpose allowance
Pay
N
Earnings table  |APA-AQO2 Cert 3-Distric All-purpose allowances

Health Services Award — extra pay
r education, in accordance with
Human Resources Policy C16

Earnings table

APA-AO2 Cert 3-Pub
Serv

AN

All-purpose allowance, AO2 cerlificate 3,
Public Service Award — extra pay for
higher education, in accordance with
Human Resources Policy C16

All-purpose allowances

Earnings table

3 Cert&trict

A

/o

All-purpose allowance, AO3 certificate 4,
District Health Services Award — extra pay
for higher education, in accordance with
Hurman Resources Policy C16

All-purpose allowances

Earnings ta&e& QF/ -

ert 4-Pub

All-purpose allowance, AO3 certificate 4,
Public Service Award — extra pay for
higher education, in accordance with
Human Resources Policy C16

All-purpose allowances

Earnings table

APA-AQ4 Cert 5-District

All-purpose allowance, AO4 certificate 5,
District Health Service Award — extira pay
for higher education, in accordance with
Human Resources Policy C16

All-purpose allowances

Earnings table

APA-AO4 Cert 5-Pub
Serv

All-purpose allowance, AC4 certificate 5,
Public Service Award — extra pay for

All-purpose allowances
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Earnings table

higher education, in a;:cordance with
Human Resources Palicy C16

AN

Earnings table

APA-OQO2 Cert 3-Pub
Serv

Public Service — extra pay for higher
education, in accordance with Human
Resources Policy C16

All-purpose allowance, O02 cetificate 3, <

?pose allowances

Earnings table

APA-QQO3 Cert 4-Pub
Serv

/7
All-purpose allowance, Q03 certi Céy'/
Public Service — extra pay for hi

education, in accordance with Human

Resources Policy C16 (\Lj

o

>I purpose aflowances

Earnings table

APA-CQO3 Cert 3

All-purpose allowance, QO3 ¢
3, District Health Servjcg/ Awar

All-purpose allowances

Earnings table

APA-OQ4 Cert4 PS

N
All-purpose allowance;

icate level
4, Public Service — extra r higher

education, ccordance with Human
Resourceys%)\cm )}

pay for higher educatioh, inéico
with Human Resoyfegs Pglicy C1
c

All-purpose allowances

Earnings table

APA-O04 Cert 4

N/

004 certificate level
ice Award — extra
ion, in accordance

All-purpose allowances

Earnings table

APA-004 Dip/Cert 5 P(

alcertificate level 5, Public Service —
for higher education, in
e with Human Resources Policy

All-purpose allowances

Earnings table

APA-004 Dip/Cert 5

All-purpose allowance, 004
diploma/certificate level 5 — exira pay for
higher education, in accordance with
Human Resources Policy C16

All-purpose allowances

Earnings table

A

1)ClinAdy

AP
P i3

/N

All-purpose allowance, PO3(1) to PO4(1)
clinical advancement — extra pay for higher
education, in accordance with Human
Resources Policy C16

All-purpose allowances

Earnings table«

PAL
‘V/.’Z)toPotl('l )ClinAdy

All-purpose allowance, PO3(2) to PO4(1)
clinical advancement — extra pay for higher
education, in accordance with Human
Resources Policy C16

All-purpose allowances

Earnings table

APA-
PO3(2)toP0O4(2)ClinAdv

All-purpose allowance, PO3(2) to P0O4(2)
clinical advancement — extra pay for higher
education, in accordance with Human
Resources Policy C16

All-purpose allowances

Earnings table

APA-
PO3(3)toPO4(1)ClinAdv

All-purpose allowance, PO3(3) to PO4(1)
clinical advancement — extra pay for higher

All-purpose allowances

April 2011
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education, in accordance with Human
Resources Policy C16

Earnings table

APA-
PO3(3)toPO4{2)ClinAdv

All-purpose allowance, PO3(3) to PO4(2)
clinical advancement — extra pay for hj
education, in accordance with Human
Resources Policy C16 7

r

=N

l-purpose allowances

/

Earnings table

APA-
PO3(3)toPO4(3)ClinAdv

All-purpose allowance, PO3(3) t
clinical advancement — extra pa
education, in accordance wﬂh Hu
Resources Policy G186

M

~
\-pA)ose allowances

Earnings table

APA-
PO3(4)toPO4(1)ClinAdv

All-purpose allowance,
clinical advancement

All-purpose allowances

Earnings table

APA-
PO3{4)toP04(2)ClinAdv

clinical advancement —

All-purpose aflowances

education, /s accordance with Human
Resources c16 /)
Earnings table {APA- 03(4) to PC4(3) |All-purpose allowances
PO3(4)toP04(3)ClinAdy — extra pay for higher
ance with Human

Earnings table

APA-

4
PO3(4)EOPO4(4)CIinAdV<

All-purpose allowances

Earnings table

APA-
PO3{4)toPO5(1)ClinAdv

All-purpose allowance, PO3{4) to PO5(1)
clinical advancement — extra pay for higher
education, in accordance with Human
Resources Policy C16

All-purpose allowances

NN
Pcmdv

PO3{4)toPO5(4)ClinAdv

clinical advancement — extra pay for higher
education, in accordance with Human
Resources Policy C16

Earnings table |APA All-purpose allowance, PO3(4) to PO5(2) |All-purpose allowances
PO clinical advancement — extra pay for higher
education, in accordance with Human
gy Resources Policy C16
s
Earnings tabl <AP All-purpose allowance, PO3(4) to PO5(3)  |All-purpose allowances
P 5(3)ClinAdv |clinical advancement — extra pay for higher
education, in accordance with Human
Resources Policy C16
~
Earnings table |APA- All-purpose allowance, PO3(4) to PO5(4)  |All-purpose allowances

Earnings table

APA-
PO4(1)toPO5(1)ClinAdv

All-purpose allowance, PO4(1} to PO5(1)
clinical advancement — extra pay for higher

All-purpose allowances

education, in accordance with Human

April 2011

D@ H C’D L 512/185(@23 Document 15

15




Earnings table

Resources Policy C16

Earnings table

APA-
PO4({1)toPO5{2)ClinAdy

All-purpose allowance, PO4(1) to PO5(2)
clinfcal advancement — extra pay for hi
education, in accordance with Human
Resources Policy C16 yo

r

Earnings table

APA.-
PO4(1)toPO5(3)ClinAdv

All-purpose allowance, PO4(1) toPO5(
clinical advancement — extra pa i
education, in accordance with Human
Resources Policy C16 ~

N

‘?pose allowances
|

> pirpose allowances

Earnings table

APA-
PO4(1)toPO5(4)ClinAdv

All-purpose allowance, RO4{1
clinical advancement
education, in accord
Resources Policy

e witty Hu

All-purpose allowances

Earnings table

APA-
PO4(2)toPO5(1)ClinAdv

~7
All-purpose allowance,

2ytg PO5(1)
clinical advancement — ¢ ay for higher

All-purpose allowances

Earnings table

APA-
PO4(2)toP0O5(2)ClinAdv

education, ccordance with Human
Resourcg@%\cm /$
vaiod,

extra pay for higher
nce with Human

All-purpose allowances

Earnings table

APA-
PO4(2)toPO5(3)ClinAdv

ed i

G80W

o
ihical a

o ,

wance, PO4(2} to PO5(3)
dvancement — extra pay for higher
n, in accordance with Human

's Policy C16

All-purpose allowances

Earnings table

APA.-
PO4(2)toPO5(4)ClinAdy

All-purpose allowance, PO4(2) to PO5(4)
clinical advancement — extra pay for higher
aducation, in accordance with Human
Resources Policy C16

All-purpose allowances

Earnings table

APA-
PO4

NN
OMV

All-purpose allowance, PO4(3) to PO5(1)
clinical advancement — extra pay for higher
education, in accordance with Human
Resources Policy C16

All-purpose allowances

Earnings tabi%

Apa.

All-purpose allowance, PO4(3) to PO5(2)

All-purpose allowances

PO4(3jtoPO5(3)ClinAdy

clinical advancement — extra pay for higher
education, in accordance with Human
Resources Policy C16

0 {2)ClinAdv |clinical advancement — extra pay for higher
education, in accordance with Human
Resources Policy C16
~
Earnings table |APA- All-purpose allowance, PO4(3) to PO5(3)  |All-purpose allowances

Earnings table

APA-
PO4(3)toPOS5(4)ClinAdv

All-purpose allowance, PO4(3) to PO5(4)
clinical advancement — extra pay for higher
education, in accordance with Human

All-purpose allowances

April 2011
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Earnings table

Resources Policy C16

4

Eamings table [APA- All-purpose allowance, PO4(4) to PO5(1 All-purpose allowances
PO4{4)toPOS5(1)ClinAdv [clinical advancement — extra pay for higher
education, in accordance with Human
Resources Policy C16 7
~
Earnings table |[APA- All-purpose allowance, PO4(4) tp PO5 I-ptrpose allowances
PO4{4)toPO5(2)ClinAdy |clinical advancement — extra p igher

education, in accordance with Human C&

Resources Policy C16  (T—_

Earnings table |APA-
PO4(4)toPO5(3)ClinAdv

All-purpose allowances

Earnings table |APA-
PO4{4)toPO5(4)ClinAdv |clinical advancement —

education/in accordance with Human
Resourges Rolisy C16

All-purpose allowances

w\c/, PO4(4) to POS(1)  |All-purpose allowances
— extra pay for higher

Earnings table |APA-
PO4(4)toPOB(1)ClinAdy

owance, PO4(4) to POB(2)  |All-purpose allowances
i¢at advancement — extra pay for higher
{on, in accordance with Human

Earnings table  |APA- <§AH-
PO4(4)toPOB(2)ClinAdV[H

Earnings table |APA- All-purpose allowance, PO4(4) to PO6(3)  |All-purpose allowances
PO4(4)toPOB(3)ClinAdv |clinical advancement — extra pay for higher
education, in accordance with Human
Resources Policy C16

Earnings table  |AP % All-purpose allowance, PO5(1) to PO8(1)  |All-purpose allowances
P POB(1)CliwAdv [clinical advancement — extra pay for higher

education, in accordance with Human

A Resources Policy C16
Earnings tab <A - All-purpose allowance, PO5(1) to PO6(2)  |All-purpose allowances
P B(2)ClinAdv |clinical advancement — extra pay for higher

education, in accordance with Human
Resources Policy C16

Y4
Earnings table JAPA- All-purpose allowance, PO5(1) fo POB{3) |All-purpose allowances
PO5(1)toPOB(3)ClinAdv |clinical advancement — extra pay for higher
education, in accordance with Human
Resources Policy C16

Earnings table |APA- All-purpose allowance, PO5(1)toP06(4) All-purpose allowances
POS5{1)toPO&(4)ClinAdy lclinical advancement — extra pay for higher
education, in accordance with Human
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Earnings table

Resources Policy C16

N

Earnings table

APA-
PO&(2)toPOB(1)ClinAdv

clinical advancement — extra pay for highér
education, in accordance with Human
Resources Policy C16

All-purpose allowance, PO5(2) to POB(1) é

All-pyrpose allowances

Earnings table

APA-
PO5{2)toPOB6(2)ClinAdv

o~y
All-purpose allowance, PO5(2) to W
clinical advancement — extra pa igher
education, in accordance with Human

Resources Policy C16 (Nj

S~

N4

>I plrpose allowances

Earnings table

APA-
PO5(2)toP0O8(3)ClinAdv

All-purpose aflowance, RO5(
clinical advancement xtra pay for higher

education, in accorddpce WH
~

All-purpose allowances

Earnings table

APA-
PO5(2)toPO6(4)ClinAdv

Resources Policy
All-purpose allowance, PC8(4)
clinical advancement -— e ay for higher

education, iimaccordance with Human
Resourc ICrC16 /}

All-purpose allowances

Earnings table

APA.-
PO5(3)toPOB(1)ClinAdv

All-pupfpfse %}%5(3) to POB(1)

clini dvanieme extra pay for higher
ed ienyin accofdance with Human
i 16

All-purpose allowances

Earnings table

APA-

P05(3)t0P06(2)CIinAdv<

wance, PO5(3) to POB(2)
advancement — extra pay for higher
ian, in accordance with Human

All-purpose allowances

Earnings table

APA-
POB{3)toPO6(3)ClinAdv

All-purpose allowance, PO5(3) to POG(3)
clinical Advancement — extra pay for
higher education, in accordance with
Human Resources Policy C16

All-purpose allowances

Earnings table

APA-
PO

N
Omv

All-purpose allowance, PO5(3) to POB(4)
clinical advancement— extra pay for higher
educalion, in accordance with Human
Resources Policy C16

All-purpose allowances

AN

Earnings table<

~

Apa.

All-purpose allowance, PO5(4) to PO6(1)

All-purpose allowances

PO5(4)toPOB(2)ClinAdv

clinical advancement — extra pay for higher
education, in accordance with Human
Resources Policy C16

0 {1)ClinAdv |clinical advancement — extra pay for higher
education, in accordance with Human
Resources Policy C16
~
Earnings table |APA- All-purpose allowance, PO5{4) to PO6(2) |All-purpose allowances

Earnings table

APA-
PO5(4)toPOB(3)ClinAdv

All-purpose allowance, PO5(4) to POS(3)
clinical advancement — extra pay for higher

All-purpose allowances

education, in accordance with Human
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Earnings table

Resources Policy C16

A

Earnings table

APA-
PO5(4)toPOB(4)ClinAdv

Clinical advancement — extra pay for
higher education, in accordance with

Human Resources Policy C16~_—

All-purpose allowance, PO5(4) to PO&(4 <

4
All-purpose allowances

/A

Earnings table

AP-Nurse Edu Allowance

All-purpose allowance, nurse co
education credential — extra pa
education, in accordance with Hu

Resources Policy C16 /—_

igner

rpose allowances

Earnings table

AP-Nurse Edu
AllowanceAdv

education credential
for higher educatiory, }

All-purpose allowances

Earnings table

Banked RDO Adjust

Human Resourc
Adjustment mad

~
i eto W rostered
day off after the pay peri

Leave and hour
adjustments

Earnings table

Bereavement Leave

y staff at full-
uman Resources

Bereav caye ta
pay, i i
Poli

Leave entitlements

Earnings table

Board Members
Remunerat'n

W board members

General earnings

Earnings table

18m

Bring Nurse BackAIIow&

Shift and penalty rates

Earnings table

Bring Nurse Back Allow

Thcg ive paid to nurses returning to the
h@\ rce
~

Incentive paid to nurses returning to the

Shift and penalty rates

w

Services Employees Award

Bm workforce
Earnings table |Broken Allowance paid to general staff who perform|Shift and penaity rates
DHSE broken shifts, under the District Health

Earnings table

A|low Nrs

Altowance paid to nurses who perform
broken shifts

Shift and penalty rates

Earnings tabg

\BVO/)@(OPS)

Allowance paid to staff who perform broken
shifts — not under the Public Service Award

Working conditions
allowance

Earnings table

med Shift - Casuals

Casuat shift was cancelled

Shift and penalty rates

Earnings table |Carer Leave Carer leave — time taken off to care for Leave entitlements
member of immediate family, in accordance
with Human Resources Policy C9
April 2011 19
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Earnings table

Earnings table |Carer Leave HP

Carer leave half-pay — time taken off to
care for member of immediate family, in
accordance with Human Resources Policy
c9

Leave entitiements

7/\

Earnings table

Carer's Lve Debit RecLve

Leave taken, at full pay, to care for me lé{}z e epfifements

of immediate family and debited from

recreational leave, in accordance

Human Resources Policy C9 AN
-t

Leave taken, at full pay, to care fo ber %éve entitlements
rom smg

Earnings table |Carer's Lv -Db Sick Lv
of immediate family and debi

leave, in accordance with

Rescources Policy C9

Earnings table

Cashier — $500 to

Allowance paid to st ho ‘cash’
($500-$2499.98), uhder t
conditions

General allowances

$2499.99(PS)
Earnings table |Cashier > $4500 (PS) Allowance paid to staff \h{die ‘cash’ |General allowances
{more than $4500), under titefr award

conditiong ®

/[

Earnings table

Cashier — $2500 to
$2999.99

General allowances

Earnings table

Cashier — $2500 to
$2999.99(PS)

L

General allowances

Earnings table

Cashier — $3000 to
$3499.99

l%% paid to staff who handle ‘cash’
{53000~$3499.99), under their award

conditions

Generat allowances

Earnings table

Cashier — $3000 to

Allowance paid to staff who handle ‘cash’
{$3000-$3499.99), under their award
conditions

General allowances

Earnings table

34992.99(P

AN
Cashi --$3%[%
$3999:

Allowance paid to staff who handle ‘cash’
{$3500-$3999.99), under their award
conditions

General allowances

Earnings table

s
ashijel — $3500 to
3999/

Allowance paid to staff who handle ‘cash’
{$3500-$3999.99), under their award
conditions

General allowances

Earnings table

Ca — $4000 to
$449999

Allowance paid to staff who handle ‘cash’
($4000-$4999.99), under their award
conditions

General allowances

Earnings table

Cashier — $4000 to
$4499.99(PS)

Allowance paid to staff who handle ‘cash’
($4000-$4999.99), under their award
conditions

General allowances

April 2011

D@ H C’D L 512/185(@23 Document 20

20




Earnings table

Earnings table

Cashier — $4500 and
over

Allowance paid to staff who handle ‘cash’
($4500 and above), under their award
conditions

General allowances

/D

Earnings table

Cashier — $500 to
$2499.99

Allowance paid {o staff who handle ‘cas
($500-$2499.99), under their award
conditions

< yral allowances

Earnings table

Casual Loading

23 per cent loading on top of ordjriary fuil- \/al earnings
time hourly rate paid to casual efmplo /es/‘

Earnings table

Casual ord hours

Ordinary hours worked by W

éeneral earnings

Earnings table

Cheque Payment

Payment made by Wje to\\aéyee

General earnings

Earnings table

Clerical Allowance PT

DON]) in isolated areas,
clerical duties due to a lackf clerical
assistance

Working conditions
allowance

Earnings table

Clinical Coders Allow

Allow,

e paid t entering medical
ha ent'secord

dat

All-purpose allowances

Earnings table

Clinical Manager Allow z

e position of director/deputy
stant director with managerial,

Clinical/medical manager
allowance

Earnings table

Clinical Manager Allow 2

ANN

Allowance paid to a medical officer
appointed to the position of director/deputy
director/assistant director with managerial,
financial and human resources
responsibilities

Clinical/medical manager
allowance

Earnings table

Clin

Man%%?w 3

/8

Allowance paid to a medical officer
appointed to the position of director/deputy
directorfassistant director with managerial,
financial and human resources
responsibilities

Clinical/medical manager
allowance

Earnings takﬁs&@( cal Manager Allow 4

Allowance paid to a medical officer
appointed to the position of director/deputy
director/assistant director with managerial,
financial and human resources
responsibilities

Clinical/medical manager
allowance

Earnings table

Clinical Manager Allow 5

Allowance paid to a medical officer
appointed to the position of director/deputy
directorfassistant director with managerial,
financial and human resources
responsibilities

Clinical/medical manager
allowance

April 2011
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Earnings table

Earnings table [Clinical Manager Allow 6

Allowance paid to a medical officer
appointed to the position of directer/deputy
director/assistant director with managerial,
financial and human resources
responsibilities

Clinical/medical manager
allowance

%

VR

Earnings table |Clinical Manager Allow 7

Allowance paid to a medical officer
appointed to the position of directo
directorfassistant director with mgnagerj
financial and human resources
responsibilities

ty

)

edical manager

Committee Members —
Annual

Earnings table

Annual fees paid to commitle »‘
whose committee work commit ~

74
General earnings

Commiltee Members —
Meeting

Earnings table

or more days a fortmg
Daily fees paid to ¢

i i mitt em
i @) mit t is Iess
than three days a fo

whose committee

General earnings

Committee Membears —
SpecAss

Earnings table

Payment to gcommitlee membérs for special
assignmen iy meetings),

mcludln
inspeci
cons, tton

General earnings

Concession Lve-lsolat
Ctr

Earnings table

,,

p and disabilities of living in remote
lated areas

Leave entitlements

Earnings table |Concessional leave

Extra@of leave over the Christmas/New
Year period that is not debited from an
employee’s leave balance

Leave entitiements

Earnings table  |Concessiona] leave Leave for concessional day taken at half- | Leave entitlements
Y pay /> pay for the Christmas/New Year period

Earnings table |Con nce Tcm Conditional advancement, subject to Working conditions
T ) application, for technical officers working 76 lallowance

hours a forinight, pay level T03/4 to T04/1,
under Human Resources Policy C16

TO4(3)

Earnings table@(‘g«( TO3(4)- |Conditional advancement, subject to Working conditions
2) application, for technical officers working 76 |allowance
hours a fortnight, pay leve! T03/4 to T04/2,
under Human Resources Policy C16
Earnings table |CondAdvance TO3(4)- |[Conditional advancement, subject to Working conditions

application, for technical officers working 76
hours a fortnight, pay level T03/4 to T04/3,
under Human Resources Policy C16

allowance

Earnings table  [Continuation of Duty —

VMO

Payment for visiting medical officers
working more hours than their contracted

General earnings

April 2011
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Earnings table

session

Earnings table

Coronial Autopsy Allow

a anc

4
Allowance to assist with a coronial au % Working conditions

Earnings table

Course Aftend.leave<1
Day

Leave taken to attend professiona Esq\y/ntitlements
development and training of lessAtvan o
day \

Earnings table

Course Attendance leave

Leave taken to attend prof nal
development and training %

L/eave entitlements

Earnings table

Court Attend-Debit
Reclve

Leave taken to atten ouﬂ a \/eblted

from recreational |

Leave entitlements

Earnings table

Daily Ordinary Hour

Hourly rate of pawc&e}{/ hours

General earnings

Earnings table

Death Benefit — Trustee

trustee
/7

Death benefits

Earnings table

Death Benefit D 46.5%

/

Ent:tiemewzease\r(ployee paid to
N

Death benefits

Earnings table

Death Benefit ND 31.5%

N

%eneﬁt paid as a lump sum cash
paymerit to a non-dependant, untaxed
element — up to the eligible termination
payment cap of $160,000 is not taxed; any
dollar figure above this amount is taxed at

31.5 per cent to non-dependants

Death benefits

Earnings table

0

Deat emﬁ%

Death benefit paid as a lump sum cash
payment to a non-dependant, untaxed
element — up to the sligible termination
payment cap of $160,000 is not taxed; any
dollar figure above this amount is taxed at
486.5 per cent to non-dependants

Death benefits

Earnings tab$e§

EA Ment Hith Allow

Allowance paid to staff who work in mental
health facilities, under the District Health
Services Employees Award

Working conditions
allowance

Earnings table

DHSEA-AccomodAssist-
R&R

Accommodation assistance paid to staff
who work in rural and remote areas, under
the District Health Services Employees
Award

Location allowances

Earnings fable

DHSEA-
PentRurallncSch-Zn1

under the Dental Rural Incentive Scheme
Zone 1

Allowance paid to district heaith employees,

Location allowances

April 2011
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Earnings table

Earnings table

DHSEA-
DentRurallneSch-Zn2

Allowance paid to district health employees,
under the Dental Rural Incentive Scheme

Location allowances

Earnings table

DHSEA-
DentRurallncSch-Zn3

Zone 2

Allowance paid to district health employ
under the Dental Rural Incentive Schemie
Zone 3 —

:%owances

Earnings table

DHSEA-DO-
ProfDevAllow

Allowance paid to dental officers
professional development and trani

(—

s:onal
elopment and training
Jlowances/expenses

Earnings table

DHSEA-DO-
ProiDevAllow A

fi

Allowance paid to dental offic
professionat develop
under location categ

and ng,

Professional

development and training
allowances/expenses

Earnings table

DHSEA-DO-
ProfDevAllow B

Allowance paid to de ice
professional developmen amlng,
under locatiaq category B

Professional

development and training
allowances/expenses

Earnings table

DHSEA-HP-
ProfDevAllow

Professional
development and training
allowances/expenses

Earnings table

DHSEA-HP-
ProfDevAliow A

4

Professional
development and training
allowances/expenses

Earnings table

DHSEA-HP-
ProfDevAllow B

Allowance paid to health practitioners for
professional development and training,
under location category B

Professional
development and training
allowances/expenses

Earnings table

DHSEX- ~TWr

Industry aflowance paid to operation officer
level 3 truck drivers with a heavy rigid
licence, who drive a truck of at least six
tonnes gross vehicle mass

Working conditions

allowance

~
Earnings table ﬁls Allowance paid to indigenous cadets on Working conditions
dindi detship unpaid study leave, when smployed during {allowance
a semester break
Earnings table D}-@Laundry Allow- |Daily allowance (to supplement laundry Laundry and uniform
Daily costs) paid to staff required to wear allowance
uniforms
Earnings table |DHSEA-PDP- Aliowance paid to Indigenous heaith Professional
IndigenousHith workers for professional development development and training

allowances/expenses

April 2011
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Earnings table

Earnings table

DHSEA-POTOHP-Rural
CategA

Allowance paid to employees in category A
rural areas, at half-pay, under the District
Health Services Employees Award
(Professional, Technical)

/

Location allowances

p

Earnings table

DHSEA-POTOHP-Rural
CategB

VA
Allowance paid to employees in categ ré}/ atiory3ilowances
rural areas, at half-pay, under the Di

Health Services Employees Awar
(Professional, Technical) PR

™\

Earnings table

DHSEA-POTO-
ProfDevincent

who work at least 15.2 ho
for professional developm
under District Health Servic
Award (Professional,/l?chnic I

r fortni

N
Incentive allowance paid to perm\aaenéaff

jofessional
evelopment and training

allowances/expenses

Earnings table

DHSEA-POTO-
ProfDevincentA

Professional
development and training
allowances/expenses

Earnings table

DHSEA-POTO-
ProfDevincentB

Professional
development and training
allowances/expenses

Earnings table

Div

DHSEA Radiat Thera%

QI‘IZ?/& & paid to permanent staff who
in radiation therapy, under the District

HMeaith Services Employees Award

Working conditions
allowance

Earnings table

DHSEA-Sole Practitioner

AlloMce paid to eligible radicgraphers or
sonographers, under the District Health
Services Employees Award

Working conditions
allowance

Earnings table

DHSEA Supervis

AN

Allowance paid to dental supervisors
(excluding educators), who supervise
undergraduate and graduate-entry
students, under the District Health Services
Employees Award

Working conditions
allowance

Earnings tablzjtf A-Uni HADS-
1s

Allowance paid to first-year Alcoho! and
Drug Dependency Service staff to

the District Health Services Employees
Award

supplement the cost of their uniforms, under

Laundry and uniform
allowance

Earnings table

v

DHSEA-Uniform-1stYear

Allowance paid to first-year staff to
supplement their uniform cost, under the
District Health Services Employees Award

Laundry and uniform
allowance

Earnings table

DHSEA-UniformHADS-
SubsYrs

Allowance paid to subsequent-year Alcohol
and Drug Dependency Service staff to
supplement their uniform cost, under the
District Health Services Employees Award

Laundry and uniform
allowance

April 2011
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Earnings table

DHSEA-Uniform-Subs
years

Earnings table

Allowance paid to staff after the first year of
employment to supplement their uniform
cost, under the District Health Services

Laundry and uniform

éuowance

Employees Award />
Earnings table |Dispensing Aliowance  |Allowance paid to any diractor of nursin%y/ king ditions
registered nurse reqmred to perform alfowa

dispensing work in a hospital in wi
dispenser is not employed

(2

\\

Dist-Nth Div East
BlgHBEA

Earnings table

District allowance paid to staff in the orth

ééation aflowances

Earnings table  |Dist-Nth Div West

Division East District, under mg [
and Engineering Award

District allowance paid taff if\thg North
Division West Dlstrlc derthe Bullding
and Engineering A

Location allowances

BlgHBEA
Earnings table  |Dist- District allowance pai 4%/ e South [Location allowances
SthDivWestBIgHBEA Division Wast District, un Building
and Enginegring Award
Earnings table  |Dist — Mackay District allosan id to staff in the Location allowances
Mackay/DistrictNin senior medical
officepé [residert megdigal officers, nurses,
distri serviges staff, medical
§ i ] right of practice, under
I awajd congdjlions

Earnings table  |Dist-Mackay BlgHBEA

Wallowance paid to staff in the
District, under the Building and

Location allowances

Earnings table  |Dist-Mackay Jnr Nse

District allowance paid to junior nurses in
the Mackay District

Location allowances

Earnings table  |Dist-Nth Di t

/N

District allowance paid to staff in the North
Division East District, including senior
medical officers, resident medical officers,
nurses, district health services employees,
or medical superintendents with right of
private practice, under their award
conditions

Location allowances

Earnings tabie< ist- iv West

District allowance paid to staff in North
Division West District, including senior
medical officers, resident medical officers,
nurses, district health services employees,
or medical superintendents with right of
private practice, under their award
conditions

Location allowances

Earnings table |Dist-NthDivEastinrNse

District allowance paid to junior nurses in
North Division East District

Location allowances
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Earnings table

Earnings table

Dist-NthDivWest Jnr Nse

District allowance paid to junior nurses in

Location allowances

Earnings table

Dist-Sth Div West

District allowance paid to staff in South
Division West District, including senior
medical officers, resident medical offlce
nurses, district health services em

or medical superintendents with rj
private practice, under their awand
conditions

North Division West District

ion allowances

Earnings table

Dist-SthDivEast Jnr Nse

District allowance paid {o J
South Division East Dlstn

(

ocation allowances

Earnings table

Early Start

AN
Additional 15 per cg rtime
worked before 6a ployed
under shift work a nts o start

their day shift before

Working conditions
allowance

Earnings table

Election Lve-Dabit
Reclve

Recre aff contestlng

ation !eave taken b
a state or, lection f campeugnmg
purpos

Leave entitlements

Earnings table

Ely-Late OT-Penalty Adj

Earl ime aity — a penalfy
early rts or late finishes

Leave and hour
adjustments

Earnings table

Emergent Leave

4

av the event of a family
unexpected siluation

Leave entitlements

Earnings table

Eng-L/Hand Plumber-01

%%g: for plumbers who supervise one
staff ber, under the engineering award

Engineering and trade
award allowances

Earnings table

Eng-L/Hand Plumber 02-
04

Allowance for plumbers who supervise two
to four staff, under the engineering award

Engineering and trade
award allowances

Earnings table

/\
Eng%NOH

Allowance for plumbers who supervise five
or more staff, under the engineering award

Engineering and frade
award allowances

Earnings table

/
UWG‘S -01

Altowance for trades employees who
supervise one staff member, under the
engineering award

Engineering and trade
award allowances

Earnings tabi&

/Hand Trades 02-

Allowance for trades employees who
supervise iwo to five staff, under the
engineering award

Engineering and trade
award allowances

Earnings table

Eng-L/Hand Trades 06-
10

Allowance for trades employees who
supervise six to 10 staff, under the
engineering award

Engineering and trade
award allowances

Earnings table

Eng-L/Hand Trades 11+

Allowance for trades employees who
supervise 11 or more staff, under the
engineering award

Engineering and trade
award allowances
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Earnings table

Earnings table

Eng-TradeCo-
Ord20%ofHBEAS

A 20 per cent industry allowance for trade
coordinators, calculated in payment of

superannuation

overtime, annual leave, sick leave, statuto 7
holidays, weekend work and %

award allowances

78

Engineering and trade

Earnings table

Escort - No Patient

Refers to travelling time for staff who XI\
to or from a hospital without a pati

their care, paid at single time /

ééa}a/ arnings
in /

Earnings table |Escort No Patient Unpaid |Refers to unpaid travelling time for who K/Qneral earnings
travel to or from a hospital a patigg
in their care N~

Earnings table |Exam Leave | eave taken to at Xa \!on, Leave entitlements

Earnings table

Excess Trav Time Adjust

tend

including travel time en ay e
occurs during worl/hours ﬁ
Excess travel time gr\(

lieu for an employee requite travel on
official busipess outside orditfary hours

Leave and hour
adjustments

Earnings table

(FAQ) Paid Parental
Leave

Leave entitlements

Earnings table

Fatigue Leave

Family |sta ederal

Gover ent}27xd al leave scheme

L \R{ by staff who have not had their
et

een shifts

Leave entittements

Earnings table

Fatigue Lve No Cas Lodd]

casual staff who have not

ha\ eir required break between shifts

Leave entiflements

Earnings table

Fatigue Penalty @1.0

PenMayment at single time for staff who
have not had their required break hetween
shifts

Working conditions
allowance

Earnings table

Fatigue Pagpalty @2.0

Penalty payment at double-time for staff
who have not had their required break
between shifts

Working conditions
allowance

Earnings table

N}%)

Daily allowance paid to designated first-aid
officers in specific work locations, other
than public service

General allowances

Earnings tabl < irs ance—Dat[y Daily allowance paid to designated first-aid |General allowance
officers in specific work locations

Earnings table  [Firs —Fortmghtly(PS) Fortnightly allowance paid to designated General allowances
first-aid officers in specific work locations

Earnings table  |Fortnight Salary (S24/70) [Forinightly salary paid to Queensland General earnings
Health contract officers, under the Public
Sector Act

Earnings table  |Fortnightly Adjustment  |Adjustment to a previous pay General earnings
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Earnings fable

Earnings table

Fortnightly Salary

An employee’s standard base salary

General earnings

Earnings Table

Foul Linen Allw

Allowance applicable for working with foul
linen conditions.

beneral allowance

VAN

Earnings table

FoulLinen-
Day/PartThereof

working with foul iinen conditions

Allowance (or part thereof) paid tcﬁ%\\ Wewance

AN

Earnings table

Grease Trap Alflowance

traps
([ T—

owance

Alfowance paid to staff who cleaM ?}rking conditions
F/ I
A

Earnings table

Guaranteed Hours

guaranteed hours, w
rostered to work les
award provisions
the difference be

General earnings

are and travel expenses
ering and maintenance

Earnings table |HBEA-Elec-Test&Tag Allowance fqr buaidmg SM staff who  |Engineering and trade
undert and tagying of high- award allowances
voitage u;p

Earnings table |HBEA Fares & Travel Te justment to ensure  |Transport and travel-

related allowances

Earnings table

HBEA-Tool-
BrickJointLines

Q‘qu/ llowance for tradespeople (bricklayer,

Engineering and trade
award allowances

Earnings table

HBEA-Tool-
CarpJoinFittPlu

ISNN

Tool allowance for tradespeople
(carpenters, joiners, fitters, plumbers,
gasfitters, electrical mechanics, refrigeration
mechanics, servicemen) who are required
to supply and use their own tools

Engineering and trade
award allowances

Earnings table

Tool allowance for tradespeople (licensead
drainers, signwriters, painters, glaziers) who
are required to supply and use their own
tools

Engineering and trade
award allowances

and welders) who are required to supply
and use their own tools

Earnings tan% H lasterer Tool allowance for tradespeople (plasterers |Engineering and trade
r and tilers) who are required to supply and  (award allowances
use their own tools
N
Earnings table |HBEA-Too!l- Tool allowance for tradespeople (radio Engineering and trade
RadioTVTurnWeld mechanics, television mechanics, turners  |award allowances

Earnings table

Health Practitioner 3
Retention Pay 72.5

Fartnightly retention payment to
radiographers, medical imaging
technologists, breast imaging

General earnings

April 2011
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Earnings table

radiographers, sonographers, radio
chemists and pharmacists

Health Practitioner 3
Retention Pay 76

Earnings table

Fortnightly retention payment to
radiographsrs, medical imaging
technologists, breast imaging

radicgraphers, sonographers, radio
chemists and pharmacists

AN

Gengral earnings

N

Health Practitioner 4
Retention Pay 72.5

Earnings table

Fortnightly retention payment to
radiographers, medical imaging

radiographers, sonographer:
chemists and pharmacjsts

%Jneral earnings

Health Practitioner 4
Retention Pay 76

Earnings table

radiographers, sonograp )
chemists and pharmacists

General earnings

Earnings table  |HP Adoption Leave

en at Aalf-pay buy

e Parental Leave

Adoption t
adoptive parents
Polic N

Leave entitlements

Earnings table  [HPCarer'sLve-Debit

C \a(éf;(a/at half-pay and debited
;»‘ﬁ‘?%c cati eave

Leave entitlements

ReclLve
Earnings table  |HPCarer'sLve- <%‘a(e{ leave taken at half-pay to care for  |Leave entitiements
DebitSickLve m r of immediate family and debited

Earnings table |HP Enviro Allow

Envircnmental allowance paid to efigible
heaith praclitioners who work in high-
security and/or medium-security mental
health units

Working conditions
allowance

Earnings table

O\
HP %\
/.

Long-service leave taken at half-pay

Leave entitlements

orkCover

Earnings table

Long-service leave taken at half-pay
pending WorkCover

Leave entitiements

4
Earnings tabie& L VMO

Long-service leave taken at half-pay for
visiting medical officer

Leave entitlements

~

Earnings table  |HP Maternity Leave

Maternity leave taken at half-pay

Leave entiflements

Health Practitioner
Physicist Retent Pay

Earnings table

Fortnightly retention payment to health and
medical physicists in biomedical technology
services, nuclear medicine, forensic and
scientific services and radiation health

General earnings
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Earnings table

Earnings table

HP Public Holiday

Public holiday taken at half-pay

Leave entitlements

Earnings table

HP Rec Leave

4
Recreational leave taken at half-pay // Leaye entitlements
/2

Earnings table

HP Rec Lve Pend
Workcover

Earnings table

HP Rec Leave VMO

Recreational leave taken at half-\ay*f{
visiting medical officer

<

Recreational leave taken at half—% é&\{\//ﬁitlements
ending WorkCover

P (=N

i,éave entitlements

Earnings table

HP Sick Leave

Sick leave taken at h \ (\/

Leave entitiements

Earnings table

HP SickLve -Debit
ReclLve

Sick leave taken 4\<//l{>e)d from

Leave entittements

Earnings table

HPSickLve Pend
Workcover

recreational leave
Sick leav en at half-pay, pendmg
WorkC ﬁ

| eave entitlements

Earnings table

HP Spousal Leave

Sp@ ? t half-pay

Leave entitlements

Earnings table

HP Study Lve-Debit
ReclLve

ez

en at half-pay, debited from
ec ave

Leave entitlements

Earnings table

Higher Duty Adjustment

Adfugtment for AO2 staff performing higher
duties th an AO3 role

Leave and hour
adjustments

Earnings table

Hours Reduction

AN

Reduction in hours when staff work more
than their contracted hours in a fortnight to
ensure total fortnightly hours balance

Rostered Day off
allowancesfaccrual/
payments

Earnings table

/

PN

H

~

Top-up in hours when staff work less than
their contracted hours in a fortnight to
ensure tota! fortnightly hours balance

Rostered Day off
allowances/accrual/
payments

Earnings tabé&

Uo/rs Top-Up NP

Hours top-up for staff on leave without pay
whose normal total contracted hours are
missing from the roster at the final pay run
in a fortnight

Shift and penalty rates

Earnings table

HP Uniform st yr

Allowance paid to staff in first year to
supplement their uniform cost

Laundry and uniform
allowance

Earnings table

HP Uniform 2nd yr

Allowance paid to staff in second year to
supplement their uniform cost, paid at half-

pay

Laundry and uniform
allowance
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Earnings table

Earnings table [Hyperbaric Chamber Allowance paid to staff working in Working conditions
Allow hyperbaric chambers allowance
N
Earnings table  |Jury Service entitlements

VY

Earnings table

Laundry- Uniform{OPS)

Leave taken to participate in jury servicz
Allowance paid to staff to supple

i m eir
uniform laundry costs, under Other/Than
Public Service Award /

<l:rqd/ and uniform

4.0

ruple timetoa
Ie wh pervises other staff
/N

\ hce
Earnings table |Leading Hand OT Allow |Overtime paid at time-and- ftoa d vertime
1.5 leading hand who supervis V-har7
Earnings table |Leading Hand OT Allow 2|Overtime paid at dou ime t y ading |Overtime
hand who supervise hey?aff
Earnings table |Leading Hand OT Allow |Overtime paid at doy me-ghd-a-half to |Overtime
25 a leading hand who sup ther staff
Earnings table |Leading Hand OT Allow |Overtim trtple time to a leading Overtime
3.0 hand }gupe ¢ staff
Earnings table |Leading Hand OT Allow Overtime

<

O

rostered days off, amounts in lieu of notice,
gratuity, and payment for permanent
disability, other than compensation for
personal injury, with 31.5 per cent tax

Earnings table |Leave Loading < Adjustment 1o oading on leave entitiements [Leave and hour
Adjustment adjustments
Earnings table |Left Late Overtm payment for staff who exceed Working conditions
their day’s contracted working hours allowance
Earnings table |Life Benefit ETP 16.5% |Eligible termination payment, including Termination payment
rostered days off, amounts in lieu of notice,
gratuity, and payment for permanent
disability, other than compensation for
personal injury, with 16.5 per cent tax
Earnings table enel 31 5% |Eligible termination payment, including Termination payment

Earnings table

Lite Bevefit ETP 46.5%

Eligible termination payment, including
rostered days off, amounts in lieu of notice,
gratuity, and payment for permanent
disability, other than compensation for
personal injury, with 46.5 per cent tax

Termination payment

Earnings table

Live Sewerage
Allowance

Allowance paid to building, engineering and
maintenance services staff who come in

Working conditions
allowance

contact with live sewerage when repairing

April 2011
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Earnings table

sewerage installations, paid at time-and-a-
half for a minimum of four hours

Earnings table

Loading 14% Payout

~M

Legye entitlements

14 per cent leave loading paid out //
<}

@

Earnings table |Loading 17.5% Payout  |17.5 per cent leave loading paid /f] ve gntittements
Earnings table |LvelLoad 11.67% Adjust |11.67 per cent annual leave Ioad\hg/ Léave and hour
adjustment ad]ustments

Earnings table

Lveload 14% Adjust

14 per cent annual le

\f

Leave and hour

adjustment adjustments
Earnings table |Lvel.oad 14.58% Adjust [14.58 percenta e lo Leave and hour
adjustment adjustments

Earnings table

Lveload 16.67% Adjust

16.67 per gent annual leave Ioadmg
adjustrWt i

Leave and hour
adjustments

Earnings tahle

LvelLoad 17.5% Adjust

M }éave loading

Leave and hour
adjustments

Earnings table

LveLoad 20% Adjust 4{}

ual leave loading

Leave and hour
adjustments

Earnings table

Lveload 22.92% Adjust

%@r cent annual leave loading
adjustmient

Leave and hour
adjustments

Earnings table

Lveload 27.5% Adjust

27.5 per cent annual leave loading
adjustment

Leave and hour
adjustments

Earnings table

AN
L%N

District allowance paid at full-rate to staff in
Aplha

Location allowances

Earnings table

o)tk

District allowance paid at half-rate to staff
in Aplha

Location aflowances

Earnings tabl%\

@gmac (F)

District allowance paid at full-rate to staff in
Aramac

Location allowances

Earnings table

~

Locality -Aramac {H)

District allowance paid at half-rate to staff
in Aramac

Location allowances

Earnings table

Locality -Atherton (F)

District allowance paid at fuli-rate to staff in
Atherton

Location allowances
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Earnings table

Earnings table

Locality -Atherton (H)

District allowance paid at half-rate to staff
in Atherton

Location allowances

>

Earnings table

Locality -Augathetla (F)

District alfowance paid at full-rate to sta
Augathella

on allowances

/]

Earnings table

Localily -Augathella {H)

District allowance paid at half-rat
in Augathella

vz

lo%oa%«/allowances

A

Earnings table

Locality -Aurukun (F)

District allowance paid at full-rat

Aurukun N

e\h’éf in ;‘!

cation allowances

Earnings table

Locality ~Aurukun {H)

N
T~
District allowance p% halhxxte/o staff
in Aurukun
/[

Location allowances

Earnings table

Locality -Ayr (F)

District aflowance <ld~aft/ li-rafé /to staff in
Ayt
7

Location allowances

Earnings table

Locality -Ayr (H)

District all ce paid at kalf-rate to staff

[.ocation allowances

Earnings table

Locality -Babinda (F)

in Ayr ﬂ
allo
a

Dist ‘5<// ce pajd at full-rate to staff in
Ba

Location allowances

Earnings tabie

Locality -Babinda (H) 4

~
}Z{istri e paid at half-rate to staff

Location allowances

Babiny
Earnings table |Locality -Bamaga (F) Distr lowance paid at full-rate to staff in |Location allowances
Bamaga

Earnings table

Locality -Bamaga (H)

District allowance paid at haif-rate to staff
in Bamaga

Location allowances

Earnings table

. AN
Lo%}m\xﬁé

District allowance paid at full-rate to staff in
Baralaba

Location allowances

Earnings table

kﬁ%‘«iia +)

District allowance paid at half-rate to staff
in Baralaba

Location allowances

AN
Earnings tabl&

b@amine R

District allowance paid at full-rate to staff in
Barcaldine

Location allowances

Earnings table

N/

Locality -Barcaldine (M)

District allowance paid at half-rate to staff
in Barcaldine

Location allowances

Earnings table

Locality -Biloela (F)

District allowance paid at full-rate to staff in
Biloela

Location allowances
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Earnings table

Earnings table

Locality -Biloela {H)

District allowance paid at half-rate to staff
in Biloela

Location allowances

Earnings table

Locality -Blackall (F)

1%
L

ocation allowances

/)

Earnings table

Locality -Blackall (H)

in Blackall

District allowance paid at full-rate to staff
Blackall
~

District allowance paid at half—rate/*o/}}'}l\@/

allowances

Earnings table

Locality -Blackwater (F)

District allowance paid at fuII ratM in

N
N\

cation allowances

Earnings table

Locality -Blackwater (H)

District allowance
in Blackwater

Blackwater
th he}\ <(;Ef]f

Location allowances

Earnings table

Locality -Boulia {F)

District allowanc
Boulia

Wo staff in

L.ocation allowances

Earnings table

Locality -Boulia (H)

District allewance paid a haif—rate fo staff
in Bouli

Location atlowances

Earnings table

Locality -Bowen (F)

W ){at full-rate to staff in

Location allowances

Earnings table

Locality -Bowen (H) 4 \;t%&%vé paid at half-rate to staff
n

Location allowances

Earnings table

Locality -Burketown (F)

D\is%llowance paid at full-rate to staff in
Burketown

Location allowances

Earnings table

Locality -Burketown (H)

District allowance paid at half-rate to staff
in Burketown

Location allowances

Earnings table

AN
AN

District allowance paid at full-rate to staff in
Cairns

Location allowances

Earnings table

Y

District allowance paid at half-rate to staff
in Cairns

Location allowances

Earnings ta&t@/mooweal (3]

District allowance paid at fuli-rate to staff in
Camooweal

Location allowances

Earnings table

~

Locality -Camooweal (H)

District allowance paid at half-rate to staff
in Camooweal

Location allowances

Earnings table

Locality -Capella (F)

District allowance paid at full-rate to staff in
Capella

Location allowances
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Earnings table

Earnings table

Locality -Capella (H)

District allowance paid at half-rate to staff
in Capella

Location allowances

ay

Earnings table

Locality ~Charleville (F)

District allowance paid at full-rate to staffi

jon aflowances

U

Loc

Earnings table

Locality -Charlevifle (H)

District allowance paid at half-rat
in Charleville

Charleville
e ﬁﬂ
o

Mllowances

N

Earnings table

Locality -Charters Towers

(F)

District allowance paid at fuil-ratem in

ézéation allowances

Earnings table

Locality -Charters Towers

(H)

Charters Towers N
R —
District allowance paid alf- \9/

in Charters Towers />

Location allowances

Earnings table

Locality -Cherbourg (F)

District allowance
Cherbourg

Location allowances

Earnings table

Locality -Cherbourg (H)

staff
Wstaﬁ in
N4

District allo e paid at half-rate to staff

in Cherb

Location allowances

Earnings table

Locality -Chillagoe (F)

Location allowances

Earnings table

Locality -Chillagoe (H) istric paid at half-rate to staff
Ly

Distrj él\cy! ce paid at full-rate to staff in
Chill
<

Location allowances

Earnings table

Locality -Chinchilla (F)

Distri
Chinchilla

wance paid at full-rate to staff in

Location allowances

Earnings table

Locality -Chinchilla (H)

District allowance paid at half-rate to staff
in Chinchilla

Location allowances

AN
Earnings tabie |Locality-€termont District allowance paid at full-rate to staff in [Location allowances
N Clermont

Earnings tahble

/)

District allowance paid at half-rate to staff
in Clermont

Location allowances

Earnings table«

A

Ny

-Cloncurry (F)

District allowance paid at full-rate to staff in
Cloncurry

Location allowances

Earnings table

Locality -Cloncurry (H)

District allowance paid at half-rate to staff
in Cloncurry

Location allowances

Earnings table

Locality -Coen (F)

District allowance paid at full-rate to staff in
Coen

Location allowances
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Earnings table

Locality -Coen (H)

District allowance paid at half-rate to staff
in Coen

Location allowances

Earnings table

Locality -Collinsville (F)

District allowance paid at full-rate fo
Collinsville

%/

L%Jion allowances
/D

Earnings table

Locality -Collinsville (H)

District allowance paid at half-ra
in Collinsville

%}//X allowances

N

Earnings table

L ocality -Cooktown {F)

District allowance paid at qul rate aff in

e
=

%cation allowances

Earnings table

Locality -Cooktown (H)

District allowance pai
in Cooktown

Cooktown
ha}\\ <é$f/f

Location allowances

Earnings table

Locality -Cracow (F)

District allowanc grd\g(ui!—r to staff in

Location aflowances

Cracow
Earnings table  |Locality -Cracow (H) District ail%par%aif—rate to staff |Location allowances
in Crac

Earnings table

Locality -Croydon (F)

%M ?i( at full-rate to staff in
ro

Location allowances

Earnings table

Locality -Croydon {H}) 4

SI}W paid at half-rate to staff

Location allowances

Earnings table

Locality -Cunnamulla (F)

Districhallowance paid at full-rate to staff in
Cunnamulla

Location allowances

Earnings table

Localily -Cunnamulla (H)

District allowance paid at haif-rate to staff
in Cunnamulla

Location allowances

Earnings table

District allowance paid at full-rate to staff in
Dalby

Location allowances

Earnings table

/%%i

District allowance paid at haif-rate to staff
in Dalby

Location aflowances

Earnings tab&

‘LKEaﬁty -Dimbulah (F)

District allowance paid at full-rate to staff in
Dimbulah

Location allowances

Earnings table

N

Locality -Dimbulah (H)

District allowance paid at half-rate to staff
in Dimbulah

Location allowances

Earnings table

Locality -Dingo {F)

District allowance paid at full-rate to staff in
Dingo

Location allowances
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Earnings table

Earnings table

Locality -Dingo (H)

District allowance paid at half-rate to staff
in Dingo

Location allowances

Earnings table

Locality -Dirranbandi (F)

District allowance paid at full-rate to staff
Dirranbandi

I~
Locﬁ‘on allowances

Earnings table

Locality -Dirranbandi (H)

District allowance paid at haif-rate /fZﬁ Muowances
in Dirranbandi
)

N

Earnings table

Locality -Doomadgee (F)

District allowance paid at full-rate tostaff in
Doomadgee

\-/Cj // ation allowances

Earnings table

Locality -Doomadgee (H)

N —
District allowance p%half-\ﬁ\\b/é staff

Location allowances

Earnings table

Locality -Dysart (F)

District allowance
Dysart

in Doomadgee
/[
W staff in

Location allowances

Earnings table

Locality -Dysart (H)

~

District allo e paid at half-rate to staff
in Dysa

Location allowances

Earnings table

Locality -Eidsvold (F)

District/allo at full-rate to staff in
Eid

Location allowances

Earnings table

Locality -Eidsvold {H) <

[Slfl;‘w paid at half-rate to staff
id500

Location allowances

Earnings table

Locality -Emerald (F)

Di%owance paid at full-rate to staff in

Emerald

Location allowances

Earnings table

Locality -Emerald (H)

District allowance paid at half-rate to staff
in Emerald

Location allowances

Earnings table

AN
Loca?@%
VAN

District allowance paid at full-rate to staff in
Forsayth

Location allowances

Earnings table

&%@si (H)

District allowance paid at haif-rate to staff
in Forsayth

Location allowances

4
Earnings table&

@dah (F)

District allowance paid at full-rate to staff in
Gayndah

Location allowances

Earnings table

Locality -Gayndah (H)

District allowance paid at half-rate to staff
in Gayndah

Location allowances

Earnings table

Locality -Georgetown (F)

District allowance paid at full-rate to staff in
Georgetown

L.ocation allowances
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Earnings table

Earnings table

Locality -Georgetown (H)

District allowance paid at half-rate to staff
in Georgetown

Location allowances

Earnings table

Locality -Gladstone (F)

District alfowance paid at full-rate to staff,
Gladstone

%
I%ciion allowances
/2

Earnings table

Locality -Gladstone (H)

~

District allowance paid at half—rate/l/o/'jﬁ\
in Gladstone

=

é\@n{'/daltowances

AN

Earnings table

Locality -Glenden (F)

g
District allowance paid at fu!l rate\te»s/ff in

ézcation allowances

Earnings table

Locality -Glenden (H)

District alfowance
in Glenden

Location allowances

Earnings table

Locality -Goondiwindi (F)

Glenden

p%\ ham\\ ﬁ
District allowanc to staff in
Goondiwindi

Location allowances

Earnings table

Locality -Goondiwindi (H)

District aII nce paid a aif—rate to staff
in Goon

Location allowances

Earnings table

Locality -Gordonvale (F)

Location allowances

Earnings table

/\

Locality -Gordeonvale (I{

W% at full-rate to staff in
\?W paid at half-rate to staff
n

Location allowances

Earnings table

Locality -Herberton (F)

Wllowance paid at full-rate to staff in
Herberton

Location allowances

Earnings table

Locality -Herberton (H)

District allowance paid at half-rate to staff
in Herberton

Location allowances

Earnings table

&N

District allowance paid at full-rate to staff in
Home Hill

Location allowances

Earnings table

/ééwsliw;il (H)

District allowance paid at half-rate to staff
in Home Hill

Location allowances

Earnings tab%\

@J/ghenden (3]

District allowance paid at full-rate to staff in
Hughenden

Location allowances

Earnings table

~

Locality -Hughenden {H)

District allowance paid at half-rate to staff
in Hughenden

Location allowances

Earnings table

Locality -Ingham (F)

District allowance paid af full-rate to staff in
Ingham

Location allowances
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Earnings table

Earnings table |Locality -Ingham (M)

District allowance paid at half-rate to staff |Location allowances

in Ingham
I~

Earnings table  |Locality -Inglewood (F)

Inglewood

District aliowance paid at full-rate to st% Loc

jon allowances

in inglewood

Earnings table  [Locality -Inglewood (H)  |District allowance paid at half-rat

o
L&@éllowances

N

Earnings table |Locality -Injune (F)

District allowance paid at full-ratem in

ézéation allowances

Injune N
N
R
District allowance paid gbhalf- \ha/ staff |Locaticn allowances
in Injune

[

District allowance i%\a,%ll-rat o staff in [Location allowances
Innisfall
N
Earnings table  |Locality -Innisfail (H) District allo%aid Wlf-rate to staff |Location allowances
in Innisfaj

Earnings table  |Locality -Isisford (F) Die‘j& Z%epiét full-rate to staff in |Location allowances
Isisf
~
Earnings table  [Locality -Isisford (H) <@i’%@4paid at half-rate to staff |Location allowances
Isi

Earnings table [Locality -Jandowae (F) |District@fjowance paid at full-rate to staff in |Location allowances
Jandowae

Earnings table |Locality -Injune (H)

Earnings table  |Locality -Innisfail (F)

Earnings table  |Locality -Jandowae (H)  |District allowance paid at half-rate to staff |Location allowances
in Jandowae

AN
Earnings table  |Locality’-dulia (F) |District allowance paid at full-rate to staff in |Location allowances
Julia Creek
AN
Earnings table i —m%ek (H) |District allowance paid at half-rate to staff |Location allowances
in Julia Creek

Earnings table& L y -Jundah (F) District allowance paid at full-rate to staff in |Location allowances
Jundah

v

Earnings table |Locality -Jundah (H) District allowance paid at half-rate to staff |Location allowances

in Jundah

Earnings table  |Locality -Karumba (F) District allowance paid at fuli-rate to staff in [Location allowances
Karumba
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Earnings table

Locality -Karumba (H)

District allowance paid at half-rate to staff
in Karumba

Location allowances

Earnings table

Locality -Kingaroy (F)

/
l%ciion allowances
/2

Earnings table

Locality -Kingaroy (H)

District allowance paid at full-rate to staff/
Kingaroy
<

AN

Earnings table

Locality -Kowanyama (F)

District allowance paid at fufl rate f'f in

District allowance paid at half—rate/k/o/s—%ff @/al!owances
in Kingaro
paiid LN
g

cation allowances

Earnings table

Locality -Kowanyama (H)

District allowance paid
in Kowanyama

Kowanyama
habS\ <6?af?

Location allowances

Earnings table

Locality -Laura (F)

District allowanc g’rd\a/ ll-rafé/to staff in
Laura

Location allowances

Earnings table

Locality -Laura {H)

District all ce paid athalf-rate to staff
in Laur:

Location allowances

Earnings table

Locality -Lockhart River
(F)

Dis Ilo at full-rate to staff in
Loc a

Location allowances

Earnings table

(H)

/\

Locality -Lockhart Rive< {;%%{
oL

e paid at half-rate to staff
ver

Location allowances

Earnings fable

Locality -Longreach (F)

[ﬁ%[lowance paid at full-rate to staff in

Longreach

Location allowances

Earnings table

Locality -Longreach (H)

District allowance paid at half-rate to staff
in Longreach

Location allowances

Earnings table

AN
LOC?F@N
/™

District allowance paid at full-rate to staff in
Mackay

Location allowances

Earnings table

/Q)’C‘c"cﬂ{"ty - (H)

District allowance pald at half-rate to staff
in Mackay

Location allowances

Earnings tab&

‘b/a{ity -Magnetic Island

District allowance paid at full-rate {o staff in
Magnetic island

| ocation allowances

Earnings table

Locality -Magnetic Island

(H)

District allowance paid at half-rate to staff
in Magnetic Island

Location allowances

Earnings table

Locality -Malanda (F)

District allowance paid at full-rate to staff in
Malanda

Location allowances
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Earnings table

Earnings tabfe

Locality -Matanda {H)

District altowance paid at half-rate to staff
in Malanda

Location allowances

Earnings table

Locality -Mapoon (F)

District allowance paid at full-rate to staf
Mapoon

N
IWion allowances

Earnings table

Locality -Mapoon (H)

District alfowance paid at half-rate ff %}%/allowances
in Mapoon ;\

Earnings table

Localily -Mareeba (F)

District allowance paid at full- rate\ﬁﬁf |n
Mareeba

cation allowances

Earnings table

Locality -Mareeba (H)

District allowance pald half (o} staff
in Maresba

Location allowances

Earnings table

Locality -Meandarra (F)

Location allowances

Earnings table

Locality -Meandarra (H)

District allowance !I rajé Ao staff in
Meandarra
7

District alf
in Mean

¢e paid at half-rate to staff

Location allowances

Earnings table

Locality -Middlemount (F)

lstﬁ% %t full-rate to staff in

Location allowances

Earnings table

Locality -Middiemount (%

strtc e paid at half-rate to staff
Mj t
>

Location allowances

Earnings table

Locality -Miles (F)

Distrl
Miles

aflowance paid at full-rate to staff in

Leocation allowances

Earnings table

Locality -Miles (H)

District allowance paid at half-rate to staff
in Miles

Location allowances

Earnings table

Loca}t@%(ﬂ

District allowance paid at full-rate to staff in
Millaa Millaa

Location allowances

Earnings table

District allowance paid at half-rate to staff
in Millaa Millaa

Location allowances

Earnings tab!e&

«b&c/a:ly -Mitchell (F)

District allowance paid at full-rate to staff in
Mitchell

Location allowances

Earnings table

~

Locality -Mitchell (H)

District alfowance paid at haif-rate to staff
in Mitcheli

Location allowances

Earnings table

Locality -Monto (F)

District allowance paid at full-rate to staffin
Monto

Location allowances

April 2011
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Earnings table

Earnings table

Locality -Monto (H)

District allowance paid at half-rate to staff
in Monto

Location allowances

Earnings table

Locality -Moonie (F)

Earnings table

Locality -Maoonie (H)

in Moonie

%
District allowance paid at full-rate to staff/iy|Location allowances
Moonie
Vi
<

District allowance paid at half—rate/fﬂ'}\@/

allowancas

Earnings table

Locality -Moranbah (F)

District allowance paid at fu]l rate\leé/ff in

(2N

cation allowances

Earnings table

Locality -Moranbah {H)

District allowance pai
in Moranbah

Moranbah
hai\\@

Location aliowances

Earnings table

Locality -Mornington Isia

(F)

District allowanc uli -T to staff in
Mornington Island

Location allowances

Earnings table

Locality -Mornington Isla

(H)

District all ce paid a alf-rate to staff
in Mornirigto nd

Location allowances

Earnings table

Locality -Morven (F)

Disiriet all hce at full-rate to staff in
Mo j

| ocation allowances

Earnings table

/\

Locality -Morven (H) < @W paid at half-rate to staff

Location allowances

Earnings table

Locality -Mossman (F)

Districhallowance paid at full-rate to staffin
Mossman

Location allowances

Earnings table

Locatity -Mossman (H)

District allowance paid at half-rate to staff
in Mossman

Location allowances

Earnings table

District allowance paid at full-rate to staff in
Mount Garnet

Location allowances

Earnings table

District allowance paid at half-rate fo staff
in Mount Garnet

Location allowances

Earnings ta&t@/ afity -Mount Morgan

District allowance paid at full-rate to staff in
Mount Morgan

Location allowances

Earnings table

Locality -Mount Morgan
(H)

District altowance paid at haif-rate to staff
in Mount Morgan

Location allowances

Earnings table

Locality -Mount Perry (F)

District allowance paid at full-rate to staff in
Mount Perry

Location allowances
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Earnings table

Earnings table |Locality -Mount Perry (H)

District allowance paid at half-rate to staff

Location allowances

>

Earnings table |Locality -Moura (F)

District altowance paid at full-rate to s
Moura

in Mount Perry

Won allowances

Earnings table  |Locality -Moura (H)

District allowance paid at half-rate/ﬁﬁ
in Moura /
/

allowances

Earnings table  |Locality -Mt Isa (F)

\Qﬂg

cation allowances

Earnings table |Locality -Mt Isa (M)

District allowance paid at full-rate t3staff in
Mount Isa =
o staff

District aflowance p%halfﬁi&/

Location allowances

Earnings table  |Locality -Mundubbera (F)

District allowance
Mundubbera

Location allowances

Earnings table  [Locality -Mundubbera (H)

in Mount isa
/)
W staff in
<7
District allo e paid at half-rate to staff
in MunWer

Location allowances

Earnings table |Locality -Mungindi (F)

Mu

Distrj Mﬁ/&t full-rate to staff in
~

Location allowances

Earnings table |Locality -Mungindi (H)<

@W paid at half-rate to staff
Mubgi

Location allowances

Earnings table |Locality -Murgon (F)

DiMowance paid at full-rate to staff in

Murgon

Location allowances

Earnings table  |Localily -Murgon (H)

District allowance paid at half-rate to staff
in Murgon

Location allowances

Earnings table

AN
Loc?@@%)
/.

District allowance paid at full-rate to staff in
Muttaburra

Location allowances

Earnings table

cal -ﬁ@ra (H)
)i

District allowance paid at half-rate to staff
in Muttaburra

Location allowances

q
Earnings table&

B@?&mum (F)

District alfowance paid at full-rate to staff in
Napranum

Location allowances

~

Earnings table |Locality -Napranum {(H)

District aliowance paid at half-rate to staff
in Napranum

Location allowances

Earnings table  |Locality -Normanton (F)

District allowancs paid at full-rate to staff in
Normanton

Location allowances
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Earnings table

Earnings table

Locality -Normanton (H)

District allowance paid at half-rate to staff
in Normanton

Location allowances

Earnings table

Locality -Palm Island (F)

District allowance paid at full-rate to
Palm Island

%/

Wtion allowances
/D

Earnings table

Lacality -Palm Island (H)

District allowance paid at half-ra
in Palm Island

ﬁ.&@/{( allowances

Earnings table

Locality -Pompuraaw (F)

g
District allowance paid at full—rate\tc'séf in

%cation allowances

Earnings table

Locality -Pompuraaw (H)

District allowance pai
in Pompuraaw

Pompuraaw
\ <6?aff

Location allowances

Earnings table

Locality -Proserpine (F)

District allowanc uII I to staff in

Proserpine

Location allowances

Earnings table

Locality -Proserpine (H)

District al
in Pros

s@:&mwmf rate to staff
in

Location allowances

Earnings table  |Locality -Proston (F) Distfigt all ?I/ at full-rate to staff in {Location allowances
Pr
6 7

Earnings table jLocality -Proston (H) <qi;;}@rée paid at half-rate to staff |Location allowances

Earnings table |Locality -Quilpie (F) Districhgliowance paid at full-rate to staff in |Location allowances
Quilpie

Earnings table

Locality -Quilpie (H)

District allowance paid at half-rate to staff
in Quilpie

Location allowances

Earnings table

QN
L?@W F)
/.

District altowance paid at full-rate to staff in
Ravenshoe

Location allowances

Earnings tabIB/

District allowance paid at half-rate to staff
in Ravenshoe

Location allowances

Earnings ta&

‘L/géality -Richmond (F)

District allowance paid at full-rate to staff in
Richmond

Location allowances

Earnings table

Locality -Richmond (H)

District allowance paid at half-rate to staff
in Richmond

Location allowances

Earnings table

Locality -Rockhampton

)

District allowance paid at full-rate to staff in
Rockhampton

Location allowances
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Earnings table

Earnings table

Locality -Rockhampton
(H)

District alfowance paid at half-rate to staff
in Rockhampton

Location alfowances

Earnings table

Locality -Roma (F)

District allowance paid at full-rate to staf
Rcma

™~
Iﬁion allowances

Earnings table

Locality -Roma (H)

District allowance paid at half- rate/ﬁsff b%o\an/}ﬂ/allowances
in Roma /
/] \

N

Earnings table

Locality -Sarina (F)

Sarina

7

District allowance paid at full-rate to staff 1?:4!(:ation allowances

Earnings table

Locality -Sarina (H)

District allowance paid
in Sarina

half\}t\e/ taff
/7

Location allowances

Earnings table

Locality -Springsure (F)

District allowance
Springsure

W staff in

Location allowances

Earnings table

Locality -Springsure (H)

~
District allowange paid at half-rate to staff
in Spnn

Location allowances

Earnings table

Locality -St George (F)

;@f{ ﬁ/"ﬂ full-rate to staff in

Location allowances

Earnings table

Locality -St George (H)

Stl‘lC e paid at half-rate 1o staff
S orge

Location allowances

Earnings table

Locality -Stanthorpe (F)

DIMowance paid at full-rate to staff in
Stanthorpe

Location allowances

Earnings table

Locality —Stanthorpe (H)

District allowance paid at half-rate to staff
in Stanthorpe

Location allowances

Earnings table

Loca}.@N

District allowance paid at full-rate to staff in
Stuart

Location allowances

Earnings table

g

District allowance paid at half-rate to staff
in Stuart

L ocation allowances

4
Earnings table\% glity -Surat (F)

District allowance paid at full-rate to staff in
Surat

Location allowances

Earnings table

Locality -Surat (H)

District allowance paid at half-rate to staff
in Surat

Location allowances

Earnings table

Locality -Tambo (F)

District allowance paid at full-rate to staff in
Tambo

Location allowances
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Earnings table

Earnings table

Locality -Tambo (H)

District allowance paid at half-rate to staff
in Tambo

Location allowances

Earnings table

Locality -Tara (F)

1%
District allowance paid at full-rate to staff/iy|Location allowances
Tara i /5

Earnings table

Locality -Tara (H)

in Tara

AN

Earnings table

Locality -Taroom (F)

District allowance paid at fuII rate\te*gta/ﬁ in

N
District allowance paid at haif—ratefia I{o\@/}/allowances
PN
N

cation allowances

Earnings table

Locality -Taroom (H)

District allowance pai
in Taroom

Tarcom
ha}\\ <6$f/f

Location allowances

Earnings table

Locality -Texas (F)

District allowanc gid\ﬁ(uli—r to staff in
Texas

l.ocation allowances

Earnings table

Locality -Texas (H)

District all ce paid a alf~rate to staff
in Texa

Location allowances

Earnings table

Locality -Thargomindah
(F)

Disti aIl e\i{at full-rate to staff in
Th ah j

Location allowances

Earnings table

Locality -Thargomindah < stn ce paid at half-rate to staff
(H) 7 indah

Location allowances

Earnings table

Locality -The Caves (F)

Districhallowance paid at full-rate to staff in
The Caves

Location allowances

Earnings table

Locatlity -The Caves (H)

District allowance paid at half-rate to staff
in The Caves

Location allowances

Earnings table

AN
L%W)
VAN

District allowance paid at full-rate to staff in
Theodore

Location allowances

Earnings table

/ /cs ity?l@ue (H)

District allowance paid at half-rate to staff
in Theodore

Location allowances

Earnings tab%’s&{ ality -Thursday Is (F)

District allowance paid at full-rate to staff in
Thursday Island

Location allowances

Earnings table

Locality -Thursday Is (H)

District allowance paid at half-rate to staff
in Thursday Island

Location allowances

Earnings table

Locality -Tieri (F)

District allowance paid at full-rate to staffin
Tieri

Location allowances
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Earnings table

Earnings table

Locality -Tieri (H)

District allowance paid at half-rate to staff
in Tieri

Location allowances

S

Earnings table

Locality -Torres (F)

District allowance paid at full-rate to staff
Torres

jon allowances

/7

Loc

Earnings table

Locality -Torres (H)

District allowancs paid at half-rate ff
in Torres

\

Wllowances

m

Earnings table

Locality -Townsville (F)

(

District alowance paid at full-rate i staff in

|

Jj/z/cation allowances

Earnings table

Locality -Townsville (H)

Townsville
\\s/éstaff

//

Location allowances

Earnings table

Locality -Tully (F)

District allowance
Tully

District allowance paid #gbhalf-
in Townsville
Wstaﬁ in

Location allowances

Earnings table

Locality ~Tully (H)

/)

~/
District allowange paid at half-rate to staff
in Tully

Location allowances

Earnings table

Locality -Walkamin (F)

W ﬁét full-rate to staff in

Location allowances

Earnings table

Locality -Walkamin (H) <

istru}M paid at half-rate to staff
W

Location allowances

Earnings table

Locality -Wallumbiila (F)

Distri wance paid at full-rate to staff in
Wallumbilla

Location allowances

Earnings table

Locality -Wallumbifla (H)

District allowance paid at half-rate to staff
in Wallumbilla

Location allowances

Earnings table

AN
Loc%w
/™

District allowance paid at full-rate to staff in
Wandoan

Location allowances

Earnings table

cality -Wahdgan (H)
)i

District allowance paid at half-rate to staff
in Wandoan

Location allowances

4
Earnings table % %ty -Weipa (F)

District allowance paid at full-rate to staff in
Weipa

Location allowances

Earnings table

Locality -Weipa (H)

District allowance paid at haif-rate to staff
in Weipa

Location allowances

Earnings table

Locality -Windorah (F)

District allowance paid at full-rate to staff in
Windorah

Location allowances

April 2011

D@ H C’D L 2’12/135@23 Document 48

48




Earnings table

Earnings table  |Locality -Windorah (H)

District allowance paid at half-rate to staff
in Windorah

Location allowances

Earnings table |Locality -Winton (F)

District aflowance paid at full-rate to
Winton

%

I?Jion allowances
/2

Earnings table  |Locality -Winton (H)

District allowance paid at half-ra
in Winton

A\@/';/allowances

D

Earnings table  |Locality -Wondai (F)

District allowance paid at fu!l rate\tefs(aff in

—
=

cation allowances

Earnings table  |Locality -Wondai (H}

District allowance
in Wondai

Location allowances

Earnings table |Locality -Woorabinda (F}

Wondai
paﬁt ha\\ <é$f/f

District allowanc ull-r to staff in

Woorabinda

Location allowances

Earnings table  [Locality -Woorabinda (H)

District aligwance paid haif—rate to staff
in Woordbin

Location allowances

Earnings table |Locality -Yaraka {F)

Disffi \éat full-rate to staff in

all nce
Ya i

Location allowances

Earnings table

Locality -Yaraka (H) é

E \/

Location allowances

Earnings table |Locality -Yarrabah (F)

Distrighallowance paid at full-rate to staff in
Yarrabah

Location allowances

Earnings table  |Locality -Yarrabah (H)

District allowance paid at half-rate to staff
in Yarrabah

Location allowances

Earnings table

N
L%W)
AN

District allowance paid at full-rate to staff in
Yeppoon

Location allowances

cality

Earnings table/%

on {H)

District allowance paid at half-rate to staff
in Yeppoon

Location allowances

Earnings ta@J alityAllow-
7‘\\ fhwrk

District allowance paid to Aboriginal and
Torres Strait Islander health workers

Location allowances

Earnings table  |Lp Sum C Pre 1983

Superannuation component of a termination
payment accrued before 1983 and taxed at
5 per cent

Termination payment

Earnings table |Lp Sum C Rolled Over

Superannuation component of a termination
payment accrued before 1983 which is
being rolled over to a retirement fund

Termination payment
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Earnings table

Earnings table  jLp Sum C<55 yrs post  [Payment for staff under 55 years of total Termination payment

6/83 lump-sum superannuation included as
assessable income, taxed at a rate not 7
exceeding 20 per cent, plus Medicare ~
Earnings table  |Lp Sum C>55 yrs post  [Payment for staff over 55 years of any <yg inaliof payment
6/83 lump-sum superannuation up to the |

threshold which is tax-free, and a
over the threshold fully assessablé inco
taxed at a rate not exceeding 15 pe / )

plus Medicare

7
Earnings table [Lp Sum D No Tax Any early retirement schem Termination payment

redundancy payment shown

NY
Earnings table |Lp Sum E < $400 Lump-sum earnings t ateA¢/earlier General earnings
income or income years

A

Earnings table |Lp Sum E > or = $400 Lump-su ihgs that fetate to earlier General earnings
income nc%

g

fon cofpponent of termination  (Termination payment
e fore 1983 and not

Earnings table {LSC no tax on death

ed wh n 100 estate
Earnings table [LSL <gng§éﬁceeave taken at full pay Leave entitiements
Earnings table |LSL-Election Leave Long ice leave taken, at full pay, by Leave entitlements

staff contesting a state or local government
election for campaigning purposes

Earnings table |LSL Half PI Long-service leave taken at half-pay, paid |Leave entitlements
in advance

Earnings table LS% % Long-service leave paid in advance Leave entitiements

Earnings table stmen Retrospective long-service leave Leave and hour

4 adjustment, for example, if employee paid |adjustments

in error

Earnings table |LS Casual Loading |Long-service leave taken by casual staff, at |Leave entitlements
fuli pay, without the casual loading

Earnings table |LSL LSA Post 78 Long-service leave paid out at termination [Leave entitlements
of employment from the lump-sum post-78
balance

Earnings table [LSL LSA Post 93 Long-service leave paid out at termination  |Leave entitlements
of employment from the lump-sum post-93
balance
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Earnings table

Earnings table

LSLLSB Pre 78

Long-service leave paid out at termination
of employment from the lump-sum before-
78 halance

Leave entitlements

>

Earnings table

LSL Post 93

entitlements

Earnings table

LSL Term - No Tax

L ong-service eave paid out at terminati Le
of employment from the post-93 bafan
N

Long-service leave paid on termi7}€-ﬂ7 %/ﬁitlements
which is not taxed
AN

Earnings table

LSL pendg WrkComp

A
Code used to distinguish leave, My,

ave entitiements

Earnings table

LSLVMO

Long-service [eave ta
officer, at full pay

when a WorkCover claim i 1
\ {n@gal

Leave entitlements

Earnings table

LSL VMO Half PIA

Long-service lea
officers taken at half-

fing ical
aiddiff advance

Leave entitiements

Earnings table

LSL VMO PIA

eave for vi
van

Long- serv
officers,

tng medical

Leave entitiements

Earnings table

Lv Load 17.50% VMO

HP PIA

rc

eave loading for
iders at half-pay, paid in

L eave entitlements

Earnings table

Lve Ldg - Proj Penaltie <Enlit

cewed by employees, under
ific award conditions, who receive the
r between leave loading or shift

igs from their projected roster while
on annual leave

Leave entitlements

Earnings table

Lve Load HIf Proj Pen

PIA

Annual leave loading with projected roster
penalties, at half-pay, paid in advance

Entitlements received by employees, under
specific award conditions, who receive the
greater between leave loading or shift
penalties from their projected roster while
on annual leave — at half-pay in advance

Leave entitiements

Earnings table <

.
@ ad Half Proj Pen

Annual leave loading with projected roster
penalties, at half-pay

Entitlements received by employees, under
specific award conditions, who receive the
greater between leave loading or shift
penalties from their projected roster while
on annual leave — at half-pay

Leave entitiements

Earnings table

Lve Load-Proj Pen PIA

Annual leave loading with projected roster
penalties

Entitlements received by employees, under
specific award conditions, who receive the

Leave entitlements
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Earnings table

greater between leave loading or shift
penaliies from their projected roster while
on annual leave — paid in advance

Earnings table |Lve Loading 11.67%

11.87 per cent annual leave loading, und
staff award conditions

Le entitlements

Earnings table |Lve Loading 11.67% HP

11.67 per cent annual leave loading] /

b%\w/jémemems

J

Earnings table |Lve Loading 11.67% HP

FIA

staff award conditions, at half-pay,

11.87 per cent annual leave Ioadmg, under
staff award conditions, at h i
advance

ave entittements

g

Earnings table |Lve Loading 11.67%

Payout

11.87 per cent annual fgéve loa in€1, under
staff award conditio at

Leave entitiements

Earnings table |Lve Loading 11.67% PIA

Leave entitlements

11.67 per cent annu e (e Io ing, under
staff award conditions, pai vance

'eQhdiffons, at half—pay

Earnings table |Lve Loading 14% 14 per ce Leave entitlements
staff wh
recre 4
conditiéns /)
~
Earnings table |Lve Loading 14% HP \ leave loading paid to Leave entitlements

Earnings table |Lve Loading 14% HP P1A

14\@“ annual leave loading, under

staff award conditions, at half-pay, paid in
advance

Leave entitlements

Earnings table

Lve Loading 14% Payout
Vi

14 per cent annual leave ioading, under
staff award conditions, paid out on
termination

Leave entitlements

Earnings table

LW1 4%}%

14 per cent annual leave loading, under
staff award conditions, paid in advance

Leave entitiements

e Ldading 14% VMO

Earnings table<
4

14 per cent annual leave loading, under
staff award conditions, for visiting medical
officer

Leave entitlements

Lve
HP

Earnings table ing 14% VMO

14 per cent annual leave loading, under
staff award conditions, for visiting medical
officer, at half-pay

Leave entitiements

Earnings table  |Lve Loading 14% VMO {14 per cent annual leave loading, under Leave entitlements
PIA staff award conditions, for visiting medical
officer, paid in advance
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Earnings table

Earnings table

Lve Loading 14.58%

14.58 per cent annual leave loading, under

Leave entitlements

N

Earnings table

Lve Loading 14.58% HP

14.58 per cent annual leave loading, u
staff award conditions, at half-pay

staff award conditions

entitiements
/>

/4

Earnings table

Lve Loading 14.58%
Payout

14.58 per cent annual leave toadin
staff award conditions, paid out o
termination i

Xf\ 1@7{ tittements

N

Earnings table

Lve Loading 14.58% PIA

14.58 per cent annual leave Ioadln nder
nce 5

ave entitlements

Earnings table

Lve Loading 16.67%

16.67 per cent annual
staff award condltlo

staff award conditions, pai

Leave entittemenis

Earnings table

Lve Loading 16.67% HP

16.67 per cent an e logd g, under
staff award conditions; alf;

|eave entitlements

Earnings table  [Lve Loading 16.67% HP [16.67 per e annual legne Ioadmg, under [Leave entitiements
PIA staff ions, alf-pay, paid in
advan
Earnings table |Lve Loading 16.67% tanr I leave loading, under |Leave entitlements
Payout s/_\ conditigns

Earnings table

Lve Loading 16.67% PIAY

l&?/ cenyannual leave loading, under
S ward conditions, paid in advance

Leave entitlerments

Earnings table

Lve Loading 17.50%

17.5®cent annual leave loading, under
staff award conditions

Leave entitiements

Earnings table

Lve Loading 17.50% HP

17.5 per cent annual leave loading, under
staff award conditions, at half-pay

Leave entitlements

Earnings table

/\%
Lve ding wp

17.5 per cent annual leave loading, under
staff award conditions, at half-pay, paid in
advance

Leave entitlements

Earnings tab%

ading 17.50%
ay

17.5 per cent annual leave loading, under
staff award conditions

Leave entitlements

Earnings table

admg 17.50% PIA

17.5 per cent annual leave loading, under
staff award conditions, paid in advance

Leave entitlements

Earnings table

Lve Loading 17.50%
VMO

17.5 per cent annual leave loading, under
staff award conditions, for visiting medical
officer

Leave entitlements

Earnings table

Lve Leading 17.50%
VMO HP

17.5 per cent annual leave loading, under
staff award conditions, for visiting medical

| eave entitlements

officer, at half-pay
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Earnings table

staff award conditions, at half-pay

Earnings table  |Lve Loading 20% 20 per cent annual leave loading, under Leave entitlements
staff award conditions
>
Earnings table |Lve Loading 20% HP 20 per cent annual leave loading, und L egfp entitlements

U

Earnings table

Lve Loading 20% HP PlA

20 per cent annual leave loading,
staff award conditions, at half-pa

eZ
advance

b%e\w.//rﬂitlements

)

Earnings table

Lve Loading 20% Payout

,/eave entitlements

Earnings table

Lve Loading 20% PIA

20 per cent annual leave lo under d
staff award conditions, pai
termination
20 per cent annual leaye lo 1 der
) pa

staff award conditi

Leave entitiements

Earnings table

Lve Loading 22.92%

22.92 per cent annual
staff award condltions

ing, undsr

Leave entitlements

Earnings table

Lve Loading 22.92% HP

22.92 enbannyal lgg¥e loading, under
staff a d Wl half-pay

Leave entitlements

Earnings table

Lve L.oading 22.92% HP
PlA

nt annual leave loading, under
condifions, at half-pay, paid in

dvan

Leave entitlements

Earnings table

N

Lve Loading 22.92%
Payout

\Zﬂ/per cent annual leave loading, under
st rd conditions, paid out on
terminatj

Leave entitlements

Earnings table

Lve Loading 22.92% PIA

22.92 per cent annual leave loading, under
staff award conditions, paid in advance

Leave entitlements

Earnings table

Lve % 50%

27.5 per cent annual leave loading, under
staff award conditions, for continuous shift
workers

Leave entitlements

staff award conditions, at half-pay, for
continuous shift workers, paid in advance

Earnings table |Lve/] oa .50% HP |27.5 per cent annual leave loading, under |[Leave entitlements
staff award conditions, for continucus shift
workers, at half-pay
. <w/ ) . .
Earnings table oading 27.50% HP [27.5 per cent annual leave loading, under |Leave entitlements

Earnings table

Lve Loading 27.50%
Payout

27.5 per cent annual leave loading, under
staff award conditions, for continuous shift
workers, paid ocut on termination

Leave entitlernents

Earnings table

Lve Loading 27.50% PIA

27.5 per cent annual leave loading, under
staff award conditions, for continuocus shift

[ eave entitlements

workers, paid in advance
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Earnings table

Lve Load 14.58% HP PIA

14.58 per cent annual leave loading, under |Leave entitlements

staff award conditions, at half-pay, paid in
advance

14 per cent annual leave loading, under L entitiements
staff award conditions, for visiting me
officer, at half-pay, paid in advance i
17.5 per cent annual leave loadi und \a\s(%ntitlements
staff award, conditions for visitin }7
officer, paid in advance

—
Maternity leave taken at fu% Leave entitiements
Maternity leave tak id in
advance ﬁp

Earnings table

Earnings table |Lve Loadng 14% VMO

HP PIA

Earnings table jLve Loadng 17.50%

VMO PIA

Earnings table (Maternity Leave

Earnings table |Maternity PrePd Half PIA Leave entitlements

Earnings table |Maternity Prepaid PIA Maternity leave, pald in Leave entitlements
Earnings table |Meal (Large)} (PS) Meal allg nder { ublic Service  |Meal allowance
Award
/>
~
Earnings table |Meal {OPS) Me ce, er staff award, other  |Meal allowance
than licService Award
/N
Earnings table  [Meal (small) (PS) dMea under the Public Service  |Meal allowance

A

MeMwance for eligible staff, at the rate
of $9.60, under the District Health Services

Earnings table |Meal Allowance-1 Meal allowance

Employees Award

Earnings table  [Meal Alloyance-2

Meal allowance for eligible staff, at the rate
of $10

Meal allowance

Earnings table

/K@n&

Meal aliowance for sligible staff, at the rate
of $21

Meal allowance

Earnings table

Meal alfowance for eligible nursing staff, at
the rate of $10.12

Meal allowance

N
Earnings tabl&{PrapAllow-Patient

Allowance for eligible staff for meal
preparation — patient

Meal allowance

Earnings table |MealPrep-FlyDr-

BfastLnch

Allowance for directors of nursing in some
outpatient centres who are required to
provide meals to the Royal Flying Doctor
Service teams

Meal allowance

Earnings table  [MealPrep-FlyDr-Dinner

Allowance for directors of nursing in some
outpatient centres who are required to
provide meals to the Royal Flying Doctor

Meal allowance
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Earnings table

Service teams

assistant medical superint
Fellow, Royal Australian Co

Administrators) appointed to positign of
director, with managerizgl, finangjal and

human resources resgonsiffijitie

>

Earnings table Allowance paid to staff working in & menjd)/ |Waorking conditions

health facifity ajfodvanc
Medical Enviro Allow
Earnings table |Medical Manager Allow 1 |Medical Manager Allowance Lev@ \n,/ /medical manager
. . lbwance

Allowance for medical officers (o 7
medical superintendent/deputy an

Earnings table

Medical Manager Allow
10

Clinical/medical manager
allowance

Earnings table

Medical Manager AIIOWZ
4

Fellow Royal Australian College of Medical
Administrators) appointed to position of
director, with managerial, financial and
human resources responsibilities

Clinical/medical manager
allowance

Earnings table

L

®

Medica er Allow 3

Medical Manager Allowance Level 3

Allowance for medical officers (other than
medical superintendent/deputy and
assistant medical superintendent under
Fellow, Royal Australian College of Medical
Administrators) appointed to position of
director, with managerial, financial and
human resources responsibilities

Clinical/medical manager
allowance

Earnings table

ical Manager Allow 4

Medical Manager Allowance Level 4

Allowance for medical officers (other than
medical superintendent/deputy and
assistant medical superintendent under
Fellow, Royal Australian College of Medical
Administrators) appointed to position of
director, with managerial, financial and
human resources responsibilities

Clinical/medical manager
allowance
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Earnings table

Medical Manager Allow 5

Medical Manager Allowance Level 5

Allowance for medical officers (other than
medical superintendent/deputy and
assistant medical superintendent under
Fellow, Royal Australian College of Me
Administrators) appointed to posntlon
director, with managerial, ﬁnanc1
human resources responsub;imes

wé

Clinical/medical manager
allowance

p

Earnings table

Medical Manager Allow 6

Medical Manager Allowance Le

~
> nicalfmedical manager
lowance

Earnings table

Medical Manager Allow 7

vel 7

Medical Manager Allowang

Clinical/medical manager
allowance

Earnings table

Medical Manager Ailo»({

ger Allowance Level 8

ce for medical officers (other than
superintendent/deputy and
assistant medical superintendent under
Fellow, Royal Australian College of Medical
Administrators) appointed to position of
director, with managerial, financial and
human resources responsibilities

Clinical/medical manager
allowance

Earnings table

4

Medical Manager Allowance Level 9

Allowance for medical officers (other than
medical superintendent/deputy and
assistant medical superintendent under
Fellow, Royal Australian College of Medical
Administrators) appointed to position of
director, with managerial, financial and
human resources responsibilities

Clinical/medical manager
allowance

Earnings table

N4

Medical Typist

Allowance paid to medical typists

All-purpose allowances

Earnings table

Mental Health Allowance

Allowance for staff working in mental health
facilities, under the District Health Services
Employees Award

Working conditions
allowance
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Earnings table

Earnings table

Midwives Annualised
Load

30 per cent all-purpose loading and
allowance paid to midwives working in a

annual salary in recognition of their flexi

caseload mode! of care who receive an /7
bl

Working conditions
allowance

work in the Mobile Breast Screen

patterns of work for continuity of care ﬁ N
Earnings table |Mob Breast Screen Allow [Allowance for staff who undertake duti N orkingf gonditions
away from their usual workpiace to d 0 e

its I\

Earnings Table

MO Reg Incentive
Scheme

"
Medical Officer Registrar Incenﬁvwe

Regional development incert e/for]
medical officers who work in %ﬂyz

;%)neral earnings

Earnings table

MotorVehicleAllw-
DistMgrs

Motor vehicle allowangefor dis \c/
managers in lieu of aCgeptingthe\use of a
motor vehicle as pAriof thejr contragt

~

Transport and travel-
related allowances

Earnings table

MVA < 1600cc {NT)

Allowance paid to eligi él@j/(

supplement traveliing exp {(number of

Transport and travel-
related allowances

Earnings table

MVA < 1600cc (T)

kilometres) for driving their car to and from
work, othgnthegthelr nopmal workplace,
governg&?y Sig: gine, not taxed

ize of car engine, taxed

Transport and travel-
related allowances

Earnings table

MVA < 2600cc {NT)

Al e paid to eligible staff to

supple t travelling expenses (number of
kilometres) for driving their car to and from
work, other than their normal workplace,
governed by size of car engine, not taxed

Transport and travel-
related allowances

Earnings table

MVA < 26606c (T)

Allowance paid to eligible staff to
supplement travelling expenses {number of
kilornetres) for driving their car to and from
work, other than their normal workplace,
governed by size of car engine, taxed

Transport and travel-
related allowances

Earnings table<
4

@» sochhQr)

Allowance paid to sligible staff to
supplement travelling expenses (number of
kilometres) for driving their car to and from
work, other than their normal workplace,
governed by size of car engine, not taxed

Transport and travel-
related allowances

Earnings table

~

MVA >2600cc (T)

Allowance paid to eligible staff to
supplement travslling expenses {(number of
kilometres) for driving their car to and from
work, other than their normal workplace,

governed by size of car engine, taxed

Transport and travel-
related allowances
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Earnings table

Earnings table  |MVA Auto Private (NT)  |Allowance paid to eligible staff to Transport and travel-
supplement private travelling expenses related allowances
(number of kilometres) for use of their car, >
not taxed R
Earnings table |MVA Auto Private (T) Allowance paid to eligible staff to <?/ spoand travel-
supplement private travelling expenses ated Alfowances
{number of kilometres) for use of théjrear,
taxed I\
Earnings table  |MVA Motorcycl Private  |Allowance paid to eligible staff to\\_// iglmsport and travel-
(T supplement private traveliingexpenses & lated allowances
{number of kilometres) for Ggi%%fhje)f:
motercycle, taxed
Earnings table  |[MVA Motorcycle<250cc  [Allowance paid to eligitfle staff Transport and travel-
{NT) j related allowances
Earnings table  |MVA Motorcycle<250ce Transport and travel-
(T) related allowances
Earnings table  [MVA Motorcycle>250c¢ nce paid to eligible staff to Transport and travel-
(NT) ment travelling expenses (number of |related allowances
kiloreltes) for driving their motorcycle to
and from work, other than their normal
workplace, governed by size of motorcycle
engine, not taxed
Earnings table |MVA Mo cle>250cc  |Allowance paid to eligible staff to Transport and travel-
{m supplement travelling expenses (number of |related allowances
kilometres) for driving their motorcycle to
and from work, other than their normal
workplace, governed by size of motorcycle
engine, taxable
/ ~
Earnings tabl <MV 1 Private Allowance paid to eligible staff to Transport and travel-
{N supplement private travelling expenses related allowances
(number of kilometres) for use of their
motorcycle, not taxed
~
Earnings table |MVA Rotary <1300cc Allowance paid to eligible staff to Transport and travel-
(NT) supplement travelling expenses {number of |related allowances
kilometres) for driving their motor vehicle
(rotary engine up to 1300cc) to and from
work, other than their normal workplacs, not
taxed
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Earnings table

Earnings table |MVA Rotary <1300cc (T) |Allowance paid to eligible staff to Transport and travel-
supplement travelling expenses (number of |related allowances
kilometres) for driving their motor vehicle 7
(rotary engine up to 1300cc) to and from
work, other than their normal workplace
taxed 0
Earnings table  |MVA Rotary <800cc (NT) |Allowance paid to eligible staff to W and travel-
allowances

supplement travelling expenses (nWmbe
kilometres) for driving their moto
{rotary engine up to 800cc) to and
work, other than their norm

taxed

)

Earnings table  |MVA Rotary <800cc (T) Transport and travel-
related allowances

Earnings table |MVA Rotary >1301cc Transport and travel-
{NT) related allowances

Earnings table |MVA Rotary >1301cc (T< low, to eligible staff to Transport and travel-

ment travelling expenses (number of
es) for driving their motor vehicle
gine up to 1300cc) to and from
wark, other than their normal workplace,
taxed

related allowances

Earnings table

Neuro-Psych Ward Allow

/>

Allowance paid to staff working on nauro-
psychiatric ward

Working conditions
allowance

Earnings table

NICR/B6ok Ano}a}@

£\

One-off allowance at the start of the year
paid to cadets, under the National
Indigenous Cadetship Program, for study-
related hooks and equipment

Professional
development and training
allowances/expenses

Earnings tabl%N&@

Nig 100Bed

Allowance for night superviscr in a hospital
with up to 100 beds

Working conditions
allowance

Earnings table

Nimperﬂ 00Bed

Allow

Allowance for night supervisor in a hospital
with more than 100 beds

Working conditions
allowance

Earnings table

NP Adoption Leave

Adoption leave taken with no pay

Leave entitiements

Earnings table

NP Bersavement Leave

Bereavement leave taken with no pay

Leave entitiements
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Earnings table

Earnings table

NP Carer's Leave

Carer's leave taken with no pay

| eave entitlements

Earnings table

NP Other Leave

Other leave taken with no pay

yeave entitlements

Earnings table

NP Parental Leave

Parental leave taken with no pay {<

Leate e”lements

Earnings table

NP Reserve Forces
Leave

Reserve Forces leave taken with

\\é\wp//eﬁiﬂements
N

Earnings table

NP Sick Leave

N
Sick leave taken with no pay \/

yave entitiemeants

Earnings table

NP Special Leave

Leave entitlemenis

Earnings table

NP Suspension

Special leave taken with no\W
isplaced

l.eave taken when

o

Leave entitlements

Earnings table

NP Unauthorised leave

on suspension wi
Unauthorised Ieavw

Leave entitlements

Earnings table

NP WorkCover

wOrkCovW ay

Leave entitlements

Earnings table

Nse Cash in Lieu of
Fares

%Wevel and relieving

Transport and travel-
related allowances

Earnings table

Nse RANIP RegNse 1s <

Professional

yr rofessional development and |development and fraining
ing expenses, under the Remote Area |allowances/expenses
Nu ncentive Package, paid at the end
of the fitst year of service
Earnings table Nse RANIP RegNse 2nd |Allowance paid to registered nurses to Professional

supplement professional development and

development and training

4

D

training expenses, under the Remote Area |allowances/expenses
Nurses Incentive Package, paid at the end
ﬁ of the second year of service
Earnings table RegNse 3rd Alowance paid to registered nurses to Professional

supplement professional development and
training expenses, under the Remote Area
Nurses Incentive Package, paid at the end
of the third year of service

development and training
allowances/expenses

Earnings {able

-Clerical (FullTime)

Allowance paid to hospital directors of
nursing and registered nurses (where there
is no director of nursing) in isolated areas,
who are required to perform clerical duties,
or where there is no clerical assistance
available

General earnings

Earnings table

Nurse-Clothing
Allowance

Fortnighily clothing allowance paid to all
nurses, under the Nurses (Queeansland
Heailth) Certified Agreement 2006

Laundry and uniform
allowance
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Earnings table

Earnings table  |Nurse Enviro Allow

Allowance paid to nurses who work in
mental health high-security and extended
secure units

Working conditions
allowance

n

Earnings fable |Nurse - Laundry

Allowance

Allowance paid to nurses to supplement
their uniform faundry costs

Laundry and uniform

Earnings table |Nurses PDE cash out

Cash out payment for registered ndpges fo
professional development and trajning

ional
elopment and training
wances/expenses

‘%’7

Earnings table  |Nurse-Uniform SOAB01

Uniform allowance paid to

S~ ~
L
the Standing Offer Arr%eme

Laundry and uniform
allowance

Earnings table |OCA - HBEA

On-call allowance
services staff

On-call allowance

OCA -RMO - Level 1 to
3

Earnings table

On-call altowance for rwdical

officers, lev to 3

W n%nance

On-call allowance

OCA -RMQC - Level 4 to
13

Earnings table

On-call allowance

Earnings table [OCA - RMO - Proximate

~ />
On—c;%d{ Went medical
officers/lev o1

WA,

W
€
W or resident medical

On-call allowance

' ho are Available to be on duty
< - O-minutes of being recalled (referred
1t &€ groximate)
Earnings table |OCA - SMO Oné@owance for senior medical On-call allowance
officers
Earnings table |OCA - VMO On-call allowance for visiting medical On-call allowance
/N officers
Earnings table [OCA RMO St Mon-10On-call allowance for resident medical On-call allowance
Sat officers who are on standby Monday to
AN Saturday

O\S%y

Earnings table

On-call allowance for resident medical

On-call allowance

nday officers who are on standby on Sunday
N
Earnings table MO Standby Mon- |On-call atlowance for senior medical On-call allowance
S officers who are on standby Monday to

Saturday

Earnings table |OCA SMO Standby On-call allowance for senior medical On-call allowance
Sunday officers who are on standby on Sunday

Earnings table |OCA- On-call allowance for assistants in nursing |On-call allowance
AINNghtOlyRDOSatSun |staff who are on call on nights only, on
PH rostered days off, Saturday, Sunday, or

public holidays
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Earnings table

accumulated days off, or public

haoji ,
under the District Health Service
Employees Award “

A

Earnings table |{OCA-DHS On-call allowance for district heaith services|On-call allowance
NightOnlyRDOADOPH  [staff who are on call nights only, rostered
days off, accumulated days off or public >
holidays .
Earnings table |OCA-DHSEA-24hr- On-call aflowance paid to staff who ar o< call gilywance
RDO,ADO,PH call for 24 hours on rostered days off,

Earnings table  |OCA-DHSEA-Any other

Night

On-call allowance for staff gn_any other
night, under the District H ervi
Employees Award

)D/n-cali allowance

QOCA-DHSEA-HP-
24hrRDOADOPH

Earnings table

On-call allowance,
are on call for 24
off, accumulated

On-call allowance

are on call on any other night, under District
Health Services Employees Award

holidays, under the Services
Employees Award
Y4
Earnings table |OCA-DHSEA-HP- On-call all ce, at hajfpay, for staff who {On-call allowance
AnyOtherNigh are on 0 other wight, under the
District AealthS mployees Award
N
Earnings table |OCA-DHSEA- anc paid to On-call allowance
PTD24hiRDOADOPH | Mcal/dental officers who
5 hours on rostered days
4 &d days off, or public
aoliddys, under the District Health Services
ployees Award
Earnings table |OCA-DHSEA- On-calallowance On-call allowance
PTDAnyOtherNght professionalitechnical/dental officers who

Earnings table

On-call allowance, at half-pay, for district
health services staff who are on call in
emergency clinic

On-call allowance

Earnings table

OCA-D
HPEmefgencyClinic

On-call allowance, at half-pay, for district
health services staff who are on call on
nights only on rostered day off, accrued day
off or a public holiday

On-call allowance

Earnings table

N
%DNghtOniyRDOA

On-call allowance paid to
professional/technical/dental officers who

On-call allowance

Saturday, Sunday, public holidays or days
off

DPH are on calf on nights only on rostered days
off, accumulated day, or public holidays,
under District Health Services Award
Earnings table |OCA-EN/RN- On-call allowance for enrolled nurses/ On-call allowance
SatSunPH&DayOff registered nurses who are on call on
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Earnings table

Earnings table jOCA-Nse-AIN- On-call allowance for nurses/assistants in  |On-call allowance
AnyCOtherNight nursing who are on call on any other night

Earnings table |OCA-NseAIN- On-call allowance for nurses/assistants i On-gall allowance
WholeRDOStSnPH nursing who are on call on whole roster

days off on Saturday, Sunday or public
holidays

Earnings table

OCA-Nse-EN/RN-Mon to
Fri

Monday to Friday

On-call allowance for nurses/assi téty’ﬁ/ M I allowance
nursing/registered nurses who are Qe

Earnings table

OCA-Public Service-24hr

~1
[
On-call allowance for staff

for 24 hours, under Puﬁ Se ibg/A ard

On-call allowance

Earnings table

OCA-Public Service-
Night

On-call allowance f taff 0 ar call
at night, under Py e A

On-call allowance

Earnings table

OCA-PublicService-

On-call allowance for staf are on call

On-call allowance

PartDay for part- dayQKer Public /%erwce Award
Earnings table [OCAVDO n-call Ajfowa wsutlng dental On-call allowance
offlce ho/; on
Earnings table |OffendHithSrv-Pharm i Working conditions
Allow ( allowance
N
Earnings table |OffHIthSrv-ConShit 28 cent continuous shift allowance for |Shift and penalty rates
28.5% staff ing with the Offenders Health
Service
Earnings table |OffHithSrv-NonConShft  [23 per cent non-continuous shift allowance |Shift and penalty rates
23% for staff working with the Offenders Health

AN

Service

Earnings table

On %WP)
VAN

On-call allowance for operational staff when
on call on weskend/public holiday

On-call allowance

Earnings table

/> -R}(%(PS)

On-call allowance hourly rate for rostered
day off, holiday, under Public Service
Award

On-call allowance

Earnings table

II- Sat. DR (PS)

On-call allowance for doctors on call
Saturday, under Public Service Award

On-call allowance

Earnings table

On Call- Weekdays DR
(PS)

On-call allowance for doctors on call on
weskdays, under Public Service Award

On-call allowance

Earnings table

On Call Weeknight (OP)

On-call allowance for operational staff on

call during a week night

On-call allowance
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Earnings table

Earnings table

On CaliNite -
Wkend/PH(OP)

On-call allowance for operational staff on
call at weekends, public holiday

On-call allowance

Earnings table

On Call-Sun/RDO/PH
DR(PS)

On-call allowance for doctors on call o
Sunday,

n
rostered day off, public holiday,
under Public Service Award

V
On-gall allowance

U

Earnings table

On Site Allowance

Disability allowance paid to eligi

bl for
certain adverse onsite working cgnditions’j
building construction /ln-

M(zonditions
3 nce

Earnings table

OnCall Nite (PS)

On-call allowance hourly r doctor

call at night, under Public W

({n-call allowance

Earnings table

OnCaliNite-RDO/Hol
(PS)

On-call allowance h rate

night, rostered day

W
V
for qoctors,
/ hWy, r Public

On-call allowance

Earnings table

Operating Theatre Allow

Service Award
Allowance for nursi

~
Wointed o
be in charge of operating tres
VAN

Working conditions
allowance

Earnings table

Other-Equipment Allow

Allowa
clotht
ove

cost of special
ore

Transport and travel-
related allowance

Earnings table

Other Leave

/

ff, at full pay, that does not
leave balances, for

Leave entitlements

Earnings table

Other Leave No Cas
Load

example, bereavement leave, and doss not
include casual loading

Leave entitlements

Earnings table

Other Leave Adjustment

Adjustment made to leave balances, for
example, when an employee’s leave is
transferred from another government
department

Leave and hour
adjustments

Earnings table

Allowance paid to staff seconded to a
different location to subsidise a portion of
the cost of rental accommodation for a set
time

Location allowances

N
Earnings tabh

S@/Hih Tribunal

Allowance paid to board members of the

Working conditions

wages has occurred

Mental Health Tribunal allowance
Earnings table |Over Contract Hours - PT|Notional message (not affecting payment of {Shift and penalty rates
wages) about part-time staff who have
worked more than their contract hours
within a fortnight
Earnings table |Overpaid Wages (Gross) |Indicates when a gross overpayment of Overpayments
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Earnings table

Earnings table |Overtime - 0.5 Overtime paid at half-time Overtime
Earnings table |Qvertime - 1.0 Overtime paid at single time Zve/ﬂ}ime
Earnings table |Overtime - 1.5 Overtime paid at time-and-a-half Q y%tm}a?
e 1
Earnings table |Overtime - 2.0 Overtime paid at double-time / =}
A\ <
Earnings table  |Overtime - 2.5 Overtime paid at double—time-and-\aha‘lf/ }Z/;/ertime
——
Earnings table |[Overtime - 3.0 Overtime paid at triple- time% Overtime
Earnings table  |Overtime - 4.0 Overtime paid at qu?z//z/ le )ﬁw\g Overtime
Earnings table |Overtime Adjustment Adjustment made ities Leave and hour
adjustments
Earnings table |Overtime at Leading Overtime paid to leading hand where the  [Overtime
Hand code desj e nu r of overtime
hours ay&flle T it is paid

Earnings table

Passive Time - SMO

{

$, on any one day, who
3 at time-and-a-half for their

Working conditions
allowance

Earnings table

Pathology Incentive Pay

Te
correc
payiment

ary manual adjustment to ensure
nthly ad hoc pathology incentive

General earnings

Earnings table

PDE Accrual LTD

Monetary accrual of the Professional

Professional

Balance Development Entitlement that is paid to development and training
certain employees. Date paid varies allowances/expenses
/D between employee groups
Earnings table |PH % Half-day payment for public holiday for Shift and penalty rates
Dayiay Day eligible staff (under their award conditions),
who are on leave when public holiday
/" occurs
Earnings tab!%@( red PIA Entitlement when an employee takes leave, |Leave entitlements

paid in advance, and a public holiday
occurs during their leave

Earnings table

~
PH Not Required HP PIA

Entitlement when an employee takes leave
on haif-pay, paid in advance, the public
holiday that occurs during their leave is also
paid at half-pay

Leave entitlements

Earnings table

PayOldTravel from
040701

Payment of travel expenses for building,
engineering and maintenance services staff

Transport and travel-
related allowances

employed before 4 July 2001
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Earnings table

Earnings table

Post 94 Invalidity

Lump-sum payment, not taxed, to staff
whose employment is being terminated
early because they have a physical or
mental disability

/>

Termination payment

Earnings table

Pre 06 OptA Metro 35%

Temporary manual adjusiment to ens
correct payment of pre-08, option A me
le

R

35 per cent location allowance for
staff PN

},{atio lowances

Earnings table

Pre 06 OptA Rural 45%

Temporary manual adjustment tc&@k;/ure/
correct payment of pre-06, aption A rur

per cent focation allowanc

)cation allowances

Earnings table

Pre 06 Patho Suppl 45%

Temporary manual adj
correct payment of
earning suppleme
altowance for eli

General earnings

Earnings table

Pre-Adoption Leave

Leave taken by adw to finalise
adoption a;\omtments

Leave entitlements

Earnings table

Pre-Natal Leave

Leave ¥aKen byexnpe t mothers to attend
medi /?\tm

Leave entitiements

Earnings table

Prison Allowance

Working conditions
allowance

Earnings table

ProfDevive-Executive

\yessional development leave paid to
seniohofficers or senior executive officers

Professional
development and training
aflowances/expenses

Earnings table  |Prof.M'shp Adjustment  |An adjustment to staff professional General earnings
membership fees
Earnings table |Profession velop Lve |Leave taken by eligible staff for professional |Professional

AN

development and training

development and training
allowances/expenses

Earnings ta%%

sk Amnce

Risk allowance paid to Pathology and
Scientific Services staff

Working conditions
allowance

N
Earnings table\%é@c‘)] Lump C
(Notional)

A non-paying code (notational) for payment
of public holidays included in a termination
payment

Termination payment

Earnings table

PubHolLv-
DayPayforOffDay

Payment for public holiday for eligible staff
(under their award conditions), who are on
leave when public holiday occurs

Working conditions
allowance

Earnings table

Pubilic Hol NotRequired
HP

Entitlement for public holiday at half-pay for
eligible staff (under their award conditions),
who are on leave on half-pay when public

Working conditions
allowance
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Earnings table

holiday occut;s

&

Earnings table

Public Holiday - 100%

100 per cent public holiday penalty pay%'l Shifrand penalty rates

/2

Earnings table

Public Holiday - 150%

[/
150 per cent public holiday penaltyy)}’\@}ltw/penalty rates

Earnings table

Public Holiday - 50%

N
50 per cent public holiday penaity&éprj/( %ﬂ and penalty rates

Earnings table

Public Holiday Not
Required

Earnings table

Purchase Leave

efc

This code is used to pay ¢ hc[jéave entitlements
are not required to work on

l.eave entittements

Earnings table

Purchase Leave-B/Sheet

Code us
leave t

Leave entitlements

Earnings table

Purchase Leave-C1

0
is aggrui staff, under the

purchéged !9&&r agpepment

e \((éc:?t/

nder the purchased leave

Leave entiflements

Earnings table

QPHS Enviro Allow

N
nece paid to staff who work in mental
heaith onhigh-security areas

Working conditions
allowance

Earnings table

RDO - Accrual

Accrual of rostered days off from each shift

Rostered day off
allowances/accrualf
paymenis

Earnings table

RDO - cruw

Accrual of rostered days off from each shift
while on long-service leave

Rostered day off
allowancesfaccrualf

Lve

while on recreational leave

payments
~
Earnings table 4430 onLSL  |Accrual of rostered days off from each shift [Rostered day off
d4alf while on long-service leave, half-pay allowances/accrual/
payments
~
Earnings table  |RDO - Accrual on RDO  |Accrual of rostered days off from each shift [Rostered day off
Lve while on rostered day off leave allowances/accrual/
payments
Earnings table |RDO - Accrual on Rec  |Accrual of rostered days off from each shift |Rostered day off

allowances/accrual/
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payiments

A

y
Earnings table |RDO Accrual on Sck Lve |Accrual of rostered days off from each shify|Rostered day off
HP while on sick leave, half-pay allowances/accruall
/1
a4

Earnings table

RDO Accrual on Sck Lve |Accrual of rostered days off fro @yﬁ(\ red day off
while on sick leave }zl wances/accrual/
/

yments

Earnings table

RDO - Accrual on TOIL

Accrual of rostered days o c ft
while on time off in %TOI

/2

4

Rostered day off
allowances/accrual/
payments

Earnings table

NP

RDO - Ext Hrs Wrkd Red

Code that reduce
discrepancy between
contracted hours for sta

withoul pay\_ N

Shift and penaliy rates

Earnings table

RDO - Half Accrual

Accru ros\ed@y/oﬁ from each shift
at hgli-rate
P /

Rostered day off
allowances/accrual/
payments

Earnings table

v \/
RDO - No Accrual o agcjuabef idstered days off white cn a
<rost y i

Rostered day off
allowances/accrual/
payments

Earnings table

RDO - Paid Out

N
Code used to pay out accrued rostered
days off for casual staff whose temporary
contract has expired and they are not
entitled to this leave

Rostered day off
allowances/accrual/
payments

Earnings table

RDO N#Pay

Indicates when employee takes leave at
half-pay, the rostered day off accrual time
will accrue at haif the rate

Rostered day off
ailowances/accrual/
payments

Earnings fable < D

Pr

Accrual of rostered days off from each shift
while on professional development leave

Rostered day off
allowances/accrual/
payments

Earnings table

HP

Y

RDOaccrual on Rec Lve

Accruai of rostered days off from each shift
while on recreational leave, half-pay

Rostered day off
allowancesfaccrual/
payments

Earnings table

RDO Accrual-War
Service

Accrual of rostered days off from each shift
while on war service leave

Rostered day off
allowancesfaccrual/
payments
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Earnings table

Earnings table  |RDO Accrual Rec/Purch jAccrual of rostered days off that occurs Rostered day off
Lve while an employee is taking purchased allowances/accrual/
leave ?ayments
/>
Earnings table |RDO On Call On-call allowance for staff on call on a < 5.{ ereg/day off
rostered day off allowantCgs/accrual/
f? s

~/
Earnings table {RDO On Calf Half On-call allowance for staff on callw} tered day off

rostered day off, paid at half-pay wances/accrual/

N ayments

Earnings table |RDO On Call Half PIA  |On-call allowance for on cv a Rostered day off
rostered day off, half , padd imadvance [allowances/accrual/
payments

Earnings table [RDO Taken Rostered day off takerW/ Leave entitlements

AN /S5
Earnings table |RDO Taken Half Roster ayWalf—pay Rostered day off
allowancesfaccrual/
/ payments
£\ -
Earnings table |[RDO Taken Half PIA oster taken at half-pay, paid in [Rostered day off
< va allowances/accrual/
payments
~
Earnings table |RDO Taken PIA Rostered day off taken, paid in advance Rostered day off
allowances/accrual/
payments
VAN
Earnings table Rec%\ Recreational leave taken at full pay Leave entitlements
Earnings table |R eav&@ Retrospective adjustment to recreational Leave and hour
leave payment when staff may have been |adjustments

paid recreational leave in error

4
Earnings tabfe&%e Half PIA Recreational leave taken at half-pay, paid in|Leave entitiements
advance

Earnings table |Rec Lve Paid Out Code used to pay out accrued recreational |Leave entitlements
leave for casual staff whose temporary
contract has expired and they are not
entitled to this leave

Earnings table |Rec Lve PIA Recreational leave, paid in advance Leave entitlements

April 2011 70

D@ H C’D L 2’12/135@23 Document 70




Earnings table

Earnings table |Rec Leave VMO

Recreational leave taken by visiting medical
officer at fuli pay

Leave entitlements

Earnings table |Rec Lv Pendg Wrkcover

1%
Recreational leave taken at full pay pendjng|Legve entitlements
WorkCover i
<

/2

Earnings table |Recall- T1.5 Allowance for staff recafled fromWo @//ﬁowance

work, paid at time-and-a-half

0
\—g

Earnings table |Recall - T2.0 Allowance for staff recalled fromM é/eca!! allowance

work, paid at double-time <\

N

Earnings table |Recall - T2.5 Allowance for staff re edf\n/meto Recall allowance

work, paid at doubleAifie-and-a-Kalf

/)

Earnings table |Recall- T3.0 Allowance for st réc@/ fropf lome to  |Recall allowance

work, paid at triple-ti
Earnings table [Recall - T4.0 Recall allowance

N
Allowanc taff recallgd from home to
work, W a drupl;)/%e

Recall Guaranteed Hrs
1.5

Earnings table

rs N an employee’s

ions, has not been
time-and-a-half

Recall aflowance

Earnings table
2.0

Recall Guaranteed Hr&‘&u/ p of hours when an employee's

reached; paid at double-time

Recall allowance

Earnings table |Recall Guaranteed Hrs

Top-up of hours when an employee’s

Recall allowance

2.5 minimum guarantee of paid hours, under
their award conditions, has not been
/D reached; paid at double-time-and-a-half
Earnings table [Re uaran&lrs Top-up of hours when an employee's Recali allowance

/N

minimum guarantee of paid hours, under
their award conditions, has not been
reached; paid at triple-time

anteed Hrs

Earnings ta%s/

Top-up of hours when anh employee's
minimum guarantee of paid hours, under
their award conditions, has not been
reached; paid at quadruple time

Recall allowance

Recall Guaranteed Hrs
OTS

Earnings table

Top-up of hours when an employee’s
minimum guarantee of paid hours, under
their award conditions, has not been
reached; paid at single time

Recall allowance

Earnings table |Recall Offsite 1.5

Allowance paid to staff recalled to work, but
performed offsite (such as work from

Recall allowance
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Earnings table

home), paid at time-and-a-half

S
Earnings table |Recall Offsite 2.0 Allowance paid to staff recalled to work, Regall allowance
performed offsite (such as work from
home), paid at double-time
Earnings table [Recall Offsite 2.5 Allowance paid to staff recalled to waork, b V llowance
performed offsite (such as work fio
home), paid at double-time-and-a )
Earnings tabie [Recall Offsite 3.0 Allowance paid to staff rec rk b‘_ffﬁ'fésca!l allowance

performed offsite (such as
home), paid at triple-time,

Earnings table |Recall Offsite 4.0 Allowance paid to st ork, but [Recall allowance
performed offsite h a rk fr
home}, paid at qua me

Earnings table |Recall OTS Allowance paid to staff re\é/ to work Recall allowance
from home do overtime, patd at single
time
Earnings table |RecLve VMO Half PIA  |Recregfi nal r smng medical Leave entitlements
offic pey?n advance
Earnings table |RecLve VMO PIA reati Sba{ for visiting medical Leave entitlements
/ fcer,/paid- vance

~
Earnings table  [RelievelnChg&SpecDuty |P rates paid to nurses relieving ata  [Shift and penalty rates
100% highe ! (Grade 5 nurse relieving as
Grade 6), performing special duties, paid at
100 per cent. Rate depends on day the
night shift is worked

Earnings table |Relieveln SpecDuty |Penalty rates paid to nurses relieving ata  |Shift and penalty rates
150% higher level (Grade 5 nurse relieving as
Grade 8), performing special duties, paid at
150 per cent. Rate depends on day the

/\ night shift is worked

Earnings table nCi@ecDuty Penalty rates paid to nurses relieving ata  |Shift and penaity rates
00% higher level (Grade 5 nurse relieving as

4 Grade 8), performing special duties, paid at

200 per cent. Rate depends on day the

night shift is worked

~
Earnings table  [RelievelnChg&SpecDuly {Penalty rates paid to nurses relisvingata  |Shift and penalty rates
250% higher levet (Grade 5 nurse relieving as
Grade 6), performing special duties, paid at
250 per cent. Rate depends on day the
night shift is worked

Earnings table  |RelievelnChg&SpecDuty [Penalty rates paid to nurses relieving ata  [Shift and penaily rates
300% higher level (Grade 5 nurse relieving as
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Earnings table

Grade 8), performing special duties, paid at
300 per cent. Rate depends on day the
night shift is worked

Earnings table

RelievelnChg&SpecDuty
400%

Penalty rates paid to nurses relieving at
higher level (Grade 5 nurse relieving a
Grade 8), performing special duties, p&i
400 per cent. Rate depends on day,
night shift is worked

Shiftand penailly rates

>,

Earnings table

RelieveInChg&SpecDuty
50%

Grade 6), performing speciél
50 per cent. Rate depends &
shift is worked

Penalty rates paid to nurses reIi&%}g/(a/\ > ift and penalty rates
higher level (Grade 5 nurse relieving as
lduti aiﬂ;a/l/

Earnings table

RelieveinChg&SpecDuty
75%

Penalty rates paid
higher level (Gra
Grade 6), perform
75 per cent. Rate dep
shift is worked

Shift and penalty rates

Earnings fable

Relocation Expenses

Allowan i staff upplement their
reloc?ﬁ e>>p§

Relocation allowance

Earnings table

Reserve Forces Leave

LeéWay for Reserve Forces

Leave entitlementis

Earnings table

Residential School Lea@@/

o attend residential school

Leave entitlemenis

Earnings table

RL Term

Recﬁonal leave paid out on termination

Termination payment

Earnings table

RL Term x No Tax

Recreational leave paid out on termination
of a deceased employse with no tax
deducted

Termination payment

Earnings table

/2
R

5

Recreation lump sum termination payment

Termination payment

N
Earnings ta%@%&* VMO Adjust

Adjustment for recreational leave for visiting
medical officer

Leave and hour
adjustments

Earnings table

k%/ocation
TrainifigSubs

Subsidy for resident medical officer to
attend vocaticnal training

Professional
development and training
allowances/expenses

Earnings table

S/RMO Inaccessibility 1

Allowance for senior medical officers and
residential medica! officers in communities
categorised under remoteness
inaccessibility

SMO award allowances
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Earnings table

Earnings table

S/RMO Inaccessibility 2

Allowance for senior medical officers and
residential medical officers in communities
categorised under remoteness
inacceassibility

SMO award allowances

o

Earnings table

S/IRMO Inaccessibility 3

Allowance for senior medical officers aég

residential medical officers in comm
categorised under remoteness

inaccessibility A

award allowances

P

Earnings table

S/RMO Inaccessibility 4

Allowance for senior medical offi CM
residential medical officers i unltlgj
categorised under remoten
inaccessibility

)%/ O award allowances

Earnings table [S/RMO Inaccessibility 5 |Allowance for senior and |SMO award allowances
residential medical com nities
categorised under
inaccessibility
Earnings table  |S/RMO Inaccessibility 6 [Allowance f senior medi ica fficers and |SMO award allowances
communities

Earnings table

S/RMO Inaccessibility 7

SMO award allowances

Earnings table

Salary Adjustment

~7
A ent to salary

Leave and hour
adjustments

Earnings table

Scholarship Conference

Temporary manual adjustment to ensure
correct payment of allowance for casual
rural medical scholars attending
conferences

Working conditions
allowance

Earnings table

Scholafship EN
Sup

Temporary manual adjustment to ensure
correct payment of education support
allowance for casual rural medical scholars

Working conditions
allowance

Earnings table

olarship Travel Allow

Temporary manual adjustment to ensure
correct payment of fravel allowance for
casual rural medical scholars

Transport and travel-
related allowances

Earnings table

ial Allowance
SMO

Secretarial allowance for senior medical
officer

Working condition
allowances

Earnings table

Self initiated Attendance

Entitlement expressed in hours per week for
staff who provide services other than during
their normal work session, call-back or

Working conditions
allowance

continuation of duty
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Earnings table

SES Car Reimbursement

Earnings table

Cash amount for senior executive service
officers as an alternative to using a motor
vehicle as offered in their contract

Transport and travel-
reiated aflowances

Earnings table |SES Market Allowance

Additional allowance paid to senior
executive service officers, as a ‘top-upy
equal private sector market earnings

Z

fra[ allowances

Earnings table |Severance (CCon

Notional}

Non-paying (notational code) relsfiyig to
voluntary early redundancy terminatio
payments

i ation payment

Earnings table |Severance (Notional)

Non-paying (notational cod
voluntary early redundancy :
payments

4
Termination payment

Earnings table |Severance Payment (N) [Non-paying (notati I co rel ting to Termination payment
voluntary early r ter tion
payments
Earnings table [Severance Temp Non-paying (notational co relatmg to Termination payment
(Notional) voluntary a redund termination
paymer)@
Earnings table  [Shft Reasgn Pen pay nM an employee Shift and penalty rates
SwplnMutChg ered ft with another

Earnings table  [Shft Reasgn SwpOut

&

ts when an amployee

Shift and penalty rates

MutChg il red shift with another
oyee
Earnings table |Shft- Pek@payment for a Sunday shift with 100|Shift and penalty rates
Sunload100%NoCasLoa|per cent, but no casual loading
d

Earnings table  [Shift - Aft rnoon 15%

15 per cent penalty payment for an
afternoon shift

Shift and penalty rates

Earnings table

15 per cent penalty payment for a night
shift

Shift and penalty rates

Earnings tab%'ﬁ) -?Sat lﬁng 50%

50 per cent penalty payment for Saturday
shift

Shift and penalty rates

Earnings table R TIL pub hol 50%

50 per cent penalty payment for time in lieu
worked on a public holiday

Shift and penalty rates

Earnings table  |Shift Reassignment

Penally payments when an employee

Shift and penalty rates

Swapln swaps a rostered shift with another
employee
Earnings table  |Shift- 12.5 per cent penalty payment for afternoon|Shift and penalty rates
AftrnoonPnaity12.5% shift
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Earnings table

Earnings table  |ShiftEarlyStartPenalty15 |15 per cent penalty payment for staff who  |Shift and penally rates
% start their ordinary hours of duty before 6am
— does not apply to afterncon, night, 7
Saturday, Sunday or public holiday shifts

Earnings table |Shift- 50 per cent penalty payment for staff w o< §( an nalty rates
EarlyStr/LateFin50% start their ordinary hours of duty before-6a
or finish after 6pm — does not app

afternoon, night, Saturday, Sund r pubdi
holiday shifts / 7

/
taff w@jséift and penalty rates

Earnings table  {Shift- 100 per cent penalty payme
EarlyStr/LateFn100% start their ordinary hours of
or finish after 6pm — dogs no
afternoon, night, Saturday, or public
holiday shifts

Earnings table [Shift-LateFinishPenal- |15 per cent penalt
15% finish their ordinary hows

Shift and penalty rates

Saturday, Spnday or public hdliday shifts

Earnings tabls  |Shift-Night Penalty- 17.5 per tpw ent for night shift|Shift and penalty rates
17.5%
/N,

Earnings table |Shift-Night Penaity-20% Wymerﬁ for night shift [Shift and penalty rates

Earnings table Shift-SMOFlexibilityAilové

jlity allowance for senior medical Shift and penalty rates
icgrs who have fraditionally worked
betw am and 8pm, Monday to Friday,
and who enter into extended hours

arrangements
Earnings table [Shift-Sunday Loading-  {Penalty payment for all time worked Shift and penalty rates
100% between midnight Saturday and midnight
Sunday, paid at double-time
Earnings table  |Shift-2ufiday Lcm Penalty payment for all time worked Shift and penaily rates
75% between midnight Saturday and midnight
Sunhday, paid at time and three-quarters
/. % . :
Earnings table ift- Penalty payment for all time worked Shift and penalty rates
4Sun oCasLoad |between midnight Saturday and midnight
Sunday, paid at time and three-quarters,
casual loading not applicable
N
Earnings table  [Shift- Additional penalty payment for engineers  |Shift and penalty rates

XmasDayShiftLoading  |when Christmas Day falls on a non-
gazetted holiday, for example, Saturday or
Sunday

Earnings table |Sick Leave Sick leave taken at full pay Leave entiflements
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Earnings table

Earnings table

Sick Leave Adjust

Retrospective adjustment to sick leave
taken in an earlier pay period

Leave and hour
adjusiments

Earnings table

SickLve Cert-Debit Rec

Sick leave (with certificate), at full pay, a
debited from recreational leave — This
code is used to distinguish when recre
leave is used instead of sick leave, j
employee has exhausted their si
balance, and a medical certificat
supplied

ave
as

4

Le

)

entitlements

Earnings table

SickLve NCert—-Debit Rec

Sick leave taken at full pay{witirne
certificate) and debited fro
leave — This code is
when recreation leave i
sick leave, ifan e
their sick leave b

{eave entitlements

Earnings table

Sick Lve-War Serv Adiust

redit of 85
full pay for staff

Leave and hour
adjustments

Earnings table

SickLve pend Workcover

work
who
cau

Leave entitlerments

4
Earnin Navi [ jali
gs table  |SMO- IYidcentive allowance for specialists and  |SMO award allowances
EmergncyDptRecruitinc  [sehi adical officers working extended
hours T emergency depariments
Earnings table |SMO-FlyDr Special duties allowance for senior medical |SMO award allowances
SpecArrangemnt officers, in lieu of on-call, recall and

ANN

overpayments, under the Flying Doctor
Special Arrangement

Earnings table

/

SMQ- V—Cawt

H

officers who do not accept a car offered
under their contract, based on the level of
the position

Cash entitlement paid out for senior medical

Transport and travel-
related allowances

Earnings tab<

officers who do not accept a car offered
under their contract, based on the level of
the position

Cash sntitiement paid out for senior medical

Transport and travel-
related allowances

Earnings table

SMQC-Prof Dev

Allowance for senior medical officers for

Professional

Assistance professional development and training development and training
allowancesfexpanses
Earnings table  [SMOPS-MV-CashOutEnt |Cash entitlement paid out for senior medical| Transport and travel-
High officers in the public sector who do not related allowances

accept a car offered under their contract,
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Earnings table

based on the level of the position

>

Earnings table

SMOPS-MV-CashOutEnt
Low

Cash entitlement paid out for senior madj
officers in the public sector who do not
accept a car offered under their contract
based on the level of the position ﬁ

Trapgport and travel-
refgted aljdwances

Earnings table

8SMO-Respons Zone
Class

Allowance paid to senior medical imy
who are zonal clinical coordinator:

award aflowances

Earnings table

SMO-ROPP-Admin
MedSup9-16

Ja

Refers to a senjor medical o
right of private practice who i

e
SMO award allowances

Earnings table

SMO-ROPP-Admn-
MedSup-1ite8

right of private practice w
administration medical superintendent
supervisi tween one/apd eight staff
speciali

SMO award allowances

Earnings table

SMOROPP-OptA-
NonSpecAreat

SMO award allowances

Earnings table

SMOROPP-OptA-

A ces for salaried medial officers with
right ofNpfivate practice who are non-

SMO award allowances

AN

specialists. Refer to Industrial Relations
Manual 2.7.12 for more information on
options and areas

NonSpecArea?
specialists. Refer to Industrial Relations
Manual 2.7.12 for more information on
options and areas
Earnings table |SMOROP tA- Allowances for salaried medial officers with |[SMO award allowances
NonSpegdre right of private practice who are non-

Earnings table

VAN

onS

PP-op\&-

Allowances for salaried medial officers with
right of private practice who are non-
specialists. Refer to Industrial Relations
Manual 2.7.12 for more information on
options and areas

SMO award allowances

~
Earnings table {SMOROPP-OptA- Allowances for salaried medial officers with |SMO award allowances
SpecAreat right of private practice who are specialists.
Refer to Industrial Relations Manual 2.7.12
for more information on options and areas
Earnings table  |SMOROPP-OptA- Allowances for salaried medial officers with |SMO award allowances
SpecArea? right of private practice who are specialists.
Refer to Industrial Relations Manual 2.7.12
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Earnings table

for more information on options and areas

Earnings table

SMOROPP-OptA-
SpecAreal

Allowances for salaried medial officers wj
right of private practice who are specisji
Refer to Industrial Relations Manual 2.3
for more information on options angrargas

Y
s award allowances

/

Earnings table

SMOROPP-OptA-
SpecAread

Allowances for salaried medial o iéetr?(\
right of private practice who are 16ts.
Refer to Industrial Relations Manual 2.7.12;
for more information on optiopsan

?leard allowances

Earnings table

SMOROPP-OptB-
SpecAreai

Allowances for salarie
right of private practi
Relations Manual
information on op

SMO award allowances

Earnings table

SMOROPP-OptB-
SpecArea?

7
Allowances for salarie izl officers with
right of private practice. o Industrial

Relations val 2.7.12 for more
informatjon ions areas

SMO award allowances

Earnings table

SMOROPP-OptB-
SpecArea3

SMO award allowances

Earnings table

SMOROPP-OpiB-
SpecAread

&

salaried medial officers with
f private practice. Refer to Industrial
s Manual 2.7.12 for more
information on options and areas

SMOQO award allowances

Earnings table

SMOROPP-OptP-
PathSupp 50%

Allowances for salaried medial officers with
right of private practice. Refer to Industrial
Relations Manual 2.7.12 for more
information on options and areas

SMO award allowances

Earnings table

Allowances for salaried medial officers with
right of private practice. Refer to Industrial
Relations Manual 2.7.12 for more
information on options and areas

SMO award allowances

Earnings tab%

Allowances for salaried medial officers with
right of private practice. Refer to Industrial
Relations Manual 2.7.12 for more
information on options and areas

SMO award allowances

Earnings table

SMOROPP-OptP-
PathSupp 65%

Allowances for salaried medial officers with
right of private practice, Refer to Industrial
Relations Manual 2.7.12 for more
information on options and areas

SMQ award allowances

Earnings table

SMO-Spec Allow
Overseas

Special overseas allowance for senior
medical officers, payable in Rockhampton

only

SMO award allowances
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Earnings table

Earnings table

Special Leave

Special leave, such as cultural leave,
disaster attendance, flood leave, blood
donatio leave, at full pay, under HUMAN
RESOQURCES Policy C7

Leave entitlements

%

>

Earnings table

Split Shift

/]
Allowance for staff working shifts in whérgy/rkin nditions

the ordinary hours of duty are subje
break, other than for meal breaks
pauses

st

Z R

owa

Earnings table

Spousal Leave

Spousal leave taken, at full pay, by-eligible
staff, in connection with the birth-of a chj

yave entitlements

Earnings table

Spousal Prepaid Half PIA

Spousal leave at half-pay, W

Leave entitlements

Earnings table

Spousal Prepaid PIA

spousal leave, p@( )

Leave entitlements

Earnings table

Scholarship Living Oth

Temporary manual adjustmet to ensure

Working conditions
allowance

Earnings table

Scholarship TertiaryGrant

Working conditions
allowance

Earnings table

4
S'ship Live PopHth Nrs<

living expenses

Working conditions
allowance

Earnings fable |Study Leave Leave taken for study purposes Leave entitlements
/\
Earnings table  {Study lAe-DebitRecl.ve |Study leave taken, at full pay, and debited Leave entitlements
from recreational leave, for eligible staff
entitled to take time from work for study
purpcses
Earnings table ntitle. /75 Years |Cash payment of superannuation Voluntary superannuation

entitlement, equivalent to 9 per cent of
ordinary time earnings, for staff who are
more then 75 years of age

and salary sacrifice

Earnings table

Su&ded Height Allow

Suspended height external cleaning
allowance for operation stream staff of the
Royal Brisbane and Women's Hospital
Service District, who are required to
externally clean the fagade of a multi-storey
building, or clean from a suspended swing

scaffold

Working conditions
allowance
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Earnings table

Suspension

Leave taken, at full pay, when employee is
on suspension

L eave entitiements

Earnings table

T&R PDay-Bfst-CapfHgh
Cst

Travel and relieving allowance for partial
day, including breakfast, at capital city
cost

/

Trapgport and travel-
%d %wances

Earnings table

T&R PDay-Bfst-Oth Cty
Cir

Travel and relieving allowance for tal {Eﬂéért and travel-
day, including breakfast, at other/city yymr/e:ﬁ d allowances

Earnings table

T&R PDay-Bfst-
Tier2Cairns

ransport and travel-

Travei and relieving allowance for partial ;
day, including breakfast, T%\@ims\ related allowances

Earnings table

T&R PDay-Din-Cap/High
Cst

I/fartial

Travel and relieving anc
day, including dinn t capital sity high
cost

Transport and travel-
related allowances

Earnings table

T&R PDay-Din-Oth Cty
Ctr

Travel and relieving ®llofancg for partial
day, including dinner, a 1/City centre

Transport and travel-
related allowances

Earnings table

T&R PDay-Din-Tier2
Cairn

Transport and travel-
related allowances

Earnings table

T&R PDay-Lnch-
Cap/HghCst

Travel igving allgtyance for partial
day, i di%‘ ier 2 Cairns

Tra We!iev' allowance for partial

g lnch, at capital city high cost

Transport and travel-
related allowances

Earnings table

T&R PDay-Lnch-Oth
Ctr

O«g?/ leving allowance for partial
K including lunch, at other cily centre

Transport and travel-
refated allowances

Earnings table

T&R PDay-Din-Tier2
Cairns

Travel and relieving allowance for partial
day, including lunch, Tier 2 Cairns

Transport and travel-
related allowances

Earnings table

T&R-0S8-Equip
CEODis

Additional allowance to supplement cost of
special clothing or equipment for staff
working overseas in severe conditions for

approval and satisfactory documentation

an extended time, subject to chief executive

Transport and travel-
related allowances

AN
Earnings table OS}%Trop
// Clin

Additional allowance to supplement cost of
special tropical clothing or equipment for
staff working overseas in severe conditions

Transport and travel-
related allowances

Earnings table

-0S-Equip Wint

7=

Additional allowance to supplement cost of

working overseas in severs conditions

special winter clothing or equipment for staff

Transport and travel-
related allowances

Earnings table

T&R-0S-Equip Clinical

Allowance to supplement cost of travel
equipment or other items, and extra wear
and tear on staff possessions, for staff
working overseas, in conditions similar to
Queenstand

Transport and travel-
related allowances
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Earnings table

Earnings table |Telephone Allowance

An approved payment made to an

employee for the use of their telephone —
this is not a finance reimbursemant, but an

allowance for general phone usage

General allowances

Earnings table | Term Ldg 11.67% No

Tax

Payment of leave loading at 11.67 per eé
on termination where no tax is appli}a/tilf

P
}ﬁinﬁ! payment

Earnings table |Term Ldg 14% No Tax

Payment of leave loading at 14 p lé?/t)/
termination where no tax is appli

é\méation payment

Earnings table |Term Ldg 14.58% No

Tax

L
Payment of leave loading af\ ™88
on termination where n%am .‘a Y

Termination payment

Earnings table [Term Ldg 16.67% No

Tax

er cent
yCable

Payment of leave lo

g a
on termination wh £

is ap,

Termination payment

Earnings table (Term Ldg 17.5% No Tax

Termination payment

Earnings table |Term Ldg 20.0% No Tax

Payment of leave Ioa%g«%:i/f/per cent
on termmat(Kwhere no texdig applicable
Payme

lea at 20 per cent on
n Wr is applicable

Termination payment

Term Ldg 22.92% No
Tax

Earnings table

termi
P \o@%\y(ading at 22.92 per cent
o wiere no tax is applicable

/r/l'@}\ia

Termination payment

Earnings table Term Ldg 27.5% No Tax<

t of leave loading at 27.5 per cent

Termination payment

Earnings table |Term. Ldg 11.67%

n i .
%where no tax is applicable
~

Payment of leave loading at 11.67 per cent

on termination

Termination payment

Earnings table |Term. Ld 87% LSA  |Payment of leave loading at 11.67 per cent |Termination payment
on termination; lump sum payment A as per
ﬁ Australian Taxation Office legistation
Earnings table |Te 0% Payment of leave loading at 14 per cent on [Termination payment
termination
4er 15 % LSA  {Payment of leave loading at 14 per cent on |Termination payment

Earnings tableé

termination; lump sum payment A, as per
Australian Taxation Office legislation

Termg 14.58%

Earnings table

Payment of leave loading at 14.58 per cent
on termination

Termination payment

Earnings table |Term. Ldg 14.58% LSA

Payment of leave loading at 14.58 per cent
on termination; lump sum payment A, as

Termination payment

per Australian Taxation Office legislation
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Earnings table

Earnings table

Term.

Ldg 16.67%

Payment of leave loading at 16.67 per cent
on termination

A

Termination payment

Earnings table

Term. Ldg 16.67% LSA

Payment of leave loading at 16.67 per ¢
on termination; lump sum payment A,
per Australian Taxation Office legislali

¢

Termination payment

i

N

\vf/atlon payment

Earnings table |Term. Ldg 17.5% Payment of leave loading at 17.5 cent ‘Ie\/
on termination /“
Earnings table |Term. Ldg 17.5% LSA  |Payment of leave loading ﬂ/ rmination payment

on termination; lump sum

N—"
ing at17.5 perce
per Australian Taxation Offi

Earnings table |Term. Ldg 20.00% Payment of leave lo r cent on |Termination payment
termination
Earnings table |Term. Ldg 20.00% LSA |Payment of leave Ioa er cent on |Termination payment
termination; lump sum p t A, as per
Australian Faxation Office législation
Earnings table |Term. Ldg 22.92% Paym f leaveNoading at 22.92 per cent |Termination payment
on tepfpinati
AN
Earnings table  |Term. Ldg 22.92% LSA oading at 22.92 per cent |Termination payment
mp sum payment A, as
/|per Al yTaxation Office legistation
Earnings table |Term. Ldg 27.5% \Y ent of leave loading at 27.5 per cent  |Termination payment
on ination
Earnings table |Term. Ldg 27.5% LSA  |[Payment of leave loading at 27.5 per cent | Termination payment

on termination; lump sum payment A, as
per Australian Taxation Office legislation

Earnings table TO%\ Time off in lieu Leave enlitlements
Earnings table LL djust Time off in lieu where a leave adjustment  |Leave and hour
/ I~ has occurred adjustments

Earnings ta%%m

Time off in lisu paid out on termination

Termination payment

Earnings table

TM Cleaning (OPS)

Allowance for staff who clean toilets, under
Other Than Public Service Award

Working conditions
allowance

Earnings table

Training Lve - External

Leave taken to attend professional
development and training with an external
training company

Professional
development and training
allowances/expenses
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Earnings table

Earnings table

Training Lve - Internal

Leave taken to attend professional
development and training internally with
Queensland Health

Professional
development and training
?Ilowanceslexpenses

Earnings table

Trans ETP above cap
31.5%

termination payment, based on Austral
Taxation Office thresholds

/>
31.5 per cent rate of taxation on e]igib]%}{ ination payment

Earnings table

Trans ETP below cap
31.5%

31.5 per cent rate of taxation on
termination payment, based on
Taxation Office thresholds /\

W } mination payment
Au

~

Earnings tahle

Transitional ETP 16.5%

16.5 per cent rate of taxation le
termination payment d on rahan
Taxation Office thres

Termination payment

Earnings table

Transitional ETP 46.5%

igible
stralian

46.5 per cent rate on
termination payment 0
Taxation Office threshol

Termination payment

Earnings table

Travel - Camps

Allowance
costs to

Transport and travel-
related allowances

Earnings table

Travel-ExcessTravelTime

~
ff to supplement travelling
f?z“ :
/N
N

Shift and penalty rates

Earnings table

Travel-Sat,Sun,Pub Hol

Q\en{ payment for staff required to travel
on urday, Sunday or public holiday

Shift and penalty rates

Earnings table

TRF- Depreciation

O\

a4

Relocation allowance to compensate staff
for depreciation of household and personal
effects moved on transfer, based on a
realistic valuation

Relocation allowance

Earnings table

TRF- Dj W\s

N\

Rslocation allowance to compensate staff
who sell or dispose of their furniture and
effects instead of having them relocated,
providing it does not exceed the cost of
removal

Relocation allowance

Earnings tablg

TRF king

Relocations allowance to supplement cost
of a transfer where an employee packs their
own belongings because professional
packers are unavailable

Relocation allowance

Earnings table

TRF-Dislocation Single

Relocation allowance to supplement cost of
a transfer of staff without family, for
incidental personal expenses

Relocation allowance

Earnings table

TRF-Dislocation-Family

Relocation allowance to supplement cost of
a transfer of staff with family, for incidental

personal expenses

Relocation allowance
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Earnings table

TRF-EducationAss-
Depndent

Earnings table

Relocation education assistance additional
allowance to supplement cost of relocating
preschool and school-aged children

Relocation allowance

>

Earnings table |TR&R-O0S-Equip CEODs

NClin

/
Temporary manual adjustment {o ensur
correct payment of equipment allowangedor
staff travelling and relieving overseas, With
an additional amount — at the chi
executive officer's discretion — fgT/Speci
items of clothing or equipment if (staff
severe climatic conditions

Tr
r

)

port and travel-
ed alfgwances

Earnings table |[TR&R-OS-Equip

TropNonClin

correct payment of equipme
staff travelling and religyi

an additional amou su N
uip;}?t i

y
Transport and travel-

related allowances

Earnings table |[TR&R-OS-Eqiup

WintNonCiin

tropical clothing o
Temporary manual adjus to ensure
ent of equipment allowance for

climates
nd relie overseas, with

Transport and travel-
related allowances

Earnings table

TR&R-0S-Equip NonClin [

7

of basic equipment
taff travelling and relieving

Transport and travel-
related allowances

Earnings table  [Under Contract Hours -

The}%rence when an employee’s

Leave and hour

PT rostered hours are less than their adjustment
contracted hours
Earnings table |[Uniform yr FN (PS) |Fortnightly altowance paid to first-year staff |Laundry and uniform
to supplement their uniform cost, under the |allowance
y Public Service Award

. Y
Earnings table 2+ yr (PS)

Allowance paid to second-year staff to
supplement their uniform cost, under the
Public Service Award

Laundry and uniform
allowance

Cond Allow

e\
Earnings ta%

Unpleasant condition allowance for building
trades staff who clean covered drains or
septic tanks, paid at time-and-a-half

Working conditions
allowance

Earnings table |VER Incentive (Notional}

Voluntary early retirement incentive
package offered to permanent staff whose
substantive role has become surpius or
redundant

Termination payment
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Earnings table

Eamings table |VMO-ProvDevAllow- Visiting medical officer professional Professional
Country development allowance — country — development and training
One-off payment for visiting medical office }llowancesfexp enses

with separate appointments of six hours
more per week in different health servi
districts

P

Earnings table [VMO ProvDevAllow- Visiting medical officer profession e ional
Metro development allowance — metro ;e elopment and training
|

One-off payment for visiting medicatofficers wances/expenses

with separate appointment urs
more per week in different h i
districts

Earnings table |VMO/SMO0 Term. Ldg 17.5 per cent loadin Termination payment
17.5% payment for visitin senior

medical officers

Earnings table  [VMO/SMO LSL LSA Post|Long-service leave for%\%(edtcal Leave entitlements
78 officers/senjeg medical officer$ at ]ump sum

A (16 Au
taxed at
Taxati O

Earnings table [VMO/SMOQ LSL LSA Post

93

Earnings table |VMO/SMO LSL LSB Pre Lo&ice leave for visiting medical Leave entitiements
78 officers/senior medical officers at lump sum
B (pre-16 August 1978, taxed at 5 per cent,

as per Australian Taxation Office
legisiation)

& §or visiting medical Leave entitlements
edical officers at lump sum
8t 1993, taxed at marginal
Jstralian Taxation Office

Earnings table  |VMO/S ost 93 |Long-service leave for visiting medical Leave entitlements
officers/senior medical officers (post-17
August 1993, taxed at marginal rate, as per
Australian Taxation Office legislation)

Earnings table O RLFetm Termination payment of recreation leave for |Termination payment
visiting medical officers/senior medical
< officers

Earnings table O RL Term - No {Termination payment of recreation leave for |Termination payment
Tax visiting medical officers/senior medical
officers, not taxed

Earnings table |VMO/SMO RL Term Lp |Termination payment of recreation leave for | Termination payment
Sum A visiting medical officers/senior madical
officers, lump sum A, taxed at 31 .5 per
cent as per Australian Taxation Office
legislation
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Earnings table

Earnings table  |VMO/SMO Term. Ldg

14.0%

14 per cent loading on termination payment
for visiting medical officers/senior medical
officers

Termination payment

W

VMO/SMO Trm 17.5%
NoTax

Earnings table

17.5 per cent loading on termination
payment for visiting medical officers/s

medical officers, not taxed —

<7r}bn payment

VMO/SMO Trm 14% No
Tax

Earnings table

14 per cent loading on terminatio
for visiting medical officers/senio
officers, not taxed

G

fation payment

VMO/SMO Trm. Ld
14.0% LSA

Earnings table

14 per cent loading on terrjna
for visiting medical officers/sg

/

Termination payment

VMO/SMO Trm. Ld
17.5% LSA

Earnings table

officers at lump sum A/ Jaxed s
cent as per Australi axation
legislation » ‘
17.5 per cent Ioadin\(ér\ry/ fon
payment for visiting meth icers/senior
medical officers at lump suhvA, taxed at
31.5 per per Austrglian Taxation
Office lpgisla / ?

Termination payment

Earnings table |APA-Work Around

N4
Temfgrary fnanual @djustment to ensure
corl ent n all-purpose
IOWE -

All-purpose allowances

WA - Asbestos
Allowance

Earnings table

ual adjusiment to ensure
t payment of an allowance for staff
ork with asbestos

Working conditions
allowance

WA - Asbestos
Eradication

Earnings table

Tenmw manual adjustment to ensure
correct payment of an allowance for staff
who are involved with eradication of
asbestos

Working conditions
allowance

Earnings table

Temporary manual adjustment to ensure
correct payment of an engineering
construction allowance

Working conditions
allowance

Earnings table

&

Temporary manual adjustment to ensure
correct payment of fatigue penatty for staff
who have not had their required break
between shifts

Working conditions
allowance

Earnings table Mental Health Allow [Temporary manual adjustment to ensure  [Working conditions
correct payment of a mental health allowance
allowance for staff

Earnings table [WA - Overtime 0.5 Temporary manual adjustment to ensure  |Overtime
correct payment of overtime at half-time

Earnings table |WA - Overtime 1.0 Temporary manual adjustment to ensure  |Overtime

correct payment of overtime at single-time
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Earnings table

Earnings table

WA - Overtime 1.5

Temporary manual adjustment to ensure
correct payment of overtime at time-and-a-
half

7

QOvertime

Earnings table

WA - Overtime 2.0

Temporary manual adjustment to ensur Oy
correct payment of overtime at double-

Earnings table

WA - Overtime 2.5

Temporary manual adjustment to

and a haif

j ure
correct payment of overtime at d u@()

]

Earnings table

WA - Overtime 3.0

Temporary manual adjust
correct payment of overtlme

re(j({vertime

50%

correct payment of pubiic hotiday penalty at

Earnings table  [WA - Overtime 4.0 Temporary manual a stm t sure  |Overtime
correct payment of t quadruple
time
Earnings table |WA - Public Holiday - Temporary manual adjus Vo ensure  |Shift and penalty rates

haif-time ¢
Earnings table  |WA - Public Holiday - Tempo \h{ ment to ensure  [Shift and penalty rates
100% corregt pay of ic holiday penalty at
singlsdti

Earnings table

WA - Recall - T1.5

¢

Recall allowance

Earnings table

WA - Recall - T2.0

Temporafy manual adjustment to ensure
correct payment of recall allowance for staff
recalled from home to work, paid at double-
time

Recalt allowance

Earnings table |WA - Rega 5 Temporary manual adjustment to ensure  |Recall allowance
correct payment of recall allowance for staff
recalled from home to work, paid at double-
/N time-and-a-haif

Earnings table

<

Temporary manual adjustment to ensure
correct payment of recall allowance for staff
recalled from home to work, paid at triple-
time

Recall allowance

Earnings table

V\M\\R\e/call -T40

Temporary manual adjustment to ensure
correct payment of recall allowance for staff
recalled from home to work, paid at
quadruple-time

Recall allowance

Earnings table

WA - Relieving&In
Charge

Temporary manual adjustment to ensure
correct payment of relieving in charge
allowance for nurses relieving at a higher
lavel

Shift and penalty rates
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Earnings table

Earnings table |WA Allow Taxable NS

Temporary manual adjustment to ensure

General earnings

allowance for electricians

N/OTE correct payment of allowance that is
taxable, non-superable and non-ordinary %
time eatnings ~
Earnings table [WA Temporary manual adjustment to ens y/ kin nditions
EleciricAtiract&Retent  |correct payment of altraclion and ret owa

Earnings table |WA Indig Cadet Nse Gd

1-1

nurses, grade 1-1

N/
Temporary manual adjustment tV >3 neral earnings
correct payment of lndlgenous ca

Cj

Earnings table |WA Indig Cadet Nse Gd

1-2

Temporary manual adjust
correct payment of
nurses, grade 1—2

LI 0.

General earnings

Earnings table  |WA Indig Cadet Nse Gd

1-3

ent
nou

Temporary man iu
correct payment of

nurses, grade 1-3

nsure
det

General earnings

Earnings table |WA Indig Cadet Nse Gd

14

General earnings

Earnings table |WA Indig Cadet Nse Gd

1-5

N
Tempora nual adjustnent to ensure
correct paym Indigghous cadet
nurseg, grades|

diustment to ensure
indigenous cadet

General earnings

Earnings table
1-6

WA Indig Cadet Nse G@

General earnings

Earnings table |WA Indig Cadet Nse Gd

Temporary manual adjustment to ensure

General earnings

correct payment of Indigenous cadet
nurses, grade 3-3

31 correct payment of Indigenous cadet
nurses, grade 3—1
Earnings table |WA Indj t Nse Gd |Temporary manual adjustment to ensure  jGeneral earnings
3-2 correct payment of Indigenous cadet
nurses, grade 3-2
Earnings table Indi et Nse Gd {Temporary manual adjustment to ensure  |General earnings

Earnings taée&&g/ tndig Cadet Nse Gd

Temporary manual adjustment to ensure
correct payment of Indigenous cadet
nurses, grade 3-4

General earnings

WA Indig Cadet Nse Gd
3-5

Earnings table

Temporary manual adjustment to enhsure
correct payment of Indigenous cadet
nurses, grade 3-5

General sarnings

Earnings table [WA Indig Cadet Salary

Adj

Temporary manual adjustment to ensure
correct payment of Indigenous cadet
nurses, who require a salary adjustment

General earnings
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Earnings table

Earnings tabie

WA Indig Cadet Siry
HP1-1

Temporary manual adjustment to ensure
correct payment of indigenous cadet
nurses, grade 1-1, at haif-pay

General earnings

Earnings table

WA Indig Cadet Siry
HP1-2

nurses, grade 1-2, at haif-pay

Temporary manual adjustment to ensur
correct payment of Indigenous cadet

r?mngs

Earnings table

WA Indig Cadet Slry
HP1-4

Temporary manual adjustment to £Asur
correct payment of Indigenous ca
nurses, grade 1-4, at half-pay

37\ al earnings

Earnings table

WA Indig Cadet Study
Allw

Temporary manual adjustme
correct payment of a study a!
Indigenous cadet nurs

ﬁ?

L
General earnings

ent of a loca allowance for

Indigencds/ca rse

correct pa

Earnings table  |WA Indig CadetSlry HP1-|Temporary manua just tto General earnings
3 correct paymento 0 us ¢
nurses, grade 1-3, a ay
Earnings table |WA IndigCadet DistParity [ Temporary manual adjust to ensure  |Location allowances

Earnings table

WA Meal Allow-1 Adjust

ual agdiistment to ensure
corr nt ofmeal allowance

Meal allowance

Earnings table

WA Meal Allow-2 Adjust

4

TN\
al adjustment to ensure

cQrreg

Meal allowance

Earnings table

WA Meal Allow-3 Adjust

t of meal allowance
Temparagy manual adjustment to ensure
correct payment of meal allowance

Meal allowance

Earnings table

WA OHS Agg. Rec Lve
28.5%

Aggregate 28.5 per cent shift rate for
offenders health service staff (correctional
centres), paid in lieu of leave loading

allowance

Working conditions

Earnings table

WA P uara\n%ust

AN

Temporary manual adjustment to ensure
correct payment of paid holiday guarantee
for eligible staff

Leave and hour
adjustments

Earnings table

Guarantee
idwi

Temporary manual adjustment to ensure
correct payment of paid holiday guarantee
for midwives

allowance

Working conditions

Earnings table

4
~
Wlic Holiday -
150%

Temporary manual adjustment to ensure
correct payment of 150 per cent public
holiday penalty

Shift and penalty rates

Earnings table

WA RANIP PDE Payout

Temporary manual adjustment to ensure
correct payment of the remote area nurses
incentive package professional and

development cash payout

General earnings
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Earnings table

Earnings table

WA -Recall Guaranteed
1.5

Temporary manual adjustment to ensure
correct payment of employee’s minimum
guarantee of paid hours on a recall that ha
not been reached, paid at time-and-a-hal

Recall allowance

~

IS
e/\yi/ all allgwance

Earnings table |WA -Recall Guaranteed |Temporary manual adjustment to ens
2.0 correct payment of employea’s minim
guarantee of paid hours on a reca ha
not been reached, paid at double/fime - I\
é "/
Earnings table |WA -Recall Guaranteed |Temporary manual adjustmentt fe call allowance

2.5

correct payment of employ

not been reached, paid at d
a-half

Earnings table

WA -Recall Guaranteed
3.0

Temporary manu
carrect payment
guarantee of paid h
not been reached, pai

Recall allowance

Earnings table

WA -Recall Guaranteed

Tempora

Recall allowance

Earnings table

WA Salary Adjustment

4.0 correct paym yee's minimum
guaranjée o cn a recall that has
not bgen rgg,za ,
NS

General earnings

Earnings table

WA Sunday Cas Loading
23%

penalty loading for casual staff

General earnings

Earnings table (WA VMO Salary Temporary manual adjustment to ensure  |General earnings
Adjustment correct payment for visiting medical officers
O\ who need a salary adjustment
Earnings table WA— ith O Temporary manual adjustment to ensure  |Shift and penalty rates

correct on-call payment for visiting medical
officers in Offender Health Services

Earnings tal:% ?hlﬁhh%mm 5%

Temporary manual adjustment to ensure
correct payment of 15 per cent afternoon
shift penalty loading

Shift and penalty rates

Earnings table

Sh ernoconPeni2.5%

Temporary manual adjustment to ensure
corract payment of 12.5 per cent afternoon
shift penalty loading

Shift and penalty rates

Earnings table

WA-ShiftNight Pen20%

Temporary manual adjustment to ensure
correct payment of 29 per cent night shift
penalty loading

Shift and penalty rates

Earnings table

WA-Shift-NightPen17.5%

Temporary manual adjustment to ensure
correct payment of 17.5 per cent night shift
penalty loading

Shift and penalty rates
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Earnings table

Earnings table |WA-Shift-Sat Loading-  |Temporary manual adjustment to ensure  |Shift and penalty rates
50% correct payment of 50 per cent Saturday
shift penally loading
Earnings table |WA- Temporary manual adjustment to ensur Shifyand penality rates
ShiftSundaylLoading100 [correct payment of 100 per cent Sund
% shift penalty loading o
~7
Earnings table  [WA- Temporary manual adjustment to iﬁy Md penalty rates
ShiftSundaylLoading75% |correct payment of 75 per cent S ift >
penalty loading )
Jat
Earnings table  |WA-VMO Qutreach Tempoerary manual adjustm Working conditions
Package A correct payment of outreach allowance
allowance for visiting ical s at
rural hospitals /S
Earnings table [WA-VMO Outreach Temporary manugl.adj nsure  |Working cenditions
Package B correct payment of oltteach paGkage B allowance
allowancs for visiting med icers at
rural hospitals
Earnings table [WA-VMO Outreach Working conditions
Package C allowance

Earnings table

Wages top-up

ntracted hours, to ensure full-time
ceive their correct pay for full-time

entered for the full fortnight

General earnings

Earnings table

WorkCover

/™

Leave taken, at fult pay, when staff is
absent from work on a WorkCover claim

Leave entitlements

Earnings table

WOWUW
/.

Refers to day on which an employes has
been injured in the workplace, for possible
WorkCover payment

Leave entitlements

Earnings table

thru Unpd
M 2.5

Meal break penally payment for staff who
work during their unpaid meal break, paid at
double-time-and-a-half

Earnings table rh% Meal break penalty payment for staff who  |Shift and penalty rates
ealBrk2.0 work during their unpaid meal break, paid at
/ double-time

Shift and penalty rates

Earnings table

Working in the Rain Allow

Allowance paid to building, engineering and
maintenance staff who are required to work
in the rain

Working conditions
allowance

Earnings table

WorkplaceAssessor
002/003

Payment made to operational officers
{002/003) who assume the role of

General earnings

workplace assessors
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Earnings table

Earnings table [X-Ray Allowance Ad hoc allowance for staff working in X-ray jWorking conditions
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Deductions box

Payslip section Payslip termicode Explanation Category

$ Child Support Child Support deduction entared as a Garnishments

Deductions box dollar amount

Deductions box $ Garnishment (model) | Garnishment (mode!) deduction enter rnishments
as a dollar amount /7

Deductions box $ChildSupport S72A Child support deduction, unde?@\%hments
Garnis 72A notice provided by Child port
upt’ )

Agency, entered as a dollar a

N~
Deductions box % Child Support Child support deduction, under section Garnishments
72A notice provided by CRi

Agency, entered as a pe

Deductions box %ChildSupport S72A Child support dedy¢tion, uniersection Garnishments

Garnis 72A notice provi b;g?“d port
Agency, entered ds a percent
Deductions box AccumPlan Vol >70 Voluntary supera A ion ributions Voluntary

into an accumutation
aged more than 70 years

employee superannuation and
salary sacrifice

Deductions box AccumPlan Vol VO APVONYo Accdpmulation Plan Voluntary

. - superannuation and
Vo a;‘(ﬁpe hation contributions salary sacrifice
I an m

N

ulztion plan
Deductions box AccumPlan Employee supefannuation contribution Employee
Cont int fon plan superannuation
/ contribution
Deductions box AccumPlan \\6/ ary sacrifice superannuation Employee
SSEmpioyer Cont ibution into accumulation plan superannuation
contribution
Deductions box AccumPlan Voluntary superannuation salary sacrifice | Voluntary
SSEmployee Vol contribution into accumulation plan superannuation and
salary sacrifice
Deductions box | Adiid Corpora Deduction for administration corporate Laundry and uniform
i uniforms, when staff have a repayment deduction

Uri
AN agreement

m
Deductions box ulan%aver Levy | Ambulance cover levy Health Insurance
premium deductions

Deductions b& Z Coll Mental Hith Membership fees for Australian and New | Membership and
s

Zealand College Mental Health Nurses union deductions
~
Deductions box AP Employes Cont. No | Voluntary employee superannuation Voluntary
TFN contributions into an accumulation plan, superannuation and
where staff have not given Queenstand salary sacrifice

Health a tax file number

Deductions box AU College of Midwives | Membership fees for Australian College Membership and
QLD of Midwives Queensland union deductions
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Deductions hox

Payslip section Payslip term/code

Explanation

Category

Deductions box AUS Underwriting

Agencies

Membership fees for Australian
Underwriting Agencies Builders

Insurance premium
deductions

Deductions hox Aust Blders Lab. Union

Membership fees for Australian Builder:
Labourers Union

Membership and
ion deductions

Aust Health
Management

Deductions box

Health insurance premiums for Aus
Health Management

4

He insurance
reémium deductions

Deductions Table | Aust. Housing Institute

Australian Housing Institute e@guo/ 5
requested by the emp}oyee

ther employee-
requested
deductions

Deductions box Aust Inst. Radiography

Membership fees for Au t
Radiography

Membership and
union deductions

Deductions box Aust LigHosMisc Wrk

Union

Membership fe

or Australi iquor,
Hospitality and Misc oug Work Union

Membership and
union deductions

Deductions box ASU - Northern

Membership fees fo ian Services

Union !}{hem

Membership and
union deductions

Deductions box ASU - Southern

rsh ustralian Services
SW&

Membership and
union deductions

Deductions box Aust Workers Union

/ W for Australian Workers
o

Membership and
union deductions

AustManufact
WorkersUnion

Deductions box

N

Ip fees for Australian
anufacturers Workers Union

Membership and
union deductions

Deduclions box PS Benevolent Sociely

Mibutions to Australian Public Service
Benevolent Society

Charity deductions

Deductions box Australian Unity

Friean\

Health insurance premiums for Australian
Unity Friendly

Health insurance
premium deductions

Deductions box

ife}%:e

Insurance premiums for AXA Life

Insurance premium

Assurance deductions
. /™
Deductions box li Ch%ge Contributions to Bali Orphanage Charity deductions
i \D)e uction
Deductions &%an Services | Contributions to Blue Nursing Services Charity deductions
. ~N/ .

Deductions box Bond Bond payments via payroll, for staff Overpayment
subject to a government property rental recoveries
agreement

Deductions box Bond-Rent Recovery Repayment by staff via payroll, subject to | Overpayment
(Net) a government properly rental agreement | recoveries
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Deductions box

Payslip section Payslip term/code

Explanation

Category

Deductions box C.F.M.E. Union

Membership fees for Construction,
Forestry, Mining and Energy (CFME)
Union

Membership and
union deductions

Deductions box CAF Comm Fund (Pre

Tax)

Contributions to Charities Aid Foundati
{CAF) Community Fund, before tax

Charity deductions

/>

Deductions box CAF Comm Fund (Post

Contributions to Charities Aid Fo \n/<
(CAF) Community Fund, after t

\C%J deductions

Tax)
Deductions hox Calliope Shire Council | Approved deduction for an e (fey/ ) Other employee-
pay a council debt, such as rate requested
(T—— deductions
Deductions box Capricorn Helicopter Charity deductions

Resc

Contributions to Capncor eligopie
Rescus

CarPark Cairns
Hospital

Deductions box

Deduction to ¢
Hospital

<pa / %t Cairns

Transport-related
deductions

Deductions box CarPark Ipswich

Deduction to cover pa fees at

Transpori-related

Hospital Ipsw:c pttal deductions

Deductions box CarPark Nambour on to etro parklng fees at | Transport-related
HospMetro ou/Hospit deductions

Deductions box CarPark PAH Metro er metro parking fees at | Transpori-related
Prl es ndra Hospital deductions

Deductions box Car Park QH %ﬂ mbursement to recover parking fees at | Transport-related
Reimburse ensland Heaith deductions

Deductions box CarPark RBWH Metro

N\
Deduction to cover metro parking fees at
Royal Brisbane and Women's Hospital

Transport-related
deduclions

Deductions box CarPark RBWH Wilson

Deduction to cover Wilson parking fees al
Royal Brisbane and Women’s Hospital

Transport-related
deductions

Deductions box

—~—

Deduction to cover metro parking fees at
Royal Children’s Hospital

Transport-related
deductions

Deduction to cover parking fees at
Toowoocmba Hospital

Transport-related
deductions

Deductions b%—a) PaMoomba

H

Deductions N arParking TPCH
%ro

Deduction to cover metro parking fees at

Transport-related

The Prince Charles Hospital Metro deductions
Peductions box Cash advance recovery | This code records employee repayment of Other deductions
a cash loan they received when they were
underpaid
Deductions box Cen Qld Helicopter Contributions to Central Queenstand Charity deductions

Rescue

Helicopter Rescue
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Deductions hox

Payslip section Payslip term/code

Explanation

Category

Deductions box Centrelink $

Centrelink garnishee entered as a dollar
amount

Garnishments

Centrelink Garnishee
(%)

Deductions box

Centrelink garnishee entered as a
percentage

Garnishments

/>

CEPU - Electrical
Divis'n

Deductions box

Membership fees for Communicati
Electrical and Plumbing Union (

Electrical Division

Me iship and
un' deductions

Deductions box CEPU - Plumbing

Divis'n

Membership fees for Commu 1
Electrical and Plumbing Union
Plumbing Division S~

U)/

Membership and
union deductions

unicn deductions

Deductions box Cerebral Palsey Contributions to Cerebra Charity deductions
organisation
Deductions box Child Care Deduction for W ) Membership and

Deductions box Club Charlie Social

Membershlp fees for \/ Social Club

Membership and

Club unicn deductions
Deductions box Colorectal Res Trust utlon ectal Ressarch Charity deductions
Fund
Deductions box Corp Paydate Recov- ate recovery (net) — Other deductions

Net

AN

orporate pay date
om employee via payroll

der the previous pay system change
bafore Lattice), the pay cycle changed

fr ayment in advance to payment in
arrears. During the changeover, staff had
the option to receive one or two weeks
pay. Under the latter, the employee owed
one week's pay on termination. This code
records that debt.

Deductions box

C rate Unj S
LS

Deduction made when staff have a
repayment agreement for corparate
uniforms, through payroli

Laundry and uniform
deduction

lo COMYRBWH

Deductions %

Deduction for bicycle parking at Royal

Transport-related

Brisbane and Women's Hospital Cycle deductions
Centre
N

Deductions box D $S Employee Salary sacrifice superannuation Employee

contribution into defined benefit plan superannuation
contribution

Deductions box Departmental Fines Repayment of departmental fines from Other deductions
employee via payroll

Deductions box DefBenefit Voluntary salary sacrifice supsrannuation | Voluntary

SSEmployee Vol contribution into defined benefit plan superannuation and

salary sacrifice
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Deductions box

Payslip section

Payslip term/code

Explanation

Category

Deductions box

DefBenefit Employee
Cont

QSuper Defined Benefit Plan Employes
Contribution

Employee Super
Contribution

Deductions box

DefinedBenefit Vol =70

Voluntary Defined Benefit fover 70 year
of age contribution

Voluntary superannuation contributi

into a defined benefit plan for e% £
aged more than 70 years

Voluntary

erannuation and
\Ia%acriﬁce

Foundation

Hosptta{l‘o\undatlon

Deductions box DefinedBenefit Vol VO | DPVO Voluntary Defined Ben W\ funtary
Voluntary superannuation contributions zg%erag:;iaéi:oen and
into a defined benefit plafm—wn__ / Y

Deductions box Electricity Electricity deductions for s{aff s a | Accommuodation-
government propey@arran nt related deductions

Deductions hox Employee Loans {(Net) | Repayment of loyeé fiet 10an via Other deductions
payroll

Deductions box Far North Hosp Contributions to Fa%\f{%leensland Charity deductions

Deductions box

FBT Excess

Mmge benefits tax
VI ay

Other deductions

Deductions box

FBT Excess Recov—l\?

cess fringe benefits tax
f il for staff whose salary
eeds the FBT limit

Other deductions

Deductions box

Financial Advisers A}st\

\{/ urance premiums for Financial
\K' ers Australia

Insurance premium
deductions

Deductions box

FraserCoastPalliativeC
are

~

Contributions to Fraser Coast Palliative
Care

Charity deductions

Deductions box

Full In@
/)

Deduction of full income tax from
employee’s salary

Full income tax

Deductions box

4

afrishee %
7

An amount an employee may be ordered
by court to pay directly to an external
agency

Garnishments

A
Deductions bo <? dstone Regional

An approved deduction for an employee
to pay a council debt, such as rates.

Other employee-
requested
deductions

Deductions box

%&mment Employee
Healt

Health insurance premiums for
Government Employees Health Fund

Health Insurance
premium deductions

Deductions box

G'Stone Oral Hth Soc
Club

Membership fees for Gladstone Oral
Health Social Club

Membership and
uhion deductions

Deduciions box

Guide Dogs For The
Biind

Contributions to Guide Dogs For The
Blind

Charity deductions
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Deductions box

Payslip section Payslip term/code

Explanation

Category

Deductions box HBA Health Insurance

Health insurance premiums HBA Health

Health insurance
premium deductions

Deductions box Hospital Contribut'n

Fund

Health insurance premiums for Hosp
Contribution Fund

Insurance
W

Health insurance
Wmium deductions

Deductions box Housing MBO Social Membership fees for Housing MBO o<siqy /IGem ship and

Club Club 3 4_unighydeductions

Peductions box Housing Rent Deduction to cover housing refifal fo commodation-
subject to a government prop related deductions

agreement

Deductions box ING Life Limited

Insurance premiums for

ad

Insurance premium
deducticns

/2
Deductions box I0R Health Benefits Health insurance pémiurpdetiustions to | Health insurance
IOR Health Benéfits F premium deductions
Deductions box Ipswich Hospice Contributions to IWe Charity deductions
/.
Deductions box Ipswich Hosp Contrigitio IpswicH Hospital Charity deductions
Foundation Fou tion/7
Deductions box Junior Medical Off ip fegsAor Junior Medical Membership and
Assoc i aciation union deductions

Deductions box Lady Ramsay Child

Care

4

Wees for Lady Ramsay Child
e

Membership and
union deductions

Deductions box Leukaemia Foundation

mmions to Leukaemia Foundation

Charity deductions

Deductions box Lodgings O/Night-

Nursing

ANN

Deductions for overnight lodging for
nursing staff with arrangements for the
use of overnight Queensland Health
facilities

Accommodation-
related deductions

Deductions bhox

Lostgings NW

Deductions for overnight lodging for rural
and remote nursing staff subject to
arrangements for the use of overnight
Queensland Health facilities

Accommodation-
related deductions

/] .
Deductions bc@ \M/}lj@eﬁts Fund

Health instirance premiums for Medical
Benefits Fund

Health insurance
premium deductions

Deductions box Kendell Develop | Contributions to Mona Kendell Charity deductions
Fun Development Fund
Deductions box Murweh Shire Council | An approved deduction for an employee Other employee-
to pay a council debt, such as rates requested
deductions

Deductions box Mutual

Health insurance premiums for Mutual

Life&CitizensAssoc

Life & Citizens Association

Insurance premium
deductions
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Deductions box

Payslip section Payslip term/code Explanation Category

Deductions box National Heart Contributions to National Heart Charily deductions
Foundation Foundation

Deductions box Neonatal Nurses Assoc | Membership fees for Neonatal Nurses Membership and
QLD Association QLD )inon deductions

Deductions hox

NIB Health Funds
Limited

Healih insurance premiums for NI
Health Funds Limited @

V Health/insurance
< prefmium deductions

Deductions box

Nurse of The Year

Contributions to Nurse of Th%%&riw deductions

Deductions box Repayment — Net repayment from & Overpayments
Satary/Wage (either as a one-off addit
Overpayment {Net) regular repaymenta’))
Deductions box PA Hospital Gym Membership fe lexandra | Membership and
Hospitai Gy union deductlions

deductions

Deductions box | PAH Foundation Contributions to Mandra Charity deductions
Hosp|tal Foundation
Deductions box PAH Society s rincess Alexandra | Membership and
taI/S?m union deductions
Deductions box Paraplegic Benefit n fons araplegic Benefit Fund | Charity deductions
Fund Af-\
Deductions box Parking % Transpori-related

7=

Deductions box

Parking arrangements

%&ctions for parking arrangements

Transport-related

deductions
Deductions box Paroo Shire Coungil Approved deduction for staff to pay a Other employee
council debt, such as rates. requested
deductions

Deductions box

f@w

VAN

Professional membership deduction
before tax — repayment from employee
via payroll

Membership and
union deduclions

Ded uctionsbﬁf

fess
hip

Membership fees for professional society,
after tax

Membership and
union deductions

Deductions bo

\@)Iic Housing Rent

Deduction for Department of Housing
public housing rent

Garnishments

Deductions box

Public Trustee Office
sC

Membership fees for Public Trustee Office
Social Club

Membership and
union deductions

Deductions box

Purchase Leave
Deduct’ns

Additional leave (one to six weeks),
separate to staff leave entitlements under
their award, purchased through agreed
deductions from their fortnightly salary for

Purchased Leave
Deductions
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Deductions box

Payslip section Payslip termfcode Explanation Category

family responsibilities, study
commitments, etc

Peductions box QLD Housing Deducticn for employes in Housing Accommoaodation-
Commission Commission accommodation /?Iated deductions
Deductions box QLD Nurses Union Membership fees for Queensland < Metbérship and
Union ﬁ uniof deductions
) , N~
Deductions box QLD PS Union Membership fees for Queens a&i}(lc Membership and
Sector Union union deductions

Deductions box QLD Teachers Membership fees for Q = Health Insurance
UnionHithSOC Teachers Union Hef>th premium deductions

Deductions box Quarters Board - GST componen Accommodation-
Medical deductions for ard related deductions

Deductions box Quarters Nursing staff dedu f /boarding Accommodation-
Board{Accom)Nurs N related deductions
Deductions box Quarters Lodging - DHSE st uctiphg for boarding Accommodation-
DHSE /> refated deductions
Deductions box Quarters Lodging- co nent of medical staff Accommodation-
Medical / ,d% tions oarding related deductions
Deductions box | Queensland Cance < s to Queensland Cancer Charity deductions
Fund nd
Deductions box Quiilpie Shire Council Mproved deduction for an employee Other employee-
to pay a council debt, such as rates requested
deductions
Deductions box RBH Medical Staff Membership fees for RBH Medical Staff Membership and
Asso Association union deductions
Deductions box F%% Contributions to Royal Brisbane and Charity deductions
Women's Hospital Foundation
4
Deductions box ery VP Contributions to Royal Brisbane and Charity deductions
/ ? st Women’s Hospital General Surgery
Visiting Professional Trust Fund
DCeductions N CH Foundation Contributions to Royal Children’s Hospital | Charity deductions
Foundation
Deductions box RCH Med Staff Contributions to Royal Children's Hospital | Membership and
Association Medical Staff Association union deductions
Deductions hox Redcliffe Hosp Contributions to Redcliffe Hospital Charity deductions
Foundation Foundation
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Deductions box

Payslip section

Payslip term/code

Explanation

Category

Deductions box

RemServ Post Tax

Remserv salary sacrifice package after
tax

Salary Sacrifice

Deductions box

RemServ Pre Tax

Remserv salary sacrifice package befor
tax, based on dollar amount

Salary Sacrifice

Vo

Deductions bhox

RemServ Pre Tax (%)

Remserv salary sacrifice package be
tax, hased on percentage amo

Salafy/Sacrifice

Peductions hox

RemServ Refund

4
s

Remsery refund to staff for ex és.s/f(

~
Salary Sacrifice

— /
. _ L~
Rent deduction for staff suk o
government propert/y>arra BImMEnt

Deductions box Rent Accommodation
assistance
Deductions box Royal Flying Drs Charity deductions

Service

Contributions to al Flying tors
Service

Deductions hox

SalSacrifice Non

Employee salary

W&arannuation
payments not made to ueensland

Salary sacrifice

Qsuper
Govern QSuper fund
Deductions box | Social Club BCH Mer)ers %e\s\ééairns Social Club | Membership and
sid edical officers union deductions

AN

7

Deductions box

Soc Clb Burdekin
HithServ

et

M fees for Burdekin Heatlth

ice Social Club

Membership and
union deductions

Deductions box

SocClb Bundaberg
MedOffic

ership fees for Bundaberg Social
Club™— medical officers

Membership and
union deductions

Deductions box

Social Club CBH

Membership fees for Cairns Base
Hospital Social Club

Membership and
union deductions

VAN
Deductions box SogjapCl foundra | Membership fees for Caloundra Social Membership and
Club union deductions
Deductions box ocia Clerical Membership fees for Social Club — Membership and
” ~ clerical union deductions

Deductions )<

orporate
ice

Membership fees for Corporate Office
Social Club

Membership and
union deductions

Deductions hox

lub Emerg Med

Membership fees for Nambour Social

Membership and

Nambour Club — emergency medicine union deductions
Deductions box SocClub GoldCoast Membership fees for Gold Coast Hospital | Membership and
HospRMO Social Club — resident medical officers union deductions

Deductions box

Social Club Health
Hazard

Membership fees for social Club Health
Hazard

Membership and
union deductions

April 2011

D@ H C’D L 2’12/132’@2:3 Document 102

102




Deductions box

Payslip section

Payslip termfcode

Explanation

Category

Deductions box

Social Club ICU PAH

Membership fees for Princess Alexandra
Hospital Social Club — intensive care unit

Membership and
union deductions

Deductions hox

SocialClub Ingham

Membership fees for Ingham Social W

Membership and
ion deductions

Deductions box Social Club - Membership fees for Sccial Club — < Me rship and
Laboratory laboratory p union deductions
Deductions box SocCib Membership fees for Longre CM\ embership and
LongReachUnHeatthy UnHealthy Social Club union deductions
Deductions box SocClb Membership fees for M i Membership and
MackayHospResident Resident Social Club union deductions

Deductions box

SocClb Mount Isa Base
Hos

Membership feg Base
Hospital Soci ub ﬁn

Membership and
union deductions

Deductions box

Soc Club Nambour
Hospital

~
Membership fees {la\rpl(ur Hospital
Social Club

Membership and
union deductions

Deductions box

SocClb RMO Nambour
Hosp

ambour Hospital
nt medical officer

%’% :

Membership and
union deductions

Deductions box | SocClb RBWH b réhip fegs for Royal Brisbane and | Membership and
Physiotherapy els Hospital Social Club — union deductions

/[ physic
Deductions box SocCib ip fees for Royal Brisbane and | Membership and

RBWHPatientSupp&

'omen’s Hospital Patient Support
ice work unit social club

NS

union deductions

Deductions box

SocClb Rockhampton
Hosp

Y
Membership fees for Rockhampton
Hospital Social Club

Membership and
union deductions

Deductions box

SocClh RMO
R'ha Hosp

Membership fees for Rockhampton Base
Hospital Social Club — resident medical
officer

Membership and
union deductions

Deductions box

<

%

ownsvHosp

Membership fees for Townsville Hospital
Social Club — security

Membership and
union deductions

Deductions bo (

o?CIb Nwsp & PHC

Membership fess for Thursday Island
Hospital and Primary Health Care Centres
Social Club

Membership and
union deductions

N/

Deductions box

1aICIb Townsville
P

Membership fees for Townsville Hospital
Social Club

Membership and
union deductions

Deductions box

SocialClub Townsyviile
RMO

Townsville Social Club — resident
medical officers

Membership and
union deductions

Deductions box

SocClb Warwick Hith
Serv

Membership fees for Warwick Health
Service Social Club

Membership and
union deductions
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Deductions box

Payslip section

Payslip term/code

Explanation

Category

Deductions box

SocClb Winton Healthy

Membership fees for Winton Healthy
Social Club

Membership and
union deductions

Deductions box State Plan Employee Employee superannuation contribution Employee
Cont into defined benefit plan erannuation
ontribution
. e . N4
Deductions box State Plan Salary sacrifice superannuation \\iy/ yee
SSEmployee contribution into state super p?f] rannuation
_~ \eshtribution
Deductions box StatePlan SSEmployee | Voluntary salary sacrifice supMon Voluntary
Vol contribution into state su lan superannuation and

N

salary sacrifice

Deductions box

Suncorp Insurance &
Fin.

Insurance premiums~or
Insurance and Fi e

Insurance premium
deductions

Deductions box

Tax - Death Benefit
ETP

Taxation that
benefit in an eligl
to a deceased perso)

Termination payment

Deductions box

Tax Garnishee {$)

Garnishments

Deductions box

Tax Gamishee (%)

Australigh\Jax Office }ﬂ/shee
deductipn red ﬁdollar amount
Ausiralia

1

Garnishments

Deductions box

Tax - Life Benefit ETP <

~
ax Office garmnishee
/ ent as a percentage

nporson's estate

Termination payment

Deductions box

Tax Lump Sum A
31.5%.

Lump’sum A payment taxed at 31.5 per
cent on termination

Termination payment

Deductions box

Tax Lump Sum C

Lump sum C payment taxed at 16.5 per

Termination payment

16.5%« cent on termination
Deductions box Ta) JAimp Lump sum C payment taxed at 31.5 per Termination payment
5% cent on termination
/™
Deductions box Lu mB Lump sum A payment taxed at marginal Termination payment
/"(h? rg.@ 5 rate of & per cent on termination
/I/ X Marginal Termination payment taxed at marginal Termination payment

Deductions té&

ermination

rate

Deductions box

N

Tax - Transitional ETP

Taxation that has been paid on a
transitional eligible termination payment

Termination payment

Deductions box Telephone Deduction for personal telephone use of Gther employee-
Queensland Health telephone as per requested
employee’s terms and conditions of deductions
employment
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Deductions box

Payslip section Payslip term/code Explanation Category
Deductions box Tower Life Australia Ltd | Insurance premiums for Tower Life Insurance premium
Australia Ltd deductions
Deductions box Townsville Hosp Contributions to Townsville Hospital Charity deductions
Foundat'n Foundation />

Deductions box TPCH Hosp Found Coniributions to The Prince Charle &/ Charity/deductions
Hospital Foundation 7 %

Deductions box Transport Wkers Union | Membership fees for Transpo @o/rk(\ Mmbership and
Unicon union deductions

Deductions box Union Aid Abroad Contributions to Union Aj F/_/ Charity deductions

A \4
Deductions box Union Shopper Health | Health insurance prémiws fgi\Jhion Health insurance
Shopper Healt i premium deductions
WY

Deductions box Vaccinations Approved deducti é\E?/ employee’s | Other employee-
employment terms and.cupditions requested

AN deductions
Deductions box Voluntary Tax Additioha at apl gmployee may Employee-requested
chobge tw deductions

tax

t an employee may Employee-requested
this is displayed for deductions
¢ pay a nominated amount

Deductions box Voluntary Tax (fixed

amount)
Wik

Deductions box WBGLS Social Club mbership fees for Wide Bay Group Membership and
cig) Club — linen service union deductions
Deductions hox West Fund Health Health insurance premiums for West Health insurance
Insuranc Fund Heaith Insurance premium deductions
Deductions box Work nd Deduction | A generic code used to cater for a Other employee-
deduction type which had not been requested
configured in the SAP payroll system at deductions
~ go-live.

Deductions box rich Life Ins Ltd | Insurance premiums for Zurich Aust Life Insurance premium
y—\ Insurance Limited deductions

Y%
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Employer super contributions box

Employer Super | AccumPlan Employer Employer superannuation contribution Employer
Contributions box | Cont into accumulation plan superannuation

contribution

Employer Super DefBenefit Employer Employer superannuation contributi ﬁnplo er
Contributions box | Cont into defined benefit plan sU D/é?nuatlon

7 4 conftribution

Employer Super StatePian Employer Employer superannuation co r@/\ ployer
Contributions box | Cont. into state super plan superannuation
contribution
Employer Super OTE - Super Cale. Ordinary Time Earmning e i Employer
Contributions box | Amount Calculation Amount superannuation

contribution

Employer Super QSAA Employer Cont Employer superafiffuati ibution Employer
Contributions box into state supey/pian superannuation
contribution

Employer Super | QSAC Employer Cont Employer superathnbutton Employer
Contributions box into accumulated plan superannuation
~ /> contribution

Employer Super | QSAP Employer Cont. | Emplgyer Won guaranteed Employer Super
Contributions box | SGC c ibW Contribution
N

/)
Employer Super QSDB Employer Cont
Contributions box // superannuation

contribution

d benefit plan employer Employer
Employer Super | QS3P Employer Cont @yer superannuation contribution Employer

Contributions box Ostate super plan superannuation
contribution
Employer Super State Supser Vol Employee superannuation contribution Employee
Contributions hox | Employee into state super plan superannuation
@ contribution
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Other terms

(when they have been overpaid)
deducted from their pay without appr

It is a net payment to the employee,
which they will be required to

re t
acknowledge the overpaymen}/%g
current financial year. //-\\

\

Pay_éi_ip_ éection Payslip term/code : _E_x_p._tanati_qn : ' C_a_tegp_ry_ B
Above Net ADD To Be Recovered | Transaction created by the payroll system | Overpayments
Income Overpaid Wages (Net) | to ensure employees do not have money

~—

Leave Balances
(Hrs) box

Penalties V Loading

£

pEnalties or leave loading

Below Earnings Current Fortnight Gross | The amount, before tax, staff h earned { General earnings
Tabls from work performed in entp
Below Earnings Brought Forward The total (before taxjof ad) \slg General earnings
Table Retrospective Total payments from preyious pay pedods. This
Gross is also the sam 0{2&3 th

retrospective I¢
Retrospective Retrospective Total Total of all outstan Qadyu/ ments from | General earnings
Payments box Gross previous pay periods that Jfave been

proces in time fo% current pay

period/y
Bank Ad Hoc Payment i j ad hoc payment was | General earnings
Disbursements Banked mployee’s hank
box ent pay period

Leave entitlements
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Queensland Health Payroll Deductions

Deduction Description

$ Child Support

$ Garnishment (model)
$ChildSupport S72A Garnis
% Child Support

% Garnishment (model)
%ChildSupport S72A Garnis
AccumPlan Employee Cont
AccumPlan SSEmployee Cont
AccumPlan SSEmployee Vol
AccumPlan Vol >70
AccumPlan Vol VO

Admin Corporate Uniform
Advance payment

Advance Term Payment
Ambulance Cover Levy
ANZ Coll Mental Hith Nurs
AP Employee Cont. No TFN
ASU - Queensland

ASU - Southern

Al College of MidwivesQLD
AUS Underwriting Agencies
Aust Blders Lab. Union
Aust Health Management
Aust Inst. Radiography
Aust LigHosMisc Wrk Union
Aust Workers Union

Aust. Housing Institute
AustManufact WorkersUnion
Australian Unity Friendly
AXA Life Assurance

Bali Orphanage Deduction
Blue Nursing Services

Bond

Bond-Rent pmt Trf to Deb
Bond-Rent pmt-Correction

Hospital
Nambour HospMetro

CarPark PAH Metro

CarPark QH Reimburse

CarPark RBWH Metro

CarPark RBWH Wilson

CarPark RCH Metro

CarPark Toowoomba Hosp

CarParking TPCH Metro

Cash Adv - Correction

as at 5 June 2013

Cash Adv - FI Repayment
Cash Adv - Trf to Debtor
Cash Adv - Waiver

Cash Adv - WriteOff

Cash Adv Recovery Refund
Cash Advance Recovery
Cen Qld Helicopter Rescue
Centrelink $

Centrelink Garnishee (%)
CEPU - Electrical Diyi
CEPU - Plumbing Diyisio
Cerebral Palsey

Child Care
Club Charlie §oeigl Club
Colorectal Res Trust Fufid

Ywealth PPL - WriteOff
C'wealth PPL FI Repmt
C'wealth PPL Recovery
C'wealth PPL Refund
C'wealth PPL Trf toDebtor
Cycle Centre RBWH

Debt - Correction

Debt-FI Repayment
DefBenefit Employee Cont
DefBenefit S Employee
DefBenefit SSEmployee Vol
DefinedBenefit Vol >70
DefinedBenefit Vol VO
Departmental Fines

Dept Deduction (Model)
DPW Rent

EE Debt Amt Trf to Debtor
Electricity

Employee Debt Bal
Employee Loans (Net)

Far North Hosp Foundation
FBT Excess - Correction
FBT Excess - Fl Repayment
FBT Excess - Waiver

FBT Excess - WriteOff
FBT Excess Recov Bal
FBT Excess Recov-Net
FBT Excess Repmt Refund
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FBT Excess Trf t Debtor
Financial Advisers Aust
FraserCoastPalliativeCare
Garnishee

Gladstone Regional Counc!
Government Employee Heait
G'Stone Oral Hth Soc Club
Guide Dogs For The Blind
HBA Heaith Insurance
Heaith Deduction (Model)
Hospital Contribut'n Fund
Housing MBO Social Club
Housing Rent

Insurance Deduct {Model)
Interim Pmt Adj Bal

Internal Rental

IOR Health Benefits

Ipswich Hosp Foundation
Ipswich Hospice

Junior Medical Off Assoc
l.ady Ramsay Child Care
Leukaemia Foundation

Loan Correction

Loan Waiver

Loan Write Off

Lodgings Nurse R&R
Lodgings O/Night-Nursing
Manual PIA - Correction
Manual PIA FI Repmt
Manual PIA Recovery (Net)
Manual PIA Trf to Debtor
Medibank Private

Medical Benefits Fund
Mona Kendell Develop Fund
Murweh Shire Council
Mutual Life&CitizensAssoc
National Heart Foundation

ernal (
Qverp ’ govery
Overpf oCoveary B

Overpmt-F] R&pmt
Overpmt-Loan Correction
Overpmt-Loan Waiver
Overpmt-Loan Write Off
PA Hospital Gym

PAH Foundation

PAH Saociety

Paraplegic Benefit Fund

as at 5 June 2013

Paraplegic Benefit Fund
Parking

Paroo Shire Council
PayDayChangeLoan-FI Recpt
PayDayChgloan - Waiver
PayDayChglLoan - WriteOff
PayDayChglLoan-Correction
PayDayChngLoanRecovr(Net)
PayDayChnglLoan-Tfr

Purcla? Fl Repayment
3 Trf to Debtor
QLD Housing Commission
O D Nurses Union
QLD Teachers UnionHIthSQC
Quarters Board - Medical
Quarters Board{Accom)Nurs
Quarters Lodging - DHSE
Quarters Lodging-Medical
Queensland Cancer Fund
Quilpie Shire Council
RBH Medical Staff Assoc
RBWH Foundation
RBWH GSurgery VP Trust
RCH Foundation
RCH Med Staff Association
Recovery Refund
Redcliffe Hosp Foundation
Redirected Net Pay EFT
RemServ Post Tax
RemServ Pre Tax
RemServ Pre Tax (%)
RemServ Refund
Rent
. Rental Bond Bal
Return 3rd Party Pays CHQ
Royal Flying Drs Service
SalSacrifice Non Qsuper
Soc Clb Burdekin HithServ
Soc Club Nambour Hospital
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as at 5 June 2013

SocClb Bundaberg MedOffic
SocClb LongReachUnHealthy
SocClh MackayHospResident
SocClb Mount Isa Base Hos
SocClb RBWH Physiotherapy
SocClb RBWHPatientSupport
SocClb RMO Nambour Hosp
SocCib RMO R’hampton
Hosp

SocCIb Roeckhampton Hosp
SocClb SecurityTownsvHosp
SocClb Tl Hosp & PHC
SocClb Warwick Hith Serv
SocClb Winton Heaithy
SocClub Corporate Office
SocClub Emerg Med

Nambour

SocClub GoldCoast
HospRMO

Social Club Clerical
Social Club - Laboratory
Social Club Cairns RMO
Social Club Caloundra
Social Club CBH

Social Club Ded (Model)

Social Club Health Hazard
Social Club ICU PAH
SocialClb Townsville Hosp
SocialClub Ingham
SocialClub Townsville RMO
Staff Gym RBWH

State Plan Employee Cont
State Plan SSEmployee
State Super Vol Employee

StatePlan SSEmployee Vol
Study Assist Bal

Suncorp Insurance & Fin.
Tax Garnishee

Union Dedustion (Modef)
Union Shopper Health
Vaccinations

Voluntary Tax $

Voluntary Tax %

WBGLS Social Club

West Fund Health Insuranc
Work Around Deduction
Zurich Aust Life ins Ltd
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c__1_3 (QH POL 188 2013)

Queenstand
vernment.

- Effeét:i.;réz Date Fe bfﬁ:a ry2013 -
1 PURPOSE

To outline arrangements for the payment of salaries and waggy’and/payroll
deductions.

2  APPLICATION

This policy applies to all Queensland Health employees.

3  GUIDELINES

Guidelines may be developed to facilitate implé
must be consistent with this policy.

of this policy. The guidelines

4 DELEGATION
The 'delegate’ is as listed in the Departn Ith Human Resource (HR)
Delegations Manual and the Hospital apg i Services Human Resource (HR)

Delegations Manual — HRM Fupctiong’ ¢f Lirector-General Queensland Health, as
amended from time to time.

5 REFERENCES

Public Service Act 2008
Public Service Regulation 2008

Forms older than three months processing guideline

-]
@
° Industrial Relations Act 1999
-]

6

7
7.1 Conwversion of Annual Amounts to Fortnightly Equivalents
Annual salaries are included in Awards for information purposes only. Payment is to
be made in accordance with the fortnightly salaries shown.
Annual allowances are converted to a fortnightly equivalent by dividing the amount by
26.0892857142.

Payment of Satary and Wages and Payroli Deductions Page 1 of 3

Please nole that any material printed is regarded as an uncentrolled copy. Itis the responsibility of the person printing the document to
ueensland Health Internet site for updates.
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February 2013

7.2 Payroll Deductions — Union Fees/Subscriptions

The Queensland Government has a commitment to encourage union membership.
Consistent with this commitment, payroll deduction facilities for union subscriptions will
be provided by Queensland Health when requested by the Pubiic Sector Unions.

7.3 Use of Attendance Variation and Aliowance Claim formg(AVACs)

An Attendance Variation and Allowance Claim form (AVAC) i mpleted and
submitted to Payroll Services immediately following overtime heéi
changes, leave taken, etc.

supplementary documentation may be submitted on_ an AVZ owever, when there
is a requirement to provide supplementary documetite e Application form
must be submitted, regardless of the period, to Payrs S |mmed|ately following
the leave. For example: where the period of ahss ires the production of a

dustrial award); leave without

Payroll Services provide calen @t spetify roster cut off dates and times for each
AWALS, leave applications, employee

manner.

- Other than in exceptional circumstafices, payroll forms older than three months will not
be accepted by Payroll Services, unless specified elsewhere, e.g. in a directive.

Payroll forms older than three months must be authorised by the appropriate delegate
before proce y Payroll Services will occur (refer relevant HR delegations
manual).

accordarise with specified guidelines (refer to the ad hoc payment guideline available

on QHEPS).

Payment of Salary and Wages and Payroli Deductions Page 2 of 3
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HR Policy C13

February 2013
[ 8 HISTORY
February Amended section 7.3 to include other types of leave that require
2013 supplementary documentation.

October 2012 | Amended to:

e add sections 7.3, 7.4 and 7.5 to reflect changes to payroli
processing requirements.

e update references.
July 2008 Amended to reflect Public Service Act 2008// />
June 2008 Developed as a result of the HR Policy Coﬁé&@éﬁfonyﬁject

4
&
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\-: Queensland
© | Government

PURPOSE

To outline arrangements for the payment of salary and wages/and payroll deductions.
APPLICATION

This policy applies to all Queensland Health employee

GUIDELINES

Guidelines may be developed to facilitate implg of this policy. The guidelines

must be consistent with this policy.

DELEGATION

The 'delegate’ is as listed in the Queensland Health’Departmental Human Resource
(HR) Delegations Manual and the alth Services Human Resource
ctig

(HR) Delegations Manual — HRM Fxin e Director-General Queensland
Health, as amended from time {g {imeg

REFERENCES

Public Service Act 2008
Public Service Regulation 2008

Forms older than three months processing guideline

[}
-]
o Industrial Relations Act 1999
[
]

7.1 Conversion of Annual Amounts to Fortnightly Equivalents

Annual Salaries are included in Awards for information purposes only. Payment is to
be made in accordance with the fortnightly salaries shown.

Annual allowances are converted to a fortnightly equivalent by dividing the amount by
26.0892857142.

Payment of Salary and Wages and Payroll Deductions Page1o0f2
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October 2012

7.2 Payroll Deductions — Union Fees/Subscriptions

The Queensland Government has a commitment to encourage union membership.
Consistent with this commitment, payroll deduction facilities for union subscriptions will
be provided by Queensland Health when requested by the Public Sector Unions.

7.3 Use of attendance variation and allowance claims (AVACs)

pleted and

An attendance variation and allowance claim (AVAC) is to be c
& vorked, shift

submitted to Payroll Services immediately following overtime béing
changes, leave taken, etc.

ation form must be

(under the provisions of the relevant industrial award) a leay [
rvices immediately

completed, regardless of the period, and submitte
following the leave.

The appropriate delegate for leave is require

movements, etc, are to be compljét
manner.

Payroll forms older than three months must be authorised by the appropriate delegate
before processing by Payroll Services will occur (refer relevant HR delegations
manuai).

unless there are exceptional circumstances. Where exceptional
n ad-hoc payment may be processed by Payroll Services in
pecified guidelines.

8
October 2012 | Amended to:
e add sections 7.3, 7.4 and 7.5 to reflect changes to payroll
processing requirements.
e update references.
July 2008 Amended to reflect Public Service Act 2008
June 2008 Developed as a result of the HR Policy Consolidation Project
Payment of Salary and Wages and Payroll Deductions Page 2 of 2
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- Queensland
. 1Government
Quee_qs_land Health

" Effective Date: Juily.2008

1 PURPOSE

To outline arrangements for the payment of salary and wages/and payroll deductions.
2  APPLICATION

This policy applies to all Queensland Health employee

3  GUIDELINES

Guidelines may be developed to facilitate implefiientatigiy of this policy. The guidelines

must be consistent with this policy.

4 DELEGATION

The “delegate” is as listed in the Queefsland Health Human Resource Delegations
Manual as amended from time to tim@.

5 REFERENCES

° Public Service Act 2008
3 Industrial Relations At g

6 SUPERSEDES

° IRM 5.2 Conversions of Annual Amounts to Fortnightly Equivalents
° IRM 5.3 Payroll Deductions - Union Fees/Subscriptions

7  POLICY

Annual allow@nces are converted to a fortnightly equivalent by dividing the amount by
26.0892857142.

7.2 Payroll Deductions — Union Fees/Subscriptions
The Queensland Government has a commitment to encourage union membership.

Consistent with this commitment, payroll deduction facilities for union subscriptions will
be provided by Queensland Health when requested by the Public Sector Unions.

Payment of Salary and Wages and Payroll Deductions Page 1 of 2
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HR Policy C13
July 2008

8 HISTORY

July 2008 Amended to reflect Public Service Act 2008
June 2008 | Developed as a result of the HR Policy Consolidation Project
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&
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HR Policy C47

December 2010

1 PURPOSE

To outline the arrangements for employees engaged in either aggregated or
concurrent employment within Queensland Health.

2  APPLICATION

This policy applies to all Queensland Health employees who are engaged under

aggregated or concurrent employment arrangements.
3 GUIDELINES
Guidelines may be developed to help facilitate the imple ati policy. The
guidelines must be consistent with this polficy.

4 DELEGATION

The ‘delegate’ is as listed in the Queensland Heslith ah Resource Delegations
Manual as amended from time to time. @
H1

5 REFERENCES

Allowances HR Policy C15
Separation of Employment

[ -] L] - ] -] [ ]
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6 SUPERSEDES
This is a new HR Policy.
7 POLICY

Employees may be engaged in more than one role within Queensiand Health,
providing the hours of engagement do not exceed the equivalent of one full-time

example, the occupation, pay classification and award for each role is considered.

It is important not to confuse the criteria for an aggregated employment arrangement
with that of a concurrent employment arrangement.

Aggregated and Concurrent Employment Page 2 of 6
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December 2010

7.1 Aggregated employment

An employee is in an aggregated employment arrangement when the employee has
one engagement with Queensland Health which is split across multiple locations/work
sites or cost centres. The one engagement cannot exceed one full-time equivalent
(1.0 FTE).

To be deemed aggregated employment the following criteria are fo,be satisfied:

. employed performing the same job, e.g. registered nurs

° employed under the same award, classification level a

o employed under the same employment status, e.g.
combination of these

o in receipt of the same annual leave loading and/or
per annum

] the show holiday or locally gazetted public hol
work location.

me for each separate

Example

An employee is appointed by the Metro North rvice District as a permanent
registered nurse at 1.0 FTE. The employee perfor 0% of their work (0.6 FTE) in
the Emergency Department at Redcliffe Hospital 40% of their work (0.4 FTE) in
the Intensive Care unit at Redcliffe }A ch fortnight.

7.2 Concurrent employment

; et arrangement when the employee has
nents)vatn Queensland Health at the same time and each
engagement attracts a differimg>é&mployment condition/entitlement to another
engagement,

The combined total work hours of the multiple engagements cannot exceed one full-
time equivalent (1.0 FTE).

A concurrent g

d-ungler different awards, classification levels and pay points

ployed under different employment status, e.g. part-time, casual

eCeipt of different annual leave loading and/or accrual rates, e.g. 5 weeks

Wm and 6 weeks per annum

° the show holiday or locally gazetted public holiday is different for each separate
engagement.

Example 1

An employee is appointed under two different contracts of employment. One
engagement is as a permanent part-time registered nurse for three days per week (0.6
Aggregated and Concurrent Employment Page 3 of 10
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December 2010

FTE) at the Royal Brisbane and Women’s Hospital. The other engagement isasa
temporary part-time AO5 Project Officer for two days per week (0.4 FTE) at The
Prince Charles Hospital.

Example 2

An employee is appointed under two contracts of employment: one with The Prince
Charles Hospital (TPCH) and one with the Caboolture Hospital. Oye engagement is
as a permanent part-time registered nurse for three days per w (0.8 FTE) in the
Emergency Department at TPCH. The other engagement is
clinical nurse for two days per week (0.4 FTE) in the Emerge
Caboolture Hospital.

8 APPLYING THE POLICY
8.1 Payslip (pay advice}

Employees who are engaged in aggregated emiploymant/will receive one payslip that
combines all salary, taxation, salary sactrifice/ dllowghces\disbursements,

superannuation details and leave accruals. /
Employees who are engaged in concurrent employqgnt will receive a payslip for each

separate engagement. Each payslip @il detail sglary, taxation, ailowances,
superannuation, deductions, wageg ga nd/gave accruals applicable to the

year.
8.3 Incremenis
are engaged in aggregated employment will have their ordinary hours

tion/work site recognised for salary increment calculation
cordance with Salary Increments HR Policy C61.

Employees w
worked in e

Employeés who-are engaged in concurrent employment under different awards and
differe ~ e.g. administration and nursing are entitled to progress to the next
separate engagement, according to the relevant award provisions.

Employées who are engaged in concurrent employment within Queensland Health
under diffepent awards, but the same stream and classification level will have their
ordinary hours in each engagement combined for the purpose of salary increments
(refer to the following examples).

Aggregated and Concurrent Employment Page 4 of 10
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December 2010
Example 1
Award Position Classific | FTE | Hrs per | Increment
Title ation annum | due
District Health Service Finance AO3 05 |988+
Employees’ Award Officer 942.5 12 months
Public Service Award HR Officer PSAQ3 0.5 |=1930.5
Example 2 /
A m\/ 5
ward Position Classific s Increment
Title ation /:3 M due
Nurses (Queensland Public | Registered RN (}5/ 384
Health Sector) Award Nurse Grade 5 )9 8 12 months
Nurses (Queensland Public | Registered RN 0. 1978
Hospitals) Award Nurse Graﬁé

Employees who are engaged in concurrent e

under the same award and same stream,

clinical nurse grade 6 and registered nurse
higher classification level engagement recogni
classification engagements. Ordinary hours in low
classifi

do not count towards increments in

8.4 Allowances

ithin Queensland Health,
ssification levels, e.g.

assification level engagements
tion level engagements.

oyment within Queensland Health,

Employees who are engaged in either aggregated or concurrent employment will have

combined

in accordance with the appropriate awards and agreements and other

g Who are engaged in aggregated employment will have employer and
uperannuation contributions based on their total fortnightly salary, i.e. the
alary worked across both locations/work sites.

Employees who are engaged in concurrent employment will have employer and
employee superannuation contributions calculated and paid based on each separate

engagement.

Aggregated and Concurrent Employment

Page 5 of 10
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8.6 Taxation

Employees who are engaged in either aggregated or concurrent employment will have
their fortnightly earnings treated as one total wage and taxed as per Australian
Taxation Office (ATO) prescribed rates.

Employees who are engaged in concurrent employment will have their tax value split
against each engagement based on the earnings of the respective,engagements.

The ATO will not see concurrent employees as holding t

8.7 Employee initiated deductions

Employees who are engaged in aggregated employment wit have ajl employee
initiated fortnightly deductions, e.g. garnishees, salary sacrifice n fees, etc
processed from their fortnightly salary.

will have all employee

ifice, union fees, etc
processed from a nominated engagement. Rémin j§ made through the concurrent
employment deduction and fixed deposit notificatien fofyn located on the Payroll and
Rostering Intranet Site (PARIS).

a concurrent employment
arrangement simuitaneously, deductiong rocessed from the engagement with
the highest hours. If the engagemé e of&qual hours, the deductions will be
processed from the engagementd

ho are engaged in concurrent employment
available in the nominated engagement for
is insufficient money, some or all deductions will

It is the sole responsibility f
to ensure there is sufficien
deductions to be processed. |
not be processed.

8.8 Leave balances

separate engagement they hold. Even though they will be
sick, recreational, long service and accrued day off (ADO) leave

when aparticular balance has become exhausted. Leave will accrue as per the
igagement’s award conditions, but will be paid at the rate it is taken in.

8.9 Application for [eave

Employees who are engaged in either aggregated or concurrent employment are
required to complete leave application forms and have them authorised by the
respective line manager/supervisor for each location/worksite/engagement.
Employees with multiple line managers/supervisors will require muitiple leave
application forms to be submitted.

Aggregated and Concurrent Employment Page 6 of 10
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8.9.1 Recreation leave

Employees who are engaged in aggregated employment arrangements accrue
recreation leave as per their award. Recreation leave accrued under aggregated
employment will appear under one leave balance on the employee’s payslip.

recreation leave
d will appear

Employees who are engaged in concurrent employment will accr
as per award conditions for each engagement. Recreation leav
on the payslip of the respective engagement.

8.9.2 Sick leave

4~The total of
consecutive sick leave taken across separate locatiol k sites is to be considered

Employees who are engaged in concurrent €n
provisions, industrial instruments and agency Sp:
providing a medical certificate as per Sick Leave HR Policy C64 for each of their
separate engagements.

Example — aggregated

An employee is engaged underpig ofuiring a medical certificate to be
provided for absences greatg ﬁ m- ays. The employee is employed two days in

one location/work site and tw
for four days. The applicationJof gick leave is to be accompanied by a medical

certificate as the employee has’e

Example — concurrent

provide a medi rtificate for absences greater than three days. The employee is
employed ne engagement and two days in another engagement and
takes sic Il four days. The employee is not required to obtain a
medical i as they have not exceeded three days’ absence in any one

8.9 ithout pay

Employeeswho are engaged in either aggregated or concurrent employment can
request leave without pay in one or more of their locations/work sites/engagements
providing the leave is authorised by the relevant delegated authority. This request is to
be processed in accordance with departmental guidelines.

8.9.4 Time off in lieu (TOIL)

Employees who are engaged in aggregated employment and participate in TOIL

arrangements in each location/work site can negotiate with the respective line
Aggregated and Concurrent Employment Page 7 of 10
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manager/supervisor as to when this time can be utilised.

Employees who are engaged in concurrent employment and participate in TOIL
arrangements are to take TOIL against the engagement in which the hours were
accumulated. TOIL hours are not transferable between engagements.

8.9.5 Accrued day off (ADO)

Employees who are engaged in either aggregated or concurre
their contracted engagements total one full-time equivalent (
participate in an ADO arrangement across all engagements

have an ADO entitlement assighed against them.
has an ADQ entitlement and another individual &

N &

M‘r e-djvidual engagement
- v",

Employees who are engaged in either aggregated~aroncurrent employment can
apply for worker's compensation irre tive of whjch location/work site/fengagement
tiop of the appropriate documentation is
anager/supervisor of the

ry occurred.

When an employee sustaing 2 one engagement it may affect the employee’s
ability to perform duties in/aQothgr engagement. The employee is responsible for
communicating with their linev¥ghager/supervisor at their other engagement to advise

Employees are encouraged to contact their local Occupational Health and Workplace
Safety unit for specific case related advice.

Workers' comp tion claims for employees are managed on an individual basis, in
close assogidtion orkCover and the relevant agency representative.

Employees Who are engaged in either aggregated or concurrent employment have
responsibility for notifying their line manager/supervisor of their employment
arrangements before making themselves available for on-call or overtime that may
entitle them to fatigue leave/pay on their next rostered shift in their other
location/worksite/fengagement.

Employees who are engaged in concurrent employment and perform overtime or on-

call arrangements that can entitle them to fatigue leave/pay in their next separate

engagement are to ensure they complete an attendance variation and allowance form
Aggregated and Concurrent Employment Page 8 of 10
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(AVAC) and have their respective line managetr/supervisor approve fatigue leave/pay
for processing.

8.10 Compliance with award requirements

[n the interest of workplace health and safety/duty of care to the employee, line

managers/supervisors need to be aware of the employee’s rostered shifts across all
locations/worksites/engagements to ensure hours worked and/or/4hift arrangements
comply with the relevant award, e.g. breaks between shifts. iti
the employee to communicate with their respective line man
advise them of their rostered shifts.

Employees who are engaged in aggregated employmeni
combined together when applying award requirements.

stand alone.
8.11  Separation of employment

ent and separate from

Queensland Health are to complete a&geparation advice form or provide another
equivalent form of written notification/e.tx tter.

Employees who are engaged in cgicurpént oyment and who wish to separate

Upon separation from one concurrent engagement the accrued recreation leave
balance from that engagement will be paid out as a cash equivalent, or if notification is
received in writing, transferred to the employee’s remaining engagement. Notification
is made throug separation advice form.

e concurrent engagement any TOIL balance from that
er be paid out as a cash equivalent or transferred to the
rg engagement. TOIL can only be transferred to another
hen the same entitlement applies. The employee is to discuss
, FOIL balance with the line manager/supervisor of their other
t to seek their agreement. For TOIL to be paid out as a cash equivalent,
pwriting and signed by an appropriate delegate is to be submitted to the
local Payroll and Establishment Services unit.

Upon separation from one concurrent engagement any accrued sick leave is
transferred to the employee’s remaining engagement. No cash entitlement exists.

Upon separation from one concurrent engagement, when there is an entitlement to a

cash equivalent for long service leave upon separation, the long service leave accrued

whilst in the relevant engagement can either be paid out as a cash equivalent to the
Aggregated and Concurrent Employment Page 9 of 10
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employee or if notification is received, transferred to the employee’s remaining
engagement. Notification is made through the separation advice form. The period(s) of
service that do not overlap with other service are transferred fo the employee’s
remaining engagement and recognised towards the qualifying period for taking long

service leave.
9  HISTORY

December 2010 Amended to reflect updated aggreg
concurrent employment arrangem nion
consultation and system reconflgg\ /?u

March 2010 I[mplemented to align with ne roII termg
systems. /\

October 2008 Developed to provide guidance 6nh thid treatment of
aggregated and concurr arrangements
in Queensland Health se of the whole-
of-government Standard

4
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§'_-;Queensland
 Government! .

PURPOSE

To outline the arrangements for union encouragement in Queengldand Health.
APPLICATION

This policy applies to all Queensland Heaith employees
GUIDELINES

Guidelines may be developed to facilitate implement
must be consistent with this policy.

is’policy. The guidelines

DELEGATION

The ‘delegate’ is as listed in the Queensland Health Mdman Resource Delegations

Manual as amended from time to time N
REFERENCES \/

¢  Nurses and Midwives (Q id Headth) Certified Agreement (EB7) 2009
° Queensland Public Hea ditified Agreement (No.7) 2008 (EB7)

e Queensland Public H for Certified Agreement (No.4) 2000

) Health Practitioners (Q $land Health) Certified Agreement (No.1) 2007
. o, eave HR Policy C39 (preserved)

Industrial Refations Educat
SUPERSEDES

¢  IRM 3.6-3Alnion Encouragement Guidelines

POLICY

It remains the responsibility of unions to enrol members however the active
cooperation of all managers and supervisors throughout Queensland Health is
necessary, to ensure Queensland Health honours this commitment and complies with
its legal obligations. It requires an appreciation of the important role that unions play in
representing employees. Passive acceptance by managers and supervisors of
membership recruitment activity by unions does not satisfy the requirements of the

Please note that any material printed is regarded as an uncontrelled copy. It is the responsibility of ihe person printing the document to
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agreement. Encouragement requires managers and supervisors to take a positive,
supportive role.

These guidelines, endorsed by the EB7 Implementation Group (EB7IG), are provided
to enable managers and supervisors to give effect to this commitment with a clear
understanding of what is expected of them as employees of Queensland Health, and
free of doubt as to the correctness of their actions.

7.2 Union encouragement

To give effect to the intention of union encouragement at the
and supervisors are to ensure that encouragement is given.
individual managers or supervisors are not to be used to
union membership or neglect to facilitate union member:
in the Agreement. Managers or supervisors are not to di r intjrectly impede
legitimate union activity. P

7.3 Encouragement provisions explained
The employer recognises the right of individ

that membership. It is also recognised that
discretion of individuals.

New employees are to be informed o eensland.Health's commitment. Individuals
are not obliged to join a union howeyer nsjasd Health encourages its employees
to do so. Managers and supervisgfg are/fo englfe that this policy is accessible to all

current employees.

"

s agreement, payrpll deduction facilities

employees at the point of engagerent. This places responsibilities on unions as well
as Queensland Health. To ensure Queensland Health is able to fulfil its obligations,
unions are to supply up-to-date membership material, including application forms,
details of fees and how they can be paid and general information abouf the union.

7.4.1 Union delegates assistance

The employer acknowledges the constructive role democratically elected union

delegates undertake in the workplace in relation to union activities that support and
assist members. That role is to be formally recognised, accepted and supported, on
condition that unions notify the employer of such delegates. The employer supports
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the accepted industrial principle that delegates are to perform their roles without fear
of victimisation.

Employees are to be given full access to union officials/delegates during working
hours to discuss any employment matter or seek union advice, on condition that
setvice delivery is not disrupted and work requirements are not unduly affected.

Delegates are to have convenient access to reasonable, existing facilities for the
purpose of undertaking union activities on condition service delivegly and work
requirements are not unduly affected. Local arrangements may red info with
spegific

employer’s policies and procedures and are to ensure that ondl privacy and
information security is maintained. (I

Subject to the relevant employee’s written approyal any g confidentiality provisions,
delegates may request access to documents 3 f g related to a member's
employment.

concern with their unions. The formal recognition";' acgeptance and support of the role
of union delegates are fundamental tollmjon encouragement.

7.4.2 Commitment to consultatigp )

r u]tative committees at a central and
e implementation of the agreement.

Queensiand Health acknowledges that structured, collective industrial relations are to
continue as a fundamental principle of management of Queensland Health facilities
and services. The agreement supports constructive relations between management
and unions angdJecognises the need to work collaboratively.

The agreement provides industrial relations education leave in the form of paid time
off to acquire knowledge and competencies in industrial relations. These leave
arrangements are outlined in the preserved Industrial Relations Education Leave HR
Policy C39. This is to allow employees to participate effectively in consultative
structures, perform a representative role, and further the effective operation of
grievance and dispute settlement procedures.
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7.5 Communicating the requirements of this policy

It is important Queensland Health communicates this policy to employees at all levels,
in all work units and at all localities. Union membership is an issue about which
employees, including managers and front line supervisors, may have strong views. It
is not the purpose of this policy to interfere with the right of employees to hold or
express a personal view, but to ensure that in their official capacity they follow
Queensland Health policy.

An important aim of union encouragement is to improve the wo
expected both management and unions adopt a problem sol
disagreement over the application of this policy.

culture. ltis
oachyif there is

7.6 Resolving disagreement
Disagreements about the way the union encouragement provi ; clf*thé: agreement

are applied are to be resolved locally when possible Faiiggthis ‘the DCF or
equivalent is the appropriate forum to deal with disag nts; if the DCF is unable to

EB7IG. {t is not expected that this

tatiéh" ‘the agreement within the health

see the implementation of union

ties to'e
e DCF, is to be examined by the EB7IG to

%

O
b

7.8 Further enquiries =

When distributing this._irjformation within the health service district/division, a contact
officer is to be nominated to respond to enquiries from staff within the health service

district/divisio
8 HISTOR%\

I\
Octoh 2069% Protected IRM 3.6-3 reformatted as a result of the
| - /7 HR policy consolidation project in accordance with

EB7.

'S er 2 [RM 3.6-3 Union Encouragement Guidelines -
' (clause 3.1 Queensland Public Health Sector
Certified Agreement {(No.5) 2002) amended.
April 2001 IRM 3.6.3 Union Encouragement Guidelines -
(clause 3.2 Queensland Public Health Sector
Certified Agreement (No.4) 2000).
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1 PURPOSE
To outline the arrangements for purchased leave in Queensland Health.

2  APPLICATION
This policy applies fo all employees of Queensland Health except for casual and short
term temporary employees (i.e. temporary employees engaged on a contract of less than
12 months).

3 GUIDELINES

Guidelines may be developed to facilitate implementatio iS he guidelines
must be consistent with this policy.

4 DELEGATION

The ‘delegate’ is as listed in the Queensland H Resource Delegations

Manual as amended from time to time.
5 REFERENCES

Queenstand Public Health Sector Certified Agreément (No. 7) 2008 (EB7)

Whole of Government Stand 8.2 # Purchased Leave
Leave without Salary Credités i R Policy C19

& o o o

o IRM 11.1-4 Leave — Ggnera ‘a Leave for Proportionate Salary
7 POLICY
7.1 Purchased leave

Purchased lea reviously extra leave for proportionate salary) is an option to assist

employees wif responsibilities, study commitments or work life balance whereby
an employge can pu e an agreed net dollar amount of leave. Employees are able to
access hetweenone and six weeks unpaid leave per annum in a minimum one week
block, jaé O\paid recreation leave and other entitlements. The absence for this

for the agtge
the employe

ent period of 12 months, which is held by the employer, to be paid back to
when the related leave is taken.

7.2 Eligibility

Employees are to be able to access this provision in their current role or alternatively
negotiate a temporary transfer into another role for the duration of the agreement. The
operational requirements for some roles can more effectively accommodate purchased
leave arrangements.
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7.3 Approval for purchased leave

Each request for purchased leave is to relate to a specified 12 month cycle. The cycle
may vary between employees and is to commence at the beginning of quarterly periods,
l.e. 1 January, 1 Apiil, 1 July or 1 October.

Access to an additional period of purchased leave may be negotiated prior to the
conclusion of the current annual cycle.

Employees automaticaily revert to their normal employment a alary at the end of the
annual cycle, unless approval is obtained for the continuatio the/purchased leave
arrangement for a further 12 month period.

7.4 Notice of intention to access purchased leave
Employees are encouraged to provide as much notje
access purchased leave. Notice may be given betwe any three months prior to the
cycle commencement period.

7.5 Written agreement

An employee is required to enter into a written 2g gt prior to commencing work
under the purchased leave arrangements.

en the manager and employee vary the
. Any amendments are to be clearly

There may be extraordinary circum
arrangements in the purchased legye ag
stated in a new agreement.

The employee is to retain a « ten agreement.
8 APPLYING THE POLICY
8.1 Application for purchased leave

An employee applying for purchased leave is to:

o submit ication for purchased leave to their manager
o i inim tice.

gements for re-allocation of work.

e of annual or long service leave, part-time work or other options in
conjunetion with, or as an alternative to, purchased leave.

o Arrangements for the return to normal working pattern/functions/roles.
Ensure the employee understands the effect on conditions of service.

e The application of fairness, equity and sensitivity to decision making.
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The manager is to forward a recommendation to the delegate for approval. The
employee receives advice of the outcome of the application. If approved, it is to contain
the leave dates, the annual cycle commencement date and the amount of the fortnightly
deduction.

The manager is to ensure the employee has a copy of this policy, the application and the
agreement.

8.2 Application to vary the purchased leave
It is expected that leave be taken on the dates proposed in thedap ed Application.
Variations are only to be considered in exceptional circum and On a case-by-

case basis.

Variations of the approved application are to be manag ollo

an amended application.
° The manager’s recommendation on t
delegate.

The employee is to discuss the need s with their manager when it
becomes apparent there is a need of the leave. The manager is to
respond in a timely manner to the fariat] ication.

The minimum period of purchasedfeave is one calendar week. The maximum period is

six calendar weeks. A minimum of one week’s purchased leave may be taken over one
or more periods in the agreed 12 month cycle, and may be taken in conjunction with
other forms of leave, including long service leave or annual/recreation leave.

Unpaidieave in excess of three continuous months is not recognised for the purposes of
annual/recteation leave accrual. Refer Leave without Salary Credited as Service HR
Policy C19.

Example

An employee who takes four continuous weeks of purchased leave does not accrue sick
leave or long service leave for the entire four week period, as it exceeds nine continuous
working days. Annualfrecreation leave is to accrue for the period.
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8.5 Salary increments
Any continuous period of purchased leave exceeding one month is not included in the

increment calculation. Refer to Leave without Salary Credited as Service HR Policy C19
and relevant Award provisions.

8.6 Public holidays

Payment is not made for public holidays when the purchased le taken occurs both

before and after a public holiday.

8.7 Superannuation

Purchased leave may impact on superannuation contribfition efits. Empioyees
are advised to contact QSuper for further advice.

8.8 Payroll deductions

purchased leave.

8.9 Taxation implications

e-from either the Australian Taxation Office (ATO)

Employees are advised to £¢ -
implications of accessing the purchased leave

or their accountant on the taxa
arrangements,

4

8.10 Reconciliation at end of purchased leave agreement

A reconciliation of the purchased leave deductions and leave taken at the end of the
agreement petj to be done to determine if money is owed to or owed by the
employee,

8.11 Separation prior to taking any or all of the purchased leave

de for leave not accessed are to be refunded if an employee terminates
prior to taking any or all of the purchased leave.

8.12 Separafion before full deduction is recovered

The following options are available if an employee terminates their empioyment before
the full payment for purchased leave has been deducted from their salary:

° Debit of leave entitlements (for leave used when no deduction occurred),
o Debit of any final monies owing.
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or
° Repayment of the amount owing by electronic funds transfer (EFT) or cheque.

Employees guarantee to reimburse Queensland Health if necessary when signing the
application for purchased leave.

8.13 Salary deduction for purchased leave

8.13.1 Calculations for determining net amount deducted

Dates requested 29.03.05 - 02.04.05 -
20.06.05 - 24.06.05

12.09.05 - 16.09.05

Total

Base fortnightly pay rate
Less tax
Less Super (5%}

$1,902.94 net pay
$1,902.94 / 10 days = $190.29 net per day

Net amount purchased - 15 days x $190.29 = $2,854.35

t
o
il

$ 109.79

IPpay period after the start date of the

agreement once the purchased leg ent has been approved and calculations

have been determined. '
Taking purchased leave
Based on the example above, Why an employee chooses to use their purchased leave

the funds are to be taken from the general ledger purchased leave account and paid to
the employee as a net payment.

The employeeis paid their net daily amount muitiplied by the number of days purchased.
&

Dates req 29.03.05 - 02.04.05 = 5 days
Net weéekly pay $190.29 x 5 days = $ 95145
8 on for determining the net amount deducted for an employee who
y sacrifices superannuation
Dates requested: 29.03.05 - 02.04.05 - 5 days
20.06.05 - 24.06.05 - 5 days
12.09.05 - 16.09.05 - 5 days
Total - 15 days
Base fortnightly pay rate = $2,643.10
Less salary sacrificed super (5%) = $ 132.16
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Standard fortnightly salary = $2,510.94
Less tax $ 566.00
= $1,944.94 net pay
$1,944.94 / 10 days = $ 194.49 net per day
Net amount purchased ~ 15 days x $194.49 = $2,917.35

Net amount deducted per fortnight - $2,917.35/ 26

"
3

The deductions can commence in the first full pay period afte date of the
agreement once the purchased leave agreement has been
have been determined.

Taking purchased leave
Based on the example above, when an employee ¢
the funds are to be taken from the generali ledger p
the employee as a net payment.

eir purchased leave
e account and paid to

The employee is paid their net daily amount e number of days purchased.

Dates requested 29.03.05 - 02.04. 5 days
Net weekly pay $194.49 ays = $ 97245
8 HISTORY j i
- /2

December 2009 Ame @?x( pdated Directive 18/09 — Special
Leambe\ November 2009,

September 2009 AWW the minimum period that is to be
tak purchased leave in sections 7.1 and 8.3.

May 2009 Amena“ed\\F9r application prior to new HR solution.

August 2008 Developed as a result of the HR policy consolidation
project.

October 2006 IRM 11.1-4 (clause 9.7 of the Queensland Public
Heaith Sector Certified Agreement (No. 6) 2005)

/7\ amended.

N

Purchased Leave Page 7 of 7

Please note that any material printed is regarded as an unconirollad copy. It is the responsibility of the person printing the decument to refer
frequently to the Queensland Health Internet site for updates.

D@ H C’D L 2’12/132’@23 Document 138




	Part 2 b



